ArcelorMittal India

A Report on Volunteering

Goal 2009: To institutionalise ‘volunteerism’ into the organization’s mainstream corporate

responsibility agenda.

Strategic Objective: “Promote and support activities that will help/facilitate an individual
(employee) in becoming more self conscious and sensitive towards society and environment;
thereby making a lifelong commitment to voluntarily contribute to one or more social and/or

environmental cause.”

What we did this year on International Volunteering Day:

1. Internal (indoor) Activities: Across all locations in India, a 2-3 hr program was scheduled for
the following activities:
v Take an oath (annex- 1) on planting trees and reducing personal carbon

footprint.

v A symposium on “Social Responsibility and I’ was held in which employees
participated in an open discussion on their understanding of social responsibility
and why should they discharge responsibility as socially & environmentally
responsible volunteers.

v'Initiating “Payroll Giving” program — an agreement was reached by signing a
commitment paper for payroll giving by making monthly deduction of an

amount from their salaries which will go to an NGO for a cause.

2. External (Outdoor) Activities: at some locations, employees went out to some NGOs and
spent time with vulnerable communities such as disabled children and abandoned senior

citizens.
A Brief Report
Orissa | Jharkhand | Kolkata | Ranipet New AM-India
(Tamilnadu) | Delhi (Total)
No of employees 17 11 45 50 17 140
involved
No. of activities 4 5 3 3 3 3-5
No of people 17 64 45 50 30 206
benefitted
No of working hrs 51 60 90 50 102 353




Major Highlights:

1. Volunteering Day was observed at all locations in India —New Delhi; Plant locations in Orissa
and Jharkhand; AMDEC in Kolkata; DHAMM in Ranipet, Tamil Nadu

2. More than 90% employees participated in volunteering day program. Those who could not
participate were either travelling or vacationing.

Milestones:

1. More than 90% employees signed an oath paper and are oath bound to:
- plant minimum 5 trees every year
- reduce personal carbon footprint by using public transport — at least monthly once
- Spread the message of volunteerism

2. Approx 50% employees have formally joined ‘payroll giving’ program by having committed

to make monthly contribution.

Photographs: Kolkata Team in action

Photographs: Orissa team in action




Photograph: Dhamm team in action

Photographs: Delhi team in action




Annexure -1 Sample copy of oath taking

Arcelormitial
Volunteer Oath

Az an employee wolunteer of ArcelorMittal, | promise to serve the society by raising the
bar of my personal conduct that has direct or indirect impacts on the society and the
environment.

Therefore, | do solemnly swear that | will faithfully execute the following promises:
1. Asa Volunteer, | shall act with utmost integrity and pursue my work in a socially &
emdronmentally responsible manner.

2. | commit to plant at least 5 trees every year; shall also mobilize others for the
Same.

3. | shall constantly work on reducing my personal carbon footprint. Therefore, |
commit to use the public transport to a maximum possible extent; once a month at
least,

4, | promise to spread the word of volunteerism because, In giving, | receive so much
more N return.

This cath | make freely, and upon my honour.
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signature PN

Place: Bhubaneswar, Orissa
Date: 5 December 2009
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PAYROLL GIVMING

Yehatis 12

Payrol Ghang is a volunieenng mechanizm for an emoloyes (o ghw a reguiar ar one-off donation directly fromm
thedr sabary (manthiy or anmually} to charity, Employsss can sappart ome or mare charithes and they can ghee as
miuch, or & ile as they wishe

o dowes it work?

Thie individual decites an armouni and infprms their payroll/ TSR depastment. Employess collectively dedde the
charity/charities that should receive comtribution. The empleyer must have sst up 2 relationship with a Payroll
Giving Agency (PGA), PGAS gre registersd charitiesfMG0s, which receive the donadlons and transfer danatipng
fram emgloyers 1o chasities| sl WG 0s,

Herw sk does it eosd th doned?
The denar (ermploves) plecges any amount annsly | Oeble to ged T exenption under BOG. Therefore, in
et Emplogees (an S S0 ol ke fax Bramm their taable ncome.

What geg the benefies of Fayred] ghinig
Theesrwe &8 @ range of benefits to all parties:
For charities:
Providing a reliabde incame stream,
Payrall donors ane loely b continue giving for some time,
Mo adminssiraivne Burden associFied with procesding donartions.
Patential emphoger matching.

Four The doeor:
COR1S DS Lo BiVE POne:
Payrall Giviag il sasy 15 581 Up and e enpintain
Oppartunity 1o fulhil social obkgations

For tha emaloyer:
Corporatn Social Responsibility £ Corporsts Commundty insestment profile.
Boasis emnployes morale & sense of team-building.
Incraasimgly, amaloymant seebers ask about he social resporsibility and efhical prolile of businesses.

Furihar inlormaticn
For feyrthes Infermation, phease contact the [oBawing co-or@nators. O, you may wiite 1o Sedhi K Sinha ar
it bumiars inbaaccetormitial coam.

Tear it o from here
DECLARATION

| have undberstond the payroll giving program, and on my willingness, | [le w join Payroll Giving
unider employes voluntessing inifiative of Arcelorblittal in India.

1 hereby guthorise the payroll dept. o mmﬂmm ﬂl&—fﬂ-hﬂ"‘fj ......... .. fraem imy
sabary every month woel. Dec 2009, ' {




