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EXECUTIVE SUMMARY

After the ratification of the UN Convention on the Right of Persons with Disabilities (UN CRPD) by the Parlia-
ment of Georgia in 2014,it becameimportant to integrate issues related to social inclusion of persons with disabilities
(PWDs)into state programs. Since 2016, the new subprogram, focusing on development mechanisms that encourage
the employment of vulnerable groups, has started working within the framework of the state program “Development
of Employment Support Services in Georgia”. The new program aims to encourage employment of PWDs within the
open labor market via supported employment services. The State Social Agency (SSA) has implemented the program
and Job Coaches have been appointed in newly established positions at the SSA; they play a key role in this process.

The main aim of the study is to explore the factors affecting the implementation of the above- mentioned pro-
gram and to analyze the strengths and challenges of the program in accordance with the local and international con-
text. The study was carried out by the Disability Research Center at lvan Javakhishvili Tbilisi State University (TSU) with
the support of the United Nations Development Program (UNDP).

The study relies on qualitative research methods with in-depth interviews conducted for data collection. The
secondary data was analyzed via a study of the relevant documents. The research was carried out in the capital city,
Thilisi, and four regions (Imereti, Achara, Kakhati and Shida Kartli). In total, 39 respondents participated in the study.
The related state documents, local and international research reports and publications were studied within the frame
of desk research. Special focus was made on analyzing the relevant experience of the UK (a brief summary is attached
to the report).

The research reveals that job coaches make a considerable impact in the implementation of the supported em-
ployment model in the country. However, as there are a limited number of job coaches they have only been able to
work with a small percentage of PWDs in Georgia. There are currently no plans to increase the number of job coaches,
and the practicing job coaches have limited opportunities for professional development. In addition, existing regula-
tions at SSA create an unstable working environment for job coaches and as a result, there is a greater possibility for
staff turnover.

The number of PWDs employed with the help of supported employment services is limited and does not change
the general employment picture of the country. It is also evident that these services cover mainly people with mild
and moderate disabilities. At the same time our research reveals that participation in the program positively affects
beneficiaries’ psychological well-being, increases their motivation to be employed, and to participate in social life
in general. In addition, the state program has a positive impact on the awareness of employers and society towards
disability related issues.

The factors influencing the effectiveness of the state program supporting employment of PWDs can be grouped
in the following categories: (1) Factors related to PWDs; (2) Factors related to employers; (3) Factors related to the
content/regulations of the state program and (4) General context related factors.

In order to increase the effectiveness of the state program supporting employment of people with disabilities it
is important to: increase the number of jobs coaches, improve their professional competencies and promote this pro-
fession in general; encourage participation of people with intellectual deficiencies and mental health problems in the
program; increase employers’ interest in participating in the program; increase the coordination of the related state
programs; increase the networking of Job Coaches with Career Managers and Employment Agents, and increase the
cooperation of Social State Agency with the Local Authorities, vocational colleges and day care centers serving people
with disabilities.
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8



Mmamy 3bgE35m, ©oE 6M0@sbgmdn 3dd dofmms obyddgdol dodsGoyymgdom bLabgmdbogm
doamdgdo Mgammomymo  gssebgogol 3GMmzgbdos — sbomo 3Mmamsdgdo giydbgds babs
30dm (3000 9d0b dgbbogmol s do3Mm 3mbBg4LB3dn doma gx8gEYYMMIalL gosbomabgdsl. wnwn
308 0bgmal godmzeomgds dd3 3ofmms ©oboddgdal dodsmoymgdoo dm(39dmmos bsM®mAdn
Nel. 38 30(390madadg ogdbgdymo dnamadnlb obyMaszs dg@owm 3b0d3bgmmgabos gggd@ o
3Mmamsdgoobs s dmdbabyMgdgdal gobgzomamgdabomgal.

LogoGmggmmdn 3dd  3ofmms  ©obogdgdol  Ibomsdggmn  dmdbabymgdol asbgomamgds
23b543980b bgmdgbymdals Im3LabyMgdoms gobgnmamgdals 3Gmamadal” ¢ 303d0Mgds, GmAmals
a56bm@30gmgds 2016 Bemosb @onbym (Lodofmmggmmb dmogmmds, 2016). Mmameis bgdmm
50b0dbs, 333 30Mgdol obogddgdal dbomeaddgmn dmaLabyMmgdal gobgzomomgds ,dmbygmawmo
335 3mb3Mgb@nobn  xamxgdal ©oboddgdolb bgmdgdbymdn 389460b3gd0L dgdmdoggds o
©569Ma35"  J393mmamodol  gofmamgddo bmM(z0gmegds.  8mbadbamon  393Mmameds  mn
3M33mbgb@obasb dgmagds: (s) Fbommagdgomn abaddgdal 3mbbmm@obBoms xaMBab gm@Iamgds
5 () bLodmdom dsanmgdol s@sd@ntMgdabs s IMMB0L sbsD@anMgdals bydboamgds. dm393m
3Mmamadol sbm@309mgdL bmznsmu@mo dm3bobyyMgdal bosggb@m.

h3960 33mg35 J0DBo nbobogms gog3gobomndgdabs bmznsmaa dm3babnEmadol Lasggb@mb
3096 a0bbmM (30940 333 3060 L4390l BbomMEaddgmo dmLbabnFmadgdal megobgdnmgdgda
— dofMomomn 35dmbzg3900 o 3o9dxmdgbgdol 396ML3gJ@&n3980. 30DbnESE aodmBEnbaty, 33mmg3e
93980 33m(306980b dgLodsdnba Bamndastos:
- 3MmamMadnlb mgmEomo Ramhmb gosbamadgds 3s360m 3mb@ gL do — sMbgdmdl oy oo

989J& M0 3Gmamadymo bogyydggmo dgbmnmgdomn s 9539d@&nco 3mababymgdabmgal;
= o@bgdymo bgMzobgdol demngfn /bybEo 8baggdabe s daMmemdolb dgbbogms;

- Gmamc dgodmgds 30dmyqbgdmmo ngmb bagy3gomgbm bogmaedmEabm 3Mad@n s (oo
3608 0bgmal dogomomn) 3mababy@gdolb gomdxmdgbgdobsmaab.

I1330MMOEM@M300L SVEIMO

33935 989dbgds Mmam(z dgmMaw, sbg3g, 30Mggmoe dmbs39398L. bodsgnwg 33emg30b
goMamagddo dgbbogmoma oym Mgmg3sb@ Mo babgmdbogm ©m3ndgb@gdn, LojoGmggmml
Lobambm  ©sd(339mal 8bgoMndgdn, ombadbyem bLogombmeb ©s393d0Mgdnmo  saommdmngo
3393900bs s danmmMdM0g0 3MdLEdMOZMMEM MMasbnbs(30960L Fogfm gobbmE(3ngmgdymn
dgbodsdabo  3Mmgd@gdob  sbasmndgdo. (30m3g  Logombsw  asdmoym oo  dM0@ebgonl
353m30mgdab dgbbogmes Lbgswabbgs @m3ndgb@ ol bodnsmgdaom.

3ofMggmon  dmba(3939d0L  dgbogmmggdmon  asdmygbgdmmo aym mzgabgdMogo  33mggz0b
dgomeo,  39Mdme  bLommdobgmemn  0bGgmgony.  Ggbdmbogb@gdo  dgodhs  Lagznmbdn
350300 (36md0gMgdmmmdab @mbabs s godmzomgdol Jobgozom. 33mgz0Lb d3mbsbomaggdo nysbgb
3990930 RaBgS0©b:

= bodydomb dodngdgemo 393 3oMgdo;

= ©5dbsgdg0mgdo;
= bLeogosema&o 3mababymgdal bosggb@mb Bamdmdswggbgmgdo;

= Lbgoabbge 05068 9MgLgdnmo xanpgdob BoMmdmdswmggbmgdo.

boggmyg Ladmdomgdal sBygdedyg dgdmdszs 06@gM30mqdal Lobgmaddmgsebgmm jombggdo.
33930 Ro@oms mamsgomaglbs s mmb Mgagombdoa: 3obgomn, dos Jofmeon, 0dgMgomn @ sgMs,
01.06.2018 — 25.10.2018 3gMomdo. Ly 33mag35do dmbobomagmds 38 gL3mbogb@ds doocm.
330930b 3mbsboemgms Los Im393xmas ESBIM™MAn N22. 068 9M30L boba@mdmoagmds dgmygmdwos 20
bnmowsb 1 bor s 30 bymedwyg. bdgbol s g@&Yyzgmgdol 3MMEmgdgdol 3dmbg Mgb3mbrgbBgdmsb
0b&gM309) RoGoMms gabGnmn 6ol maMxndbolb sbdaMgdom. nb@gmgonl MmL gsbbmmsngmms
seom RobgMs, Mol dgbobgd Mgbdmbrgb@Bgdl 0b@gMzonb wobygdsdwyg g(36mds. sbasmnddy
3135mdob eMHmUb ©s89dsg9dmmo oym smom RsbsbgMgda. &qb@da dojbadsmyMae oGl s(39ymn
9L3MbEbGMs mbsdMgdgd0lb 3MbgnEgbznsmummds.



[V 3aM65633JdNL 360030 ©S d0&00OON 30363000
4.1 dbsmsggmaon sbsgdgdab 3mbbyem§s68gdn

Leovgoom@o  ImaLabyMgdal  bLosggb@mdao  ddd  3ofmmes  dbaMesdggmo  dm3babymagdal
dofMome@n gob3sbmM30gmgdgmo 3oMgdo dbswsoggomo ©obaddgdol 3mbLymEeb@gdo (Job Coach)
56056. bmznomy@o 3m3baby@mgdal bLosggb@madn dbsMmaggMoma ©abogdgdal 3mbLymEeb@o
3mabMgdmmons, Mmam@3 ,dnomgEamo Hamemn s sbme(309mgdl, gmomol dbGog, Lodmdsmb
dodngdger dI8 o LLLE 3omms oboddgdol byendgbymdol dodbno bodmedsgmm dmdbobamgdal
3069356 dommgol obsdmen@mgdown bodmdomlb dmdogdobs s dobo dgbosmBmbgdobsmzgal s,
dgmm gl dbmog, 3mBgbionmo  ©sdbsoddgdemgdobocmgol  ombodbmemo  bodmdoml  dsdngdemgdals
dgbobgd 0bgm@mdszoob dobmogdsl docn (3m@bol, mbsmgdobs s 0bBgmagbgdol dgbodsdobsco.
dbom s ggmoomo obogdgdols 3mblmen§obGds mbos b mbggenymb dgdmnomemo dgbedmgdnmdols
@o b3 g (3000 bogobdsobsomgd enm bognmmgdol o xobdMmmgemmdol 3Gmdmgd 9ol dfmbg3om gda
3Emggbombsenamo s 3mI3mglbama dbomosdgmomn obsgdgdol bgmgoboo® (bmosma@o
3m3babyygdal Losggb@m, 2018, bgMoemn N2 04/55575 a3. 2).

bogoGmggmmdn dbsmoggomo ©oboddgdals 3mbLymEeb@n sbmaow dgddbamoa 3Mmagboss,
MmM3gmo(z o6 abbagmgds oM (3 3Mmgygbonm ©s oMz Ydommgl bobbsgmgdgmda. bojsomggmmdo
dbomaggfomn  obogdgdol  3oMggmo  3Mm3mEENL  asdmhgbs w3o3d0MEgds  bLogeGmggmml
3565mamgdal, 39(3609M9d0b, 3HmENE0LY ©s L3MME 0L LadnbabE®mmL dogéH 2013—-2015 Bmygddo
bmtgganal  asbommgdobs o  33mggzolb  LsdobabGEMmL  dbsMwoggMom  asbbmm(z0gmgdyem
36mgd&L, Gm3gmaig 3OmBgboggem Lobbogmgdmadda abjmnboyMa gsbosmmgdal gobzomamgdsls
a9eobbdmdes. 2016 5gmb bogeMoggmmb gsbosmmgdals, 3536096980, 39mEnGabs @s L3MMEGab
LodobobGMmbs ©s LadoMmggmmb  m3M30Mgdymo  GgMoGmMogdosb ©g3bomms, dM™Aab,
%5630 gemmdabs s bmznsme@o s330L LodabalGHML YHNgMHNS65FdMMImmdom, bmzosmaEn
3m38Labygdal Losggb@mda Indomds onbym 10 bsMmmsoggoma abaddgdals 3MBLYMmEGeb@ds s
9600 dbaMmogdgomn absgdgdol 3mmEmEabs@mmds. doom dgbodsdobo dmdDdowgds gsonsmglb ©ow
M08 0bgmda b3gznomyMae dggdboma Lo Mmgbabam dmymol Gomamgddn. 2016 dbsMEsggMnomn
obogd9d0L  3mbBLYMEBbEGdds Indomds ©s0bygl mdaemablbs ©s 5 Mganmbda: 0dgMgmo, dows
Jofoxmo, gobgmo, aufos ©s odoMms. dbsMoggMomo oboddgdal 3mblLymEebdol anbool
BMEZ0M955 5 35630 5ds (39 39 3M33MbgbE o0 a3b3gd52016,2017 052018 bemal 3HmaMsdgddo.
2018 Bemob 3masdsdn gho—gfMo mmbabdogdsm ©ababgmadymoas ,dgmhgmman 15 dbsm oggmaomo
@obogdgdol 3mbLemn§obBol dmddowgds (Goor dmmab gobmen Eemgddo dgmbgmemo dmddswgdmemn
9 3mbbyen§obB0)”. md(zs, MgomyMo byFmoma aobbbgeggdmmos — bmosmaa 3mdbaby@gdal
booggb@mL 3mba(398980L dobgwzgom, J399460L oL@ sdnm 34ydamdl 10 dbsMmmsggHoma oboddgdal
3MBLYBobE 0 s gMmndbaMoadgMomn oboddgdab 3mmmmabs@ma (bmzoomm@admababymgdals
booggb@m, 2018). 5g39 sxbsbndbagos, MHmI mdamalidn dmJdgon bado FbsMmeadgFmomo obogdqdal
3MbLnmBob@nsb MmMmTs obs3gdmds ©oGmzs s abobo sbomo 3oMgdoo hobs(33emEbgb;
obggg, SbomBs 3oMs Aosbs(zgmes dbaMmaggMoma abogdgdol 3mmEEEbsGmMo; obos Mbos
5006036mb, HM3 3mmMEobsGmMol 35356L0d M0mJdalb gMmn bgmo ogm mogabyygamo s sbamn
300l omgds, bmmmm sbEobsob (sbgsndal BgMmal @AM 564 NRGm DubEL©???) dmbgmbs.
2016 Bemoesb mgdmg dbaMeaggMmomn ©obaddgdal 3mbLmm@eb@gdlh asgmomo sd3z0 dgzowo
&Mgbabgo: 2016 Bgmb Ro@ofMos mmbo GMgbabgn, 2017 byl — Loda GMgbobgon, bmemm 2018 byl
&Mgbabgo 56 Ro@oMgdmmes (bmznsmey@o dm3bobnmgdol bosggb@m, 2018). sbgzg smbsbadbagos
dbsoggmomn  ©oboddgdal  3mbLymE@obGgdobs s bLmnsmy®n dmIbabyMgdal Losggb@mb
006533OM3mmdab 35bbs 3@ gdmo gmEM3s — 0s6533MMImgdnsb, bosg 9@ ML Ibmeme Jommsb
543L ymazgmmgog@em gobsbmgdomn bgmdgzmmagds gogmmdgdmmo; dgbadadobsm aomagdsmos,
bemgosmy@o ImabobaEgdolb bLosggb@m Bommab s 3gMomwom aqadegh mebsddMmmBmmdab.
00653dOM3mmdol Im(3939mn gmEmBalb sbbbs 396 ImbgMbos 33mgz0L MLb3mbogb@gdobasb
300gdmma 3sbnbgdoom. bmgnsmyma dmababymgdal bosa 968 mb bomdm8saqbgmn sxbadbsgls, Hm3
9600330560 3OM3omn bgemdg 3@ mgdgdo nbg aMdgmgds, 09653dOM3mgdL sMbmegl Ma@dzbosm
dgugmbgds; omd(zs, dbasgbo dMmdomn YHMogMomdal bGomo ©sbogdgdnmdn gbodmmmaon
©0bIMIFMOEGLS s dMOLEGSdamMOEMSOL gob(300L 06393L. AHMEaLY(3 MobsdIMMIMgdl of sgzm
3Omyqboymo 45630006 950b dgbadmgdmmds ©s 93539 MM, 6 odz0 LGsdonmmdal gob(39,
39630 605d30 0436985 oM 930l ©gbsEMBLmZaL; Moz dgndmagds nmggal, 1339 0hgbl msgl.

dbomaggfomn  @obogdgdol  3mbLymEebBgdmeb ©s3zogdamgdom, Lonb@gMmgbms  wown
360896gmab godmznmgds—babgmdbogm 3mmamsds—The Workand Health Programme (bao8<g3omb 0o
®563Mngmmdals 3maMads) —dd3d 3oMms obogdgdobmgal bagoMm nbmngnmsmy® dbsmmoggmals
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LEmAgE dgbedsdabo L3gnomabBgdal — ©abaddgdal 3mMbLwmEo6Egdal (Employment Advisers)
abdamgdoo ggadogl. o3 dobboo oggadomos 400 sbsddgdol 3mbLymEebEob ©ojoMseggds;
sbggg, 03539 30Dboo — 200 Lomgdm 3oMEBoMEMMSb bymdg3EMmadol gogm@dgds (Government of
UK:Department for Work & Pensions and Deaprtment of Health, 2017).

4.2 36 mgmsdab gsmamgddn 3obbmm 309cmgdemo badwmdsm

©ob548980L  bgmdgbymdol  dm3LobaFmagdoms  asbgomamgdal  Lobgmdbogm  3Mma®msdals
dabgz00m, 333 Lodmdomb dodogdmgdmsb (Lnddndol Joybgmsgew) doMomos dbswsggMncn
©5b548980L 3MbLM 68 gdn FNdomdgb. abobo 39domdgb Lodmdomb Bodngdgem 333 306 d;mab,
MmImgdog 3Mga0bGHaMgdnmbo 50056 MMl dsbGL domgal Lonbgrm®mdsizom Lobdgdsdn
(www.worknet.gov.ge). dbomaggfomon abogdgdol 3mblym@eb@nb dngM 3MmaMmadalb ggomamagddo
dgbemagdamo Ladyndom dggbodsdgds Ibammoggoma ©obogdgdol LogHmsdmmabm Imegmb;
sbggg, Bobssmboo gdmbzgzs o dM0@sbgmadn ImJdgm babgmdbogm 3Gmamsdsl (Work and Health
Program). bezoaenm&o dmababnmgdol bosggb@mb dbommaggoma abogdgdal 3mbLymEBeb@gdals
8035) 3569mmo Ladyydom dgdwgal gmobbdmdb:

©3bo4395000 506EgM5LgdMmn ddd 3oMgdabs @ 03 3L dqdmmgdal Imbs(zgdms
35bab 994365, GmMBemgdo(z 3o 6106 ©5Ld3mb 35356L00b dgbodsdabo 3Mmeqbomemao
3M339&96(300bL 3dmbg 933 3nfgdo;

= bLodwdomb 85dngdmgdals dsbobs s domn 3Mmegbogymo 3Gmgamal dgoaqbs;

= bodydomb dodngdmab 068 gMgbgdobs s 3Mmagbogymo 3Mmgnmal dgbsdsdobo badyydom
sg0mob dmdngds s ©edbsgdgdgmmeb dmmadams9dob ebygds;

= bLodydomb 3odngdmabs s adLygdgdmal ©s3o3doMgds — dmmadams 3gdsdn dmbsbomgmds
5 Ladydom bgmdg 3G mgdol goxmmdgds;

= bodydom sgomby obo439d¢mo 333 3oMal dgbomAnbgds/sdsgmgds — ddad omals
3B gdab bydbowamgdal 3gMomedn M 3306830 gMcbgm bodndom saomby
300080 s dpgmdsmgmdol dgbbogems.

dm(3939m 96aoMmnddo gobboemmmos ol dofMomewn godmbgzgzgdo, Gm3magdos ®a3L 0hgbl
bg9mombadbyymo 54@&03mdgdalb gobbm@(30gmagdal 3Gm(39Lda.

