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PROGRAMMES REFORM e

SD4E programme aims to support the Impact assessment of

D4 National Agency for Employment and existingEPPs .
Skills (NAES) in optimizing its EPPs ‘

[ EMPLOYMENT

CONSOLIDATION FHASE portfolio and provision, as set outin

Analysis of the current

G and potential client base
—-—————

Experience of the EU
and the region shared
with the NAES staff

——————— -

the objectives of the National Employment and Skills
Strategy. The NAES aims to develop and deliver a service
portfolio that is based on a balanced demand- and supply
side-oriented approach, recognizing and fostering the
potential of various groups of job seekers through tailored
action plans and mediation measures.

To ensure supply-driven individualised
EPP implementation process

To develop new EPPs for specific
groups with added vulnerabilities

Why a To diversify typology of
reform of implementation partