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Empowered lives.
Resilient nations.

UNDP is committed to the goal of fostering a gender-inclusive work environment, and maximizing its results
by leveraging the full potential of both women and men. As a multicultural organization, UNDP staff/person-
nel interact on a daily basis with people from all walks of life and of a myriad of different cultural back-
grounds. Within this environment UNDP staff/personnel must be cognizant of how their actions may be per-
ceived by others. Further they should be aware that although they may come from cultures that ascribe to
certain views about women and men, UNDP has a zero tolerance policy on sexual harassment. Cultural rela-
tivism will not serve as an excuse to justify harassment or discrimination on the basis of gender.

Sexual Harassment, as one form of workplace harassment, is
understood as any unwelcome sexual advance, request for
sexual favour, verbal or physical conduct or gesture of a sexual
nature, or any other behaviour of a sexual nature (including
pornography, sexually-colored remarks) that has or that might
reasonably be expected or be perceived to cause offense or hu-
miliation to another. It is important to be cognizant in an inter-
national organization that what may reasonably be expected
to cause offence may vary among cultures, and to make appro-
priate behavioral adjustments. Sexval harassment may occur
when it interferes with work, is made a condition of employ-
ment or when it creates an intimidating, hostile or offensive
environment. Sexual harassment normally implies a series of
incidents. However, a one-time incident could fall within the
definition of sexual harassment if it has an unambiguously of-
fensive sexual character. Both male and female staff members

Workplace harassment is any improper and unwelcome con-
duct by a staff member or non-staff personnel against another
staff member or non-staff personnel or a group thereof that
has or that might reasonably be expected or be perceived to
cause offence or humiliation to another. Harassment may be
present in the form of words, gestures, electronic communica-
tion forms, or other actions that annoy, alarm, abuse, demean,
intimidate, belittle, or cause personal humiliation or embar-
rassment to another, or cause an intimidating, hostile or offen-
sive work environment. It includes harassment based on any
grounds, such as race, religion, color, creed, ethnic origin,
physical attributes, gender or sexual orientation. Harassment
may be deliberate, unsolicited, and coercive. It will often con-
sist of a series of incidents, but it may be brought about by a
single incident only.

Approaching the Alleged Offender
Itis posgible that a person perpetrating sexual
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If you feel that you are being discriminated against or harassed
on the basis of gender there are formal as well as informal ave-
nues available to you.

Support by a Colleague
You may request the support of a col-
league when approaching the alleged
offended. This would be a meeting
called to discuss the issue, in the
presence of another colleague, to
offer support.
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