4.2.1.b539d>mb dsdngdgemas s 3dbsgdgdgemas dmbs399ms d3bnb dg4dbs
Ls3ydomb dodngdemgdan

Lodmdomb dodngdgmms dobol dgbogdbgmow bommaggomo obogdgdalb 3mblym@eb@gdo
61530096039 4 D5L J0doM 05396 — 13939075056 M ga0mbdn sMLgdmm mab (396@MgdL, 3Mmeygboym
Lobbogmgdmadl, sMobodomsegmmdm mMmasbobs(3090L s 0ygbgdgb SoMow 3MbEGoJ&gdL. sbg3y,
bmgosmm@o  ImaLabyMgdaol Losggb@mdo  Lbmnsmy@o d936gmdall dobomgdom  gobssbawal
303991900bsb o6 933 LGoBbob omgdol dgdmbzgzado, Lmosmuma 3mdbabyMgdalb bosggbGmb
®0653dMmM3magdo 933 30mgdl dbamMmaggMmomn ©abogdgdal 3mbLym§e6@8gdmseb 33nbsdsmmgdab.
1605 300060dbmUb, HM3 3393530 RsMommn ddd 30 gdo 5xbndboggb, Mmd dm (399 memn bob gemdbogm
3mmgmsdobs o dbsMmogdgmomn sbsgdgdalb 3mbLym§68930b ImIbsbamagdal dgbsbkgd
nbgammds (305 d93m ddd 30mb oM 3930, 356bs3909M 9800 dso, 3063 bmeygemda (36mz6mmAEL.

dobgszo ndabs, Gm3 1dndgztmds 360d369mm3zs6 3GIMdm g3l bomdmawaqgbl 9333 mgddo,
Mmamts 33mgzob dgogagdo ohggbgdl, Lozdomo Moyymoas 0d 933 3oMgdal Bobgs, gobs Fbswss
©5b543980bmg0b. sbsgddgdabodn 3bomdsl 36nd369mmabam gobsdnmmdgdl ddd 3oMab dgbadsdabn
3Omgqbogma 3m3398)96(300, LmosmaEa MbaMgdao s Fozmm 3mbEgJLE L6 s 3o3d0Mgdamman
Rod@mMMgdo. B39bn  33mg30006 0633939, M3 dI3  306193L  oLOJBdal  MzembsBMaboom,
36Mmdmgdgdo yzgmes dodsGommgdoom 0fgbl magl.
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dbsMaggfomn sbagdgdol 3mbLymEb@msb 3nMggma dgbggotol Mmlb ddd Lsdndsmb
dsdngdmgdn bdoms @sbofdgdob smomgoemabgam bamgzomgdl s3emgbgb — bdoMow dom
Ly 0bgo 09658 dmdgdDdy obogdgds, MmImoal dgbodsdobn oMz gobommgds s oM
bodmdom godmEmamgds oM d930. MgomMae, sMbgdmmo doagmdsmgmdol gsmgamabbobgdom,
doon  abobogdgdmom dofMomomom ®adomabsbmanmgdswo badydomdal gobboemgs dgadmyds,
(3 dobamgda o6 oMol Ladyydamb dodngdmagdgdabmgal. sbggg bdofns dgdmbggszgda, Mmogba(s
Lodmdomb Fodogdmgdds o6 03006, Lo LMo FMdomdob sBYgds s Mo Labob Ladmdomb
dgbEnmgds byGo. 33mggz0lb dmbsbamg dbsMmaggmomn abaddgdal 3mbLumms6@8gd3s 5xbadbgl,
Amd  gb dpgmdomgmds  asbbognm@gdom @odsbaboomgdgmos 03 ddd  3oMgdabomgal, gabogs
b goomm® 0bmens300dn mybos (3bmzMgds — 56 sz LEYMmEsbmazsba gobsmmgdal, 3damdabes
5 bmgnsmyo (3bmzMgdal asdmzomads. 938 398mbgg3odn, 3mdmgdal Bamdmamagbl Mmames
3Mmggbogmo 3m339896(300L Bo3mgdmds, obg LyybBow gobgomsemgdymo bmnsmydn NMbsMgdan
5 ymggmemonmo hzgzgdo. gb &gbgbzns smnbndbs Losjommzggmmdn sy ho@oMgdam
339398303 (by3dadg o Lbggdn, 2015; Bsbomadg, 2017; Makharadze et al., 2010). Gmam(s 33 g30b
dmbobomyggdo 90b0dboggb, ddd 3nmgdal bmznsmmuma 9bsmgdabs s ymggemnwmanmn hzg3980b
3963005693509 93900 9bos dMNbs30696 ol (3968M 9380, AmImgdoi BEEsLAENem I
30/ 93b 9dbsbamgdnsb — ,,dobbmgl, ool (3968Mdo Gmd 5dmdomd o, wombol Lobommdol djmby
3mambs ngm s 69l 30L6s3cmo0m; 10 6emols dgdga dmdnbos obgzg od (396 da dobgems, Gowa(s
bogd9dg o 08 gmgmbsl dbBom obysgy 0bg sbbsgoembgb sbm ,o b Egmsb.. bmd bgwog, Hmd 396
bLEogmmABL 8dob, bmd dgndmagds sbbogemm bbgs, mamm 3Mmogdogmern Wbsmgdo — boddsmgmenmdn
bogdnsbmds, womoggds, Bocmdodmdomds..  (0b98mz0mb & 9b3mbmb 9@ 0, bmz0scrammo dmdlbeb umgdol
bosggb@mb  bomdmdswanbgemn). sbgzg, bsgmgdsw bmMz09megds dmdosmds dId 3omms
3mmaugbomemn mMmngb§o300b dodsmarymagdno bgmemgdls s 3mmagbomem bLobbs3emgdemgdda.
53 oo ymgdoo bLonbB g gbms oo dMo@sbgmal gedmamgds — LobgmdBogm 3Mmamadsdan
(Workand Health Program) 000 860d365mmds 96ndgds s@®mgmmoa sbs 30@sb bodndsmbomzalddd dnmms
3mdbogdsl — 3mbiMgGmmoa 54&03mdgdos gomgamalbobgdmmoa bimmowsb Ladydom spaomby
boMdo@gdom gowsobgmobmgal. o3 dbMng, 3Mmaggbomm ™mM0gbGo(300L ©d ©obaddgdabomgals
bagn@m Dmgsmo 9batgdol gobgomsemgdsl asoblbmm@mgdamo ynmemmagds gdisgse (Government of
UK:Department for Work & Pensions and Deaprtment of Health, 2017).

