
 

 

Program Period:                 2019-2021  
 
Key outcome area (strategic plan) Inclusive growth 
 
Program ID:              00080204 
Project ID:                                          00089976 
 
Start date:         01 January 2019 
Completion date:                                 31 December 2021 
 
Management Arrangements  DIM 

 

Overall budget of the project:                 3,039,000 euro       

 

MLSW-EARK Reintegration fund (2019) 1,013.000.00 Euro 

MLSW-EARK Reintegration fund (2020) 1,013.000.00 Euro 
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Table 1: Labour market data in 
Kosovo, by sex 

LFC 
2012 

LFC 
2013 

LFC 
2014 

LFC 
2015 

LFC 
2016 

LFC 
2017 

Unemployment rate 30.9% 30.0% 35.3% 32.9% 27.5% 30.5% 

Men  28.1% 26.9% 33.1% 31.8% 26.2% 28.7% 

Women  40.0% 38.8% 41.6% 36.6% 31.8% 36.6% 

Participation rate  36.9% 40.5% 41.6% 37.6% 38.7% 42.8% 

Men  55.4% 60.2% 61.8% 56.7% 58.3% 65.3% 

Women  17.8% 21.1% 21.4% 18.1% 18.6% 20% 

Employment rate  25.6% 28.4% 26.9% 25.2& 28% 29.8% 

Men  39.9% 44% 41.3% 38.7% 43% 46.6% 

Women  10.7% 12.9% 12.5% 11.3% 12.7% 12.7% 

Unemployment rate for youth   55.3% 55.9% 61.0% 57.7% 52.4% 52.7% 

Men  52.0% 50.4% 56.2% 54.2% 47.2% 48.4% 

Women  63.8% 68.4% 71.7% 67.2% 65.4% 63.5% 
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1 The internship program aims to support university graduates while most of repatriated people who benefit 
from employment programs have completed high school or less than high school. For this purpose, the 
reallocation of the budget was done with the approval of MIA and MLSW.  
2 During the implementation, the private companies with which the project signed a Memorandum of 
Understanding and which has been partners for a long time have expressed their concerns about training and 
recruiting individuals from repatriated groups, mainly driven by bias that repatriated citizens may have a 
criminal record in the countries they lived in. Hence, adaptation and incentives should be tailored especially 
with regard to repatriated persons and with this context (i.e. extension of subsidy period, increase of subsidy 
rate, more frequent visits and discussions with employers, etc.)  
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3  Law on Gender Equality in Kosovo no. 2004/02 Article 13 and Article 14 
4 The survey is currently being conducted by UNDP and IOM  
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http://www.un.org/sc/committees/1267/aq_sanctions_list.shtml
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