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Outcome 1

By 2020, relevant government institutions operate in an
improved legal and policy framework, and institutional capacity
and accountability mechanisms assure a more enabling
(competitive, inclusive and innovative) environment for
sustainable, job-rich growth and development for all women and
men.

OUTPUT 1.4

Citizens, with specific focus on vulnerable groups including in less developed
regions have increased access to inclusive' services and opportunities“for-
employment

Strategic Plan outputs to which the CPD output contributed during the year:

112 Marginalized groups, particularly the poor, women, and people with disabilities and displaced
are empowered to gain universal access to basic services and financial and non-financial assets to
build productive capacities and benefit from sustainable livelihoods and jobs

1.2.1 Capacities at national and sub-national levels strengthened to promote inclusive local
economic development and deliver basic services including HIV and related services

1.4.1 Solutions scaled up for sustainable management of natural resources, including sustainable
commoaodities and green and inclusive value chains

2.1.1 Low emission and climate resilient objectives addressed in national, sub-national and
sectoral development plans and policies to promote economic diversification and green growth

2.1.2 Capacities developed for progressive expansion of inclusive social protection systems

2.2.1 Use of digital technologies and big data enabled for improved public services and other
government functions

2.3.1 Data and risk-informed development policies, plans, systems and financing incorporate
integrated solutions to reduce disaster risks, enable climate change adaptation and mitigation, and
prevent risk of conflict

2.6.1 Capacities strengthened to raise awareness on and undertake legal, policy and institutional
reforms to fight structural barriers to women’s empowerment









Gender equality and women’s empowerment

Within the scope of the Integrated Resource Efficiency in Agriculture and Agro Industries in Southeast
Anatolia (IRE) Project and Goksu Taseli Watershed Development Project, a GEN2 Project of the Gender
Marker, a gender-sensitive approach has been deployed throughout the resource efficiency-based value
chain analyses of the identified strategic regional products. Additionally, a gender-sensitive
communication and outreach on resource use efficiency has been ensured which resulted in 21% of
women’s participation in average in the capacity development activities.

Within the scope of Future is in Tourism Project, a GEN2 Project of the Gender Marker, selection of new
grant projects is based on a strong commitment to female economic empowerment and improved
employment opportunities for women.

Within the framework of EUTF Job Creation Project, 7 firms received one-on-one consultancy on how to
become a gender responsive company and developed. their own code of conduct. As part of
entrepreneurship trainings, 438 Syrian and host community members = outiofwhieh™ 32 Were women -
received Basic Gender Equality session. Adult Language Trainings Project that targets 52,000 Syrians, of
which '50% are women, reached nearly 70% women among certified trainees. In addition, three trainings
on Non-discriminatory and Inclusive Education were provided to 216 trainers employed by the project.
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