3068 94LB®6  ©s3o3doMgdmo  Bod@mMmMgdosb  3oMzgmal  ymgmabs smbsbodbagos
bobgmdbogmdn s@LgdYmn LmEosmyMo sb3sMgdol LabEgds, MGmIgmoi bdofom dofMagmb
Bom3maagbl 393 oMol aboddgdabmgal. @abogdgdal dGmdol oMol dommgals bonbgym®dszom
Lob@gdado omganlBMmomgdmemnddd 3omgdob MdMmsegmgbmds 0d mgsbgdl dngnmgbgds, Hmdmagdo(s
LobgmIbogzmbasb LmosmnE obIomgdolb 0mgdl. bLmnsmuGn ©sbdsMgdaol d0dmgd mgsbgddo
5054390490 Bg3Mob ogndboMgdal dg3ga brgds Mmxebgdal bgmsbama dggebgds, Mol dgdga
dgbodmms mgabolb dgiobgdal Jomes 360d369mmazbae dgazgmmmb; 038 dgdmbggszedai 3o, o9
50654890990 B30 930l 8bsD@aNMgds 30603srmFns, myxobl bmzoomy@a 3539800 Latagdemmdals
bogMoby 948698s. gb gomgdmagds adnmgdamb beob 333 3065dL Moo 0d3zob ©obaddgdsdy —
#3900 9Mb 9360500 3fmbgo g33Mm3bGamgdyemn bminsemamo sbdsmgds, 300M g sbogdwbab..
500350 DYLGO® 56 03056, BB LG dom Mo 0843d539896..obIsMJdNL smEaqbs 30 sbyg d30emn
o6 oMb (0bBgMzomlb  Mab3mbbgGn, 9MbEdmMdzMMdm  MmMasbabszool  BomImBaaqbgemn).
299 dgogos 39699030060, dobsbomdg mbomms dndomds, dogmod wyms 0ym JoBgamEm 0o
60bssmdgan, Mo@asb mxsbo bmznomaum obdomgdsl nwmgdws.. §ommas gb gmambs, ob g mbomwos
Jmdosmdolb  sbygds, 8ogmod smogmgmo godmgoms” (0bGgfmgomlb gbdmbobgon, Lmonsmyma
3m3Laby@gdol bosggb@mb bomdmdoagbgmn). Mmamz 33magzeda haMoyymo dbsMesggMnomn
©50b543980L 3MbLMMEG 6B gdao 5x0bndbaggb — ,dgbodmmms ssednsbn nymb snb@d & gbgdmemo, oymb
6396L 350sdn, dogmod boddg bogdgdy M3 ©ggds s Abmgds wobsgdgdol Hgsenamo dsbbo — <306
0bg3b“ (06 gEg0mL Mg3bmbobg@n, bmosmy®a dmaLabyMgdal Losggb@mb bomdmdawaqbgmo).
3m3939mo LoGmo30d ©adsbsbosmgdgmoas sMs doM@m 3dd 30Mgdobmgal, oModgo Dmaswow
byEonb Bomdmaaqbl bmzosmafa sbdsmgdal 3ndmgda 3ofmgdobomgal — ,mxsbgdl, Gmdemgdo s
bobgmdbogmbasb bmznoman®m obdomgdol 0mgdgb, 500-600 oo godmbono dgdmbegsmn; sbgzg
doomo dgoemgdobogol masbms (39335 @o bbgs 66 9980.. dosomn 335em0330 35 (30000 0bobo 885y domscmo
363bmommgdoo 39M obodmgdnsh. sdoBmd MmoGmd bogs bodwdom? wmhgzbnscm bmizosmam
dgdbgmdady 04696 (0b@gmzonlb gbdmbwmbydo, Lmgosmy®a dmabobycgdalb Lssggb@mb
BomImomaqbgmn). 33 dodsMmmmagdom Mormmos 3oMamgmgdol asgmgds oo dMo@sbgomals
30dm (3000 535L0b, MoEash o LAYmos asbbbgszgdmma bmosmy®o bob@gdss — ddad 3omgda
3500 3am3omgmdoesb 353m3nbatg asbbbgeggdmm gumawm 3m3356La3098L ngdgb, dsc ImMals

dgodmgds oymb 0dndgzcmdom gsdmbzgnmo, dgdmmonmo dgbadmgdmmdgdoo godmbggmmo,
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Lodndomdg sdoaMgdabogzgal GFMIBLIMMENMgdsLMSL s 353306 gdvma s bbgs. 3mogama o396,
M3 gemba(3 o© 660E0bgmdn sMbgdem 3mababyMgdqgddn 3b30gdnm — 0bmnznEyysmyco doamads
333 30M0b bagnmmgdgdob ©s38symazamgdal dndsmo s Mgammomam / a@dgmgonsb badbabymda
domo ©abogddgdabmgals 3Msgemab@mngn, dom dmmMal GabsbbyMa, Fbsmoggmal gobggs. Work and
Health Programme (Loddomb o Ro63MMgmmdal 3Mma@ads), Mmdgmars 2019 Byl dmmosbsw
Foobo(33mgdl 933 doMoms @obogdgdolb s®bgdmm dIm3babymgdgdl, a9ads3b 3mdwgzbm smo Beals
3065353mmdado mos doboMmby obogdgdema d33 30Mgdal MomEgbmdal dommomboom aobH@sL
(Government of UK:Department for Work & Pensions and Deaprtment of Health, 2017).

ddd Bomos sbsddgdob 360d369cmm356 bgemolbdgddemger Rogf§mEL  65m3moz96b
3M55033§0M 9890 dgbmdgdn, 389380 5 bsdmgsmgdMmngn §MmobL3MmM©EGn—oM50053G0Mgdemn
a0M93m 3b0d36gmmgbo Dol ©obogdgdmmoa 333 3amal bomggdl; GmamEs Rzgbo 33mgg0b
3mbsBomagqdo mbndbszqb, gomssmanmgdal dgbmmmaal 3Jmby 933 30cgdL Lodbabmmda Godboom
mbg300 Los o, gb 3GMdmgds 3owg3 NRO™ 3635395 Logmoew 3(3bmzMgda 333 oM gdabogab.
040056 353mMB0bsMy, MM 3MmaMmadol goMamgddo 333 30Mgdo adomabsbmon@madao bodmdom
0@30mgddg 9606  obogdgdmmba, bdnmow bLsdudsm swaomsdwg GFMI6L3MMBGamgdsBg
356990m0 b5 0 5093589385 ddsmdoom domgdaem dgdmbszsmb. 3gbsds80bo, oLE3gdal gFo—
9600 3603369mm3560 30bsbo — Jnnem dgdmbagama, Gm3gmos adme 30gdgmo (3bmzmgdobomgals
(309 9m0s, 53 dgdmbgzggzado LMoo Joymbgzgmos. bmgmosw d(3bmazMgda ddad 3oMgdabmgals
B®bL3MMG0Mgdob b jombo 30093 YBOM 3MMMgdsGMHns. sebobndbogns, Hm3 o dMn@sbgmadn
dmddgmon Lobgmdbogm 3Gmamsds ammobbdmdl ddd oMms Gabsbbym dbasMmaggMalb, oy dom
LodbobyMmMab ©s39330Mgdnm 3G gdoma bofmxggdo ddz0m. dsbg3g, 3G gdoma FboMadgMos
30035mabbobgdma 3dndg dgdm39d0L 3gmby 30 gdnbmgal — abobo, gobss dgdmyymgal godm
005 dOMB0b doDoMDg abaddgds gobbsgmmgdom MM, mEa Brmab go63s3mmmdada babgmadbogm
3MmaMad0b gomamgdda bLbzosbbgs Lobal, oo dmEal gabsbby@m IbsGmsoggcsl donmgdgb
(Government of UK:Department for Work & Pensions and Deaprtment of Health, 2017).

©53b>4d96emgdn

33ma3odn RsMorymo dboMpaggmgomn ©oboddgdol 3mbLbym@eb@gdo gMmbldewm smbndbaggb,
M3 ©53bogdgdgmmsb  3ofggmn  3mb@od@ol  odysmgds domo  Logdnsbmdol  gMmo—gHom
439modg Moy bobomlb BaMdmawagbl — ,Mmgme s 30 0839396, Mmd dIJ 3omol obsoddgdoborsb
©3303d0M 93000 3619358, (30000396 Jomg osdmogmmb bomdomn® (0bGgFgoyml gbdmbogbgoa,
bmgosma@o 3mBLoba@mgdal basggb@mb Bamdmdswagbgmon). bLodstmggmmdn ©s8bogdgdmgdo
33mo3 LEYMIMEB3NE ©OIM 30 dNMgdsl nbsmAnbgdgb ddd 3oMmms Fodoto — oo boboml
d0ohbns, Mm3 dd3 3oMgdo sMogRgd@nen msbsddmmadmagdo 0gbgd0sb (byddedg s bbggdo, 2015).
00bobndbagns, Hm3 ddd 3nMmgdmsb 3653ddMmmAmmdal baymgaeml 53emg696 ob 03dbofd96mgdn,
Amdmgdboz ddd 30/ 930156 90399890 03633ddFHMmIemmBalb 3mboGoanma gsdmiamgds sgzom,
0bobo 9@ oomdal godmbe@ o396 933 dnMms abeddgdal dadston — 9339 Madwgbo bgeros Fydl
bosdgmmdo dd8 306 98L 3obogdgd s 3098m38, Mmmd obobo domnsb jomgo meboddmdmgdn sfonsb,
Imbgbmoggdmmo s dmbomdgdmemgdo” (068 9M300L Mgbdmbogbdn, ©sdbsgdgdgmemn). o9d(ss,
0bobo 30bs(3 Bbaszbo godmzamgds o6 3Jmbos, BAnMo® (3NMMEGb Md30 v5MNEMB 53 Lo 3nmbl,
MmamE (3 9Mo—gMcds dbsfpaggoma sbsgdgdol 3mbLyym@eb@ads sxbadbs ,dmsgemns, 30Mm3gem0
dgbzgomob dgdmga 6odmoygebm 00b3ddmmdenmdsdyg, dmegomns doboob dwdomds snbymlb ddd
30mds, dgmg agamm swgoems dowol yzgemoggmo (ab@gmzonlb Mgbdmbogb@n, Lmnsma@o
dmabobm@gdal  bLosggb@mb Bomdmdsmaqbgmn). obgzg ow0bodbs, ™3 sMmbgdmdg6  abgon
©53bsgdgdmgda(s, MM mmgdcmsb ddd 3oMmams @obogdgds s dgndemgds— oo BogH aodmbodumon
©53m3009d0mgd960basdm.dd330M Mo oLO3580Lb3DomdsLgsdmbe@eg9bbogHmaedmEmnbmdmgbrnl
3gmbg dbbgamo mMasbads30gda, GmMImgddo MMasbodsommo 3mmnB 0300 gob30mmdgdemos
3650000 3M0d0bs30mmo ©sdm3nEgdnmagda bbgeabbgs 1d30cMgbmdgdals dodstm. sgnemmdmnga
mA360%5(309800056, I3 3oMmns 3bs]dgd0bswdn 398 dB3ymMmaRbslb 3sdmag33d96 Haymm oo
dmdnb mmgs60%5(30980.6menm badmsemm s dzomg dmdab mmgsbnds (309000056 —nbnbn, 30bs3
ddad 30m 98136 3mboGonma 013653dMmmImmdab g3sdmznemgds sq300.

©53b54890mgdmab  @obo3egdnmgdmo  bsMmoggtoma  absegdgdal  3mbLme 68 gdn
bbgoabbgs gbol JndoGmaggb — 04gbgdgb 390 a39MadLb www.jobs.ge, bbzoobbgs gobsbawgdgdl,
30650 3mb@ogBgdl. smbabndbsgns, ®m3 dd3 3nofmmes @obsogdgdobawdn 3mboGoyMmsew gobbymdoemn
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©053b574396mgd0b 3mbas(3089ms 5Dbs brmsnsme&n Im3Laby@mgdol bosggb&mb gowabi(zs gobsmmagdals
aobgomomgdobs o obogdgdol (396@MIs — o0badbyymds mMasbabs(3003  g360m 3o330Mals
dbomaggMom aobbmM(z0gmgdym 3Mmygd@do ,dgdroyma dgbodmgdmmdgdal djmbg SoMos
30650 gd0bs s oLO3gb0l Mebsdomn dgbadmgdmmdgdol sE3mM3sB0Mgds ©d MMInMgds” s
30Mgzgmo aobbos dbaMeaggMmomn abaddgdol 3omm@ Mo ImababyMgds, MmImal godmznemgds
5 390093900 bmgnsmmo 3mabobn@mgdolb bosggb&mb gonbosms.

Mmamg dbaMeaggmoomn obogdgdol 3mblmm@eb@gdds sxbadbgl, abobo Mgaymmomymon
9(36M3056 3B Dy 9Mbgdmm 35356L0gdL. 33mmg30L FmbBabaemggdo badL bgsedgb 03 gomgdmgdsb,
M3 godmzbsgdemo 39396b0g30 bdnm dgdmbzgz5dn 30005639 3sdmmazbsgh 3mb39mbdn
ddd 3omob dmbsbocemgmdsl, Hoashb 3mmbmgbgdn 39@nbdg@ew domamans, 08 dgdmbgzgzadacy 3o,
04) 096300g0Mdd JomamabsbmanMgdsomn 36 56l (ogomoma, Esdmseggdgmo 56 3mbLymEBebEn
3505b0sd0). 3936 (39 305030l boMmdmaaqbl gHmdsbgmdo (IbsGaoggtoma ©abaddgdals
3MbLYmBob@qddn) 0bgm@ms300b aobosMgds — go3M(39mgdamon 35356L0gdobs s LabyMzgmn
©53b54398mgdals qbobgd. Labgmdbogm LEMMIGNOgda bogmgdow gsbobomgds dd3 3oMgdals
3m@Bgb30n®m ©odbogdgdmgds — d0dgbo dgdwmgy asMg3mgdgdlL m3e3dnMogds: LobgmadBogm
bgd&™EBn Indomdolb EoLOBYgdem Lodydoml dodogdgmds 83o(300 3MbymMba Mbos gsnsMmb,
Mm3gembsag 393 30Mgdo bdoMow BoMmdsdgdom 3gM as0sb. sbgzg, Lobgmdbogm LMY JEHsdn
50b543960L d9dmbgg353d0 3Ldydo s Ladyamm dgbryyegol dJmby 3omgdl 39bbos Ybywgdoom.

4.2.2. b\)amaéml) aodngam‘mb 36(’7%3‘)03@0 36{7)80@06 33@6360

bodondomb  dsdngdgemmsb dbsmsgdgmomn  @sbsfdgdol  3mbbaym§s6Galb  dgdosmds
3mmegbomemo 3Mmeoncemol woswagboo 0bygds. 53 3abbom ol L3gnemNEG FMEMBgdL 0ygbgdb,
Gmdgmog Lodmdomb  dodogdemal  dgbobgd  3MozomdbEngn  0bgmmMdszoo0b  gammsggdals
dgbodmgdmmdsl ndmggs — dmbs(3939d0 atmgmgds dobo gobsmmgdals, badydam gaedmznmgdab,
®ob3Mmgmmdol dgmdsgmdol s oMbLdMmo dgdry3gdal dgbobgd. obgsg, dggmobgdal
gm®3sdn sobobgds Jobo oMo 0bxym@dssns, LMgomagdo, 06 MgLgdo ©s dbaMeaggMnomn
©50b543960L  3MBLYMEGObEOL 3306390900, MmamM(y 33mgzdodo hamoyyma dbaMeaggMoomn
©50b543960L  3MbLYMEGobEgdds 5mbndbgl, 5mbndbymn gmMmBgddy Indomds Moo of b,
o339, 3MmMPgLomo 3GmGomalb oboagbo Lodwdomlb dodogdgmmab Medwgbodg dgbggoms
560l bogomm, doMomaw 3—4 dgbzgods. 03 3gdmbgzgzada, o) badmdomb dodngdgmb gsmssaomagdals
dgdrmmgs og3b, gb 3oL aoMm33gnm obzm3xnm@mEL 1Jdbal. Moy dgdmbzgzqgdda, Logomm brogds
dggobgdal 3Mmzgbdn mgebol Bg36gdal o6 33Mmbama gdodob Rotogs — Fbmmme Lodwdomb
35dngdgmol  mobbdmdol dgdmbggzedn. GmamE(z Mgbdmbogb@gdds ombadbgl, ods@gdoon
0bgzm®3s(300b 3mdogds Logomm bpgds Lodwdomb dsdngdmol xsb3Mmgmmdal damdatgmdals
dgbobgd 58mdby@mogn abgym@mdsznal dobamgdo, 080bmgal Gm3 dbsMmseggGomo ©obsgdgdal
3MBLY @B ob@qdds BYLEBOE asbLobM3Mmb Jabmgal dgbsedsdabn badydem dommdgda. gMm-9Mc8s
3bsMaggmMomn sbagdgdol 3mbLmm@sb@ads gooblbgbs dgdmbzggzs, Mmwagbss badndomlb dodngdmals
339Mbaemn g40do gbabosmdogagdmms ddd oMol oboddgdsl, Mopasb 356 d9bygzo@e ©sbndbyymn
gBLbogdm@Mmm3gmo dgen3sdgb@gdol domgds.

Bmax g 3Omyqgbommo 3Gmgamal dgoagbol @MmL magb 0fgbl 3GmMdmgdgdo, GmImgdo(s
bg3mo ngm asbbomyymo — Mog dgdmbizgzgddo, ddd Ladyydomlb 3odngdmgdl sdzom sMaMmgamal@m&n
Ly@gomgdo b3 gdmdgdmab ©s badydoml  8bsbdmoyMgdobmab ©s3zo3doMmgdom. badydom
d5bomdg  oMbgdgm  Lo@yoznobmob  dgoeMgdom, domn  dmobmgbgdn  sMMgmabG Mo
doeamos. 53 dgdmbggzada, dbomeaggomn @abogdgdol 3mblbmm@eb@gdo (300mmdgb Ladydoml
35d0gdmadl  oobobmb boDomby oMbLgdmmo Fpgmdsfgmds — GmamEz obobo ©mbndbagzyb,
Bmgrg sbgMbgdgb, dmax g 30 — 396Ms. sbggg, bdoMns dgdmbzgzqdo, Mmmgbsaz 333 Ladydomlb
35dngdmgdl domnsb dbpmagsbn Bamdmmagbs 84300 080l dgbobgd, o Lo ©s Mo 063 dmdady
L@ Fndomdob obygds. sbgor dgdmbgggzedn, dbomeadgfomo obogdgdol 3MbBLYMEbE N dom
396096M0b  3mBLYMEBObEL ©303306M98b. 33mag3530 RsGmyymo d33 3nMgdo ©0bodbsgwbgb, Hm3
domo 3Mmygbogma 3Gmgomo dgoagbormo ogm bybBow s 0035mabBbgdws dsm by@gamgdlbs
5 0b@gMgbgdl; obgzg ombadbogwbgb, ®m3 dggzabgdal 3GmgLo o6 oym @edmmagmo o
©0b3m3dgm@E ol dgdszgmo.
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4.2.3. bsdgdom sgnemab dmdngds s ©53b5)3909mn36 Imems3sMms 3980b s6y9ds

Lodmdomb Bodngdmoal BogM 3mdomdol obygdsb Bob MLBM9dL dbsMmaggMomn obogdgdal
3MBLY@BObEOL  ©odLodddmgdmab  dgbzgoms s  Ladydom  sanmol  smzamogmgds —
DbBONbMgdobs s Ladndamb dadogdmol dgbrM3LMsb dgbodsdnbmdal mgambasbmaboom.

Lodmdomb dadogdmobogal dgbadadabo badydomlb Bobzabs s ©edbagdgdemabs s Ladmdomb
dodngdmol dgbzg@al s Bmmadamsigdol dgdwgy, BM@Igds bLodmdsm bgmdgzMyymads.
bobgmdbogm 3GMMaMmadob goMamgddo bpgds 933 oMol IMMBob sbsdmanMmgdal bydbooaMmgds —
6539 gb mmbo m30b 496533530 50%—0560 o530656Lgd0m, 460 oMl Gofmamgddn. Hmam(s
33m930L 3mboboemgqdds 8mbndbgl (MmamE(z Lodmdomlb dodngdmgdds, obg ©sdbsgddgdmgdds
5 dbaMaggmomo obogdgdol 3mbLymEeb@qd8s), dMmmagmadol dmbsbaenalb 365%ms<mgdal
bydbowonmgdoborgol gsdmymeunemn 0sbbs — 460 momo bLszdsmoabos, Gowasb ddd 3ofmgdals
50543965 d0M0050d© OdSM36 BN Jdd 15630 oMb brgds s Im (393 MobbmdMagn
m0dn@o bs3dsmnbos bgmasbol 50% 0560 LyydLoomgdobmgal. dbasgb 3Msd@o0zob sgoma sg3b ow
3608569330 —The job Introduction Scheme—ab (ba8y3ombg gbgmob bdqds) Bobgzom, Lobgmdbogm
5054396490 333 3oMabmgal 3g0Madn 75 gnbEL nboab (393980 33060l go96353mmdsda (Government
of UK:Department for Work & Pensions and Deaprtment of Health, 2017). bydboofgdalb 3gfomocsb
053533069000, 3Mmamadol dImbobomggdo s dbaMaggMomn ©obaddgdal  3mbLymE@ebgda
0mbndbaggb, M3 Lydbnwamgdol 3gmomma — mabn m3g bszdsmobo s6 smob — 3Gmg@madal
3mbsBoemalb 9@ 0 ™ LgnMogds Lodndom aomgdmbmab dgawgdabs s Ladndsmb bEMmausbmgbew
dgbEmmgdobogal. babgmdBogm 3Gimasdnlb 30mmdgddo yzgmadg 3Mmdmgdnmam gobobomagds 2018
Bgemb 3Mmmamoedsdn dgbmmo (33mamgds, MHmIgmo ©8Lsddgdmobmgol sbomo 3omEadymadal
©530b67965L g mobbdmdlb — IMmIol sbsDEoNEgdal LydboMmgdal 3gMommal gsobzmalb dgdwga,
356 3MmamMadol ggomamgddo sbogddgdaem ddd oMb bgmdg3@mgds oMobs3mgd 6 mzgom ybos
309930 dgmmb. Hmam@ 3 dbomeaggomo obogdgdolb 3mblbym@seb@gdao smbadbsoggb, (33cmamgdal
3dm3909380b dgd9s, 33bsgdgdmgda 3L 03539096 3EmaMmsdsdn dmbsboemgmdabgsb. 53
$96@96(300L 30LEGNEL Bemgdal dobgognm 3Mmamadal gamamagddo obogdgdyma ddad 3oMgdals
LESGOLENZS, BMIgmos dm(393nmos (3bEnemdn N1 (bmgosmuo dmababymgdal bosg96&m, 2018).

3bMoo N1

3MmaMo30b Bomamgddo @sobogdgdamon ddd 30Mgdals Momegbmds Brmgdal dobgognom

LydboaMmgdol 3Mmamadals LdboaMgdol 3Mmamadol dnemds
gomamgddo aboddgdmm ddd 3omms | IbatradgMoma absgdgdals
MomEgbmds 3MbLymEob@os domalbbdggom
©5b5439049em 3I3 3oFms MomEgbmds
2015 | 2016 2017 2018 (9m30b 2015 2016 2017 2018 (9 m30b
dwa.) dwa.)
b‘g@ - 11 37 11 - - 42 29
mdoeabo - 2 19 6 - - 13 2
0dgMgmo - 4 3 1 - -
3obgon - 1 1 1 - - 3 16
dows - 0 4 2 - - 6 4
Jotoremn
s - 4 4 - - 15 2
Lodgagmm | - 3 1 - -
31600 - 3 - - 3 5

bgdmm 3m(39399o (3bG0mosb Rsbl, Hm3 2018 byl bLndbooMgdalb dMmamadal gomamgddn
5654898490 333 30Mgdals Mom@bmds 2017 benals mbs (39898056 dgatgdam Ladx g d93(30Mws.
530b 30dgbo FbsMwoggfomn ©obaddgdol 3MbLYmEBebEgdn doMomopsm ©edLaddgdmagdals
0b@ gLl dg3(3069dsb sbobgmgdgb. MHmam® (s Dgdmo s@nbadbs, bydbawnmgdal 3Mmmamsdsdn
dmbsbocemgmdob 0bBgmgbl doMocmswsm Lsdmsemm ©s dinmg 3m33s60gd0 35dmbs§oz96 —
3000 30L BnbsbbyyMa bszdomm dm3ggdnsbns M36533MMImal bgmazsbol 50%—0560 LyydbnMgds;
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od(3d, 09 3md3sbos LydMbNEM Lodd056mdslL 96930, LLJdgdmmmMsb bgmdgzMmagdals Lyem
oMy 6 ogoo goatmdmgdol gommadmmgds Lszdome GMomemo dgbobemmgdgmos. dbgsgbo
dam3datgmdss, Mmegbs 3m33sbns 34smo oM asl gggbdg s dobo dobbgbo K96 LGsdormycn
of 360b. dbgo dgdmbzg3edn, ©dboddgdmagda adymadymbo 5056 oMo mgdzob 3MmamMadsdn
3mbobomamdady. @nwn 3md3sbngdab dgdmbzgzsdn, dMmmdnb 563bmsumgdab Lydbowomgds
3905964398 Amenb 56 sbFmmemgdlb — 3o dg8mbzq3530, 0bobo 3bsw 5M056 esbaddmb 35356L00l
dgbedsdabo ¢bamgdal 3dmbg 3d3 oMo s LEYmo bgmaysbo gosmbamb; 043d(39, Jomm3zalb oo
36036369mmdsod3bndsl, 09y Medgbom 3oMasw dggbymds bodmdom s@aomb—og9056 35dmdnbamy,
bgemdgsmgemgdob 6 oz000 gogmdgmgdol 3omEagdaemgds dbbgaem mmgobnds(3098bs s
939M353b 3Mmmamsdsdn dmbsboemgmdol boymgamb. sbgo dg3mbizg3edn, ©3Lsd3gdmgdn Fbsw
56006 ©osLoddmb dd3 3oMgdo, e 9Ms Lobgmdbogm 3MmamMmadol gomamagdda. MHmam(s
3bgogm, @sbogddgdyemaborgal bgemdggmemgdolb bLoyem dpomg 6 ogono gogmdgemgdal
39m©g39mgds yz9cms §n3ob sdbsgdgdmoborzgal zoMm 3399 3MmMBmadsl 65mImsg960.
2017 Bgeob Lobombm 0883390l 3og@m Ro@oMgdmmo 933 docms ©sbsgdgdalb bgmdgdbymdo
3MmaMd3960b 3mbo@mEMnbanl s6gs60ddn smbadbymaos, Hm3 LyydbonmMgdol 3gMommal gobgemals
d9dm9a,bdofo ©53Lodgdmgdn byzgBbgb 3MmaMmadol Imbobomggdmeb ®s653dHMImmdsL
(Lobombm ©s8(339em0, 2017). o330, Mmam@3 sm8mAbs, 338sM9d9cma (33cmoemgdol dgdwaa,
bobgemdbogm 3Mmmgmsodsdn odbogddgdemgdol dmbsbaemgds 360d3zb9ecmm3bs dgd (306 s.
0mbobndbogos, M3 o dMo@ebgmdo dmddgon bobgmdbogm 3Mmamsds (Work and Health
Programme) 53bsJ393mgdobomgolb dbgagh ob bbgs @sds8gdnm gomogdmmgdgdl o6 ammabbdmal.

bEodoN1 boob@gMmgbm G 9bgbz0s 0339m9ds — bLdboomgdol 3M33mbgb@al dods
dbomaggmomn  ©abogdgdol  3mbLymEb@gdal ©obdaMmgdom  ©sLaddgdmma 3dT  3oMgdals
omMEgbmds 50gds@gds bLndbowomgdol 3Mmamsdol gomMamgddo obogdgdymms Mommgbmdsl.
03 dm(3989mmdal ma30bgdnE SbLBL a3me30PmMdgb 33mg30L BmBsBamgqda: BbaMmaggMacmn
©5b543960L  3MbLYMEOBGgdn  8mbndboggb, M3  Bbmaxgm  odLoddgdmgda  aoMMmdosb
LobgmIbogMbMEb M8bs3dMMBMMLL — Myl 39560 edbs dgdgmo sbsJdgd el sdsdgdoomo
bodmdom gocmgdaemgdgdol dgb&amadol o 3006980, Gobsz ofm gmeobbdmdlb dobo 0obsdmgdmds
o bgmdgmaemgds; gb dgodmgds oymb dmdomds omobsodadsm ©mygddn, dgwdgdo Lodxdsm
bosmgdo.. gb 3mmdemgds gbgds omodom@m ddd 306 93L. Gmegbsz dmgomomn sdbsddgdgmn
0898L, ®md 36Gmamsdol gomamgddo bodndom swanemb M ggmemmomems 963935 dbomsggmocmn
@obogdgdol 3mblmen§ob&n — 0306 069396, Mmgme (3 Foblb oM s6ymdm, Mmd door boddomgmenmdn
3068938 Bonb goomb, 30bbsznmmgdoom o0 bobgemdbogmd..” (068 9M30mL Mgb3dmbobgdn, bmnsmyma
3m3baby@gdol  Losggb@mb  Bamdmdswggbgmn).  Gmamz  dbsmoggmomo  ©abaddgdals
3MbLYmBob@qds 5tbndbgl, nym Medwgbndgdgdmbgggs, Mmogbs3dbgagbobodmsznsgsdmamabros
doo dogh aobbmM309mgdamo Mgammamemo dmbo@mmobanb dgmgasm. smbabndbsgns, GmA o3
©53b54390mgd3s o6 gos3Mdgmal MebsddmBemmds 3MmamMadal goMamgddo sbaddgdmem dda
306m5b (3590b M 3093 96 dmJdggdws gd3bmgnsbo Lagommadymm ©abaddgdal bgbo).

33930b dgmgaee g53mogzggoms abgmon dgdmbzgzgdas, GmeEgbsi ©edbsgdgdgma dbsw oMal
©55b543mb dd3 3nMn, Joa M3 3m (39399 3m3gb@do Mmsbbs 3Mmamedal gomamgdda bgmdnbabzoman
o6 300l — 5Mbgdmmo Bgbgdolb godm, 333 3omgdal bLodmdom sbsbmanmMgdobmgal mobbs gofz3gmm
BMobdgdo asbobommgds. bmgowom bos 8nbadbml, ®m3 mJEmIdMal Foamdsmgmdoom,
LmdLooMgdal 3MMasMdsdy wobsMmgyma mobbs, momngdolb mmbyrgm bogmgdos 2017 Bgmb
dboMRMm obbody. MMl s65bMInEmgdol LydboaMgdedy ©obsMxmmo msebbs Brgdals
dabg300 3m(3939mos (3bGomdn N2 (bmgnsmey@o dmdboba@madol bosagb@m, 2018).

3bMomo N2

dEM3nb 0bsdmayMgdal Lndbonmgdsbs s Ladndom sanmgdals ss3d@ntMgdsdy
bR Mmoo Mmobbs Brmgdal dobgogom

Bgmo | dEmBal sbsdmayMgdal bydboamgdol | badyydsm sanmgdals

3M33mbgb@ by wobsmgma s@3nMgdals 3m33mbgb@ by
mobbo sbsMxmmo
onobbo

2015 |- -
2016 | 4615 moto -
2017 | 48550 moto -
2018 | 12475 oo -
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4.2.4. bsddosmb dsdngdemabs s 5IL5]d 90 mab s 3539069385, bod«xdom
amonngmomdob gsemmdgds s badwdsm spgnembdg @sbsgdgdema ddd 3amalb
©5353M980b bgmmdgbymds

Amamey bgdmo omnbodbs, Ls3domb dodngdmoabs ©s ©8dbsgdqdmal s 393306 5ds3wy,
dboMmoggMomn sboddgdal 3mblymEob@n bgogds ©sdbsgdgdgmb, 3oMmspon gboydMgds dob o
LBogmMAL Ladydom sgomb. dg@ow 360d36gmmzgebas, M3 ©sdLOJdgdgmb megowsbgg Db
bomdmeagbs 3994dbsl 933 306nb Lagnmmgdgdal dgbabgd. sbggg 360d369mmmazs60s 0dalb 3o 33939,
0300gbs 3bo oMol ©s3Laddgdgmo  as0mgzamabbobmb  dgbrmmnm  dgbodmgdrmmdabosb
0535330090mmo  bogommgdgdo bLadndomb sg94d30bs S MMasbadgdal 3Gm(39Ldn. bInMmow
300036y3980 360d369mmds gbogdgds 0dsb, o Medgbsw 83dsygmeamgdl Lodmdom gocgdm dda
3060l bogommgdgdl s Mmammas dob dodstom 3mmygd@nzol @sdmzowgdymgds. 53 dodsMoyymgdoom
F3963s 339308 3obbbzs399ma LyMoma shggbe.

0gd boo ©0obogdgdmmbo ny3bgb L3gbol 3GHMEMgdal 3Jmby 3oMgda, bdoMmowm ®o3L nhgbrs
30M3390mo0  boMommggdo  3mmagd@ogmsb. Labyob 98s3%g, bLIgbolb 3MMmMgdgdal dJmbg
306Mgdn g0M3399mo 3gMomeom ¢abEmo gbob mofMxndbol dm3Labymgdoon Lomggdmmdobgb
©53b5743969mmMsb ©s 3MmgdG0gmeb YHMogMmmMdal obadysmgdmawm ©s abafmganmamgdmac.
BmamM L5489 gdo, abg edbsgdgdmagdo 50bndbogwbgb, mmd Jgb§uma gbob 0o x0ds6ds
d60d369cmm3560 Amemn dgobmayems ddd 3omab badmdom g3om gdmbmsb ss3Gamgdab 3mm39bdn.
3091953500530, Mo30bMo3L0AGb©S 356 339990 NMbBIMdgd00653dMMIM 6. Hmam(3
33ma30b gm-ghmo dmbsobomyg 00badbogl ,, .. Momszbso@mom doymmgdwbgb [mobsddmmdemgdal,
o0ogmb @oeozel moem goggmgdon” (06 gmgonb Mgbdmbrgb@o, 3Mmamsedal dmbsboemy).
3baogbo bo@mozngdo o3L Lbgs MMasbobs30gddoy nhgbrs, Lawsy L3gbol 3GIMdmgdals djmby
306Mgd0 3Mdomdebgb. mnd(3e, MMM gsbsdogmmdada Lodyyozns IMgaNENMES. MHmamM(s
33930L 3mbobomggdo 0bndbaggb, Modgbndg mzgal dgdga 3M3Mbagazns dgzMem gonmemes
— 00603dMmM3mgdds goM3399mo ggbBgdo obbagmagl, Gmdmomsi 3MINbogsznolb ©3Yscgds
dggdmmm, 0yg69dwbgb sbggg BgFommdom 3mInbozsznsb. LIgbol 3GMdMBgdal dJmbg 30cgdL
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STATE PROGRAMMES AND SERVICES SUPPORTING THE EMPLOYMENT OF PEOPLE
WITH DISABILTIES IN THE UNITED KINGDOM

In the United Kingdom there are approximately 10 million adults with a learning difficulty or disability (LDD),
around 18% of the population and of these 6.9 million are of working age. However, people with disabilities are five
times as likely as non-disabled people to be out of work and claiming benefits. Disabled people are all different, they
have a range of different impairments of different severity which may or may not impact on their ability to work. The
definition of disability under the 2010 Equality Act is a person who has a physical or mental impairment that has a
‘substantial’ and ‘long-term’ negative effect on their ability to do normal daily activities.

e substantial’ is more than minor or trivial, e.g. it takes much longer than it usually would to complete a daily
task like getting dressed;

e |ong-term’ means 12 months or more, e.g. a breathing condition that develops as a result of a lung infection

Work and Health Programme

The latest initiative by the Government to address the problem of unemployment amongst this cohort is the
Work and Health Programme. It is recognised that the cost of providing support to enable adults with disabilities to
find and remain in work will be high.The previous programmes have had various success rates thatwere dependent
upon a number of variables. These variables have been recognised in the White Paper, Improving Lives: The Future
of Work, Health and Disability (published in November 2017) and were taken into consideration when drafting the
guidelines for the new Work and Health Programme. This report will look at the current legislation and draw upon the
successes of various programmes over the past few years that have supported young people and adults to find and
sustain employment.

The United Kingdom Government’s White Paper, Improving Lives: The future of Work, Health and Disability, 2017
(1) sets out the strategy for reform over the next ten years with the intention of increasing the number of people in
work by a million by 2027. The White Paper sets out the Government’s proposals following a review of the consulta-
tion that followed the publication of the Improving Lives Green Paper in 2016.

The Work and Health programme is designed to support all disaffected adults, with a focus on people with dis-
abilities, infinding and keeping jobs. It was launched in the North West of England and Wales in November 2017 and
is currently being rolled out during 2018. The programme provides support to help people find and keep jobs and is
available on a voluntary basis to those with health conditions and disabilities, and to various groups of vulnerable
people. The programme replaced previous work programmes and work choice schemes and it will be run nationally
by five service providers with previous experience of running support programmes for disaffected and disabled job
seekers.

The Work and Health programme links health and employment and includes the following policies and proposals:

e The implementation of Personal Support Packages to recruit 200 Community Partners, 300 Disability Em-
ployment Advisers and around 100 Small Employer Advisers and mandatory training will be introduced for
work coaches. They recognise the need for work coaches to support new employees in the workplace. This
addresses the issue of the revolving door syndrome whereby adults with learning difficulties and disabilities
are able to find employment but find difficulty in sustaining work in the mid to long term.

e The Government will “increase the reach and effectiveness of the Disability Confident” business leaders
group who will provide leadership and peer to peer support.

e The Government will explore the best options to provide support to those with more complex needs, and
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those who are furthest from the labour market. Previous initiatives have had varying success rates and the
Government has recognised the need for support to identify and deal with some complex needs prior to
finding employment. The beneficiaries furthest from the job market will be offered intensive and constant
support for a period up to 2 years as part of the Work and Health programme.

Proposals specifically targeted at young people with disabilities including a supported work experience pro-
gramme, internships and a cross governmental approach to improve mental health support. In addition to the
proposals in the white paper, it needs to be recognised that preparation for work should start in schools at an
early age if young people with disabilities are to have a smooth transition for school to work.

The Government will look to improve the Access to Work scheme. The Access to Work scheme is a publicly
funded employment support programme that provides practical and financial support for adults with disabil-
ities or long term physical or mental health conditions.

The Government will explore how to make apprenticeships more accessible for people with disabilities and
research barriers that disabled people face when trying to become self-employed. (2)

The Work and Health programme is relatively new and it aims to rationalise the support programmes previously
run to help adults with special educational needs and disabilities into sustainable employment. It is too early to spec-
ulate on the potential success given the Government’s aim to increase the percentage of adults from this cohort into
work by 2027 by one million. The budget for the Work and Health programme is smaller and more focused than the
previous Work Programme and will be at least £130 million a year by 2019/20 (this replaces a combined expenditure
of £504.8 million in 2015/16 but is designed to be part of a wider support package for disabled people).

The Health and Work programme is not only for adults with a disability but covers a range of other groups who
are deemed to be disadvantaged in the community:

A carer or a former carer.
A care leaver (e.g. looked after by a local authority).

A former member of the armed forces or an armed forces reservist. Eligibility also applies for the partner of a
current or former member of the armed forces.

A young person in a gang.

A refugee.

An ex-offender who already completed a custodial or a community sentence.

An offender who is serving a community sentence.

Dependent (or have been dependent) on drugs or alcohol if it prevents you from getting work.
Disabled (check the definition of disability under the Equality Act 2010).

Homeless.

Out of work and have claimed unemployment benefits for 24 months.

Someone who has been the victim of domestic violence.

This report will consider the progress that has been made by previous initiatives and whether the new proposals
are replicating good practice and rationalising the success of previous programmes, or whether the new initiative is
seen merely as a cost cutting exercise by the Government.
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Key Areas for Successful Transition Programmes

In the current economic climate it is increasingly difficult for young people to find sustainable employment but
for the 14% of young people with disabilities the likelihood of finding work decreases significantly. Young people with
special educational Needs and Disabilities (SEND) traditionally demonstrate a poor transition to the world of work in
the UK and the Government’s Work and Health programme recognises the complex needs of this cohort and the high
level of support programmes that need to be put into place to enable them to complete with able bodied job seekers.
They are still more likely to be unemployed after leaving full-time education, but with intensive support and employ-
ability training from specialist agencies their chances of making a successful transition are increased.

The Careers and Enterprise Company report, Transition programmes for young adults with SEND, what works(3)
identifies five key areas thatcontribute to a successful transition programme:

1. Start young and maintain support throughoutthe course oflife. Transition programmes as part of a careers ed-
ucation programme starting early in secondary school should continue until the young person has progressed
into work.

2. Ensure access to support and relevant developmental activities such as career education and guidance, teacher
support, agency support and specific skills training.

3. Include families in the transition.
4. Provide encounters and experience with employers, working people and the workplace.
5. Ensure that career and employability training and support continues in the workplace.

The Work and Health programme is designed as a holistic programme for all job seekers in England and Wales
and is being run by the Department of Work and Pensions. Participants with a disability can be referred to specialist
providers who are mandated to work with them for a maximum of two years. The criteria for this referral is a partic-
ipant who:

e Has a disability or disabilities as defined by the Equality Act 2010

e Can be helped, in the opinion of the Department of Work and Pensions, by participating in the Work and
Health Programme

e |Ifrelevant, has already been helped by Jobcentre Plus with their core job search activities *

e Needs more support than can be provided within the standard Jobcentre plus offer **

e Has committed to the goal of finding employment within one year. (4)

*The Department of Work and Pensions work in partnership with the National Careers Services in the East Mid-
lands to provide employability programmes for job seekers.

** The Department of Work and Pensions have recruited an additional number of Job Coaches nationally to pro-
vide additional support for job seekers.

The National Audit Office report Oversight of Special Education for Young People aged 16-25, estimates that
supporting people with a learning disability into employment could increase their income between 55 and 95%. This
not only improves their chances of living independently but could also reduce lifetime support costs to the public by
approximately £1 million. (5) With only 7% of people with learning disabilities in paid employment it makes economic
sense to invest in a holistic programme of support to enable young people with SEND to make smooth transitions from
education to employment.
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Work Choice Programme

The current programme being replaced by the Work and Health programme is the Work Choice programme. The
Work Choice specialist disability employment programme was introduced by the Department for Work and Pensions
in October 2010. It replaced three previous programmes:

WORKSTEP: Provided support for disabled people who faced complex issues in finding and/or keep-
ing a paid job, but who, with support for them and their employer (such as mentoring or job coach-
ing) could develop a successful career. The programme also helped participants and their employers
progress to a stage where WORKSTEP support could be reduced or withdrawn over time.

Work Preparation: Helped disabled people address employment-related issues associated with
their disability and toprepare to enter work. Types of support included confidence-building, identifi-
cation of suitable types of work and work experience.

The Job Introduction Scheme: Paid a wage subsidy of £75 per week to an employer for up to thir-
teen weeks when they employed a disabled person.

The aim of Work Choice was to bring together the best elements of WORKSTEP and Work Preparation into a uni-
fied programme which improves existing specialist employment services so they better equip disabled people to move
into, retain and progress in employment. The programme was aimed specifically at those clients who, by reason of
significant disability related barriers to work, cannot be helped into employment through Jobcentre Plus mainstream
programmes. Its aim was to create a more flexible, easy to use service that is better at enabling Jobcentre Plus front-
line staff and external providers to meet the needs of individual disabled people and their employers (6).

The Work Choice programme offered two levels of support:

Level of Help What is provided How long does
it last

Work Entry support Advice on work and personal skills | Up to 6 months
to help beneficiaries find work

In-work Support Help to start work and remain in a Up to 12 months
job

In Nottingham a successful Work Choice programme is run by the Nottingham City Council where 38 supported
employees were employed at Woodfield Industries as part of the WORKSTEP programme (a factory owned and run
by the City Council). The Factory offered work placements in a number of departments including; light engineering,
print finishing, catering, textiles, a trade counter, recycling and administration, and an employability team oversee the
individual performance of each employee whilst also providing welfare and employability advice and guidance. The
Work Choice programme subsidy for each employee amounts to £3,800 per annum to cover the cost of training and
personal support to ensure the beneficiaries of the programme are able to remain in sustainable employment. One
drawback with supported factories can be complacency, as the majority of the supported employees had worked at
the factory for a number of years having been transferred to the Work Choice programme from previous schemes and
their work output is low in comparison with the demands of mainstream employment. However, as the Work Choice
programme is closing in March 2019,current employees are being moved into mainstream job roles within the City
Council. Of the 38 employees, 27 have left the factory and are working at different sites run by the City Council and
are settling into mainstream employment roles. The key factor to the success of the transition has been the support
programme in place both prior to and after the transfer from the supported employment environment to mainstream.
The supported employment team have worked with managers in the various departments of the City Council to find
suitable employment and to match the individual’s skills and interests to the new employment opportunities. The
support will continue until the end of March 2019 when the programme closes and the supported employees will be
integrated into the City Council.

Statistics released by the Department of Work and Pensions in June 2017 shows there were 17,510 referrals of
which 11,670 stated on the Work Choice programme between June 2016 -2017. Of these starters 28% achieved an
unsupported job outcome (lasting at least 26 weeks). (7) The Work Choice programme will be ending in March 2019.
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Referrals, starts and Job outcomes on Work Choice 2010 -2017

Referrals, starts | There has been a total of 147,530 referrals to the Work Choice programme.

Job Outcomes 28% of those who started on the Work Choice programme in the latest year avail-
able have achieved an unsupported job outcome (lasting at least 26 weeks) within

24 months.
Analysis by Of this number, 16% were on Employment Supplement Allowances and 7% were
Benefits claiming Disability Living Allowances (now PIP). The majority of referrals were peo-

ple claiming Job Seekers Allowance and Universal Credits (67%) and were not nec-
essarily people with disabilities.

Analysis by Mild to moderate mental health condition and conditions restricting mobility /
disability type: | dexterity are the most prevalent disability type for those starting Work Choice. A
large number of beneficiaries of the programme transitioned from the WORKSTEP
or Work Preparation and many entered unsupported employment in the job they
already obtained.

Recent Policies and Services for improving the Employment prospects for young people and adults with
SEND

For young people, the Work and Health Programme brings together the strategies for education, health and
employment support for the transition from education to work for young people with SEND. The evidence shows
that the foundations for a successful transition should be laid in early teenage years be guided by the broad concept
of career development. The career outcomes also need to “be conceptualised more broadly than in the general
population: they include a range of adult roles and purposeful activities such as unpaid work, learning and wider
forms of citizenship.” (8) This is where the Work and Health programme overlaps with the statutory duty of Local
Authorities in the Care Act 2014, as many young people and adults with SEND want to live productive lives but due
to their disabilities are not fit to undertake paid employment. Under the Care Act Local Authorities were given the
responsibility of providing social care services to include the necessity to co-operate in general in exercising functions
relating to adult care support needs with other relevant bodies including social security, employment and training.
(9) In addition, the Welfare Reform Act 2012 introduced Personal Independence Payment (PIP) for working age adults
with disabilities, this payment covers additional costs they incur to carry out key everyday activities, and for many this
mobility allowance to enables them to travel to work. (10) Although the Government does not collect data specifi-
cally on employment rates for people on the autistic spectrum, the Department of Health have said that adults with
autism are significantly underrepresented in the labour market and the National Autism Society estimate that only
16% of working age adults are in full-time employment and of those on out of work benefits only 79% want to work.
(11) To improve the employment rates for this cohort the Department of Work and Pensions has specifically worked
with partners to develop a series of tools that aim to help people with autism find sustained employment. According
to the Joseph Rowntree Foundation, the unemployment rate amongst all people with disabilities has steadily fallen
since 1998/99 and in a recent report (12) they found that the unemployment rate was down to 50%. This may be as a
result of the reassessments of their disabilities with the introduction of the Personal Independent Payments; as many
people are being told they are fit for work and no longer qualify for benefits due to their disabilities.

The British Association for Supported Employment is a national trade body for specialist employment support
services and they promote the supported employment model and the delivery of high quality support to job seekers
and employers. They estimate that 87% of young people with a learning disability want a job and a sustainable career,
although only 5.7% of adults with a learning difficulty who are known to social care are actually in employment. They
work with the 5 key stages ofthe internationally recognised model for supported employment:

Engaging with Job Seekers, their families and support circle to raise expectations.

Carrying out a vocational profile with jobseekers and their support circle to identify and understand
aspirations, skills and needs.

Engaging with Employers to help them understand the business case for recruiting employees with
a disability and to identify suitable job opportunities using job analysis techniques.

Job matching so that a job seeker’s skills and aspirations accurately match a vacancy.

Providing on-going support to employer and employee, both within and outside of the workplace,
so that the job is developed and maintained. (13)

The common denominator for success in any programmes that support PWDs/PWLDs to progress into sustain-
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able employment is sufficient preparation and on-going support to ensure that outcome and when problems occur
that they are dealt with quickly and with the least disruption to the running of the business. Employers will need to be
able to contact the referral agency and work with job coaches to sort out teething problems experienced by PWDs/
PWLDs when they start work.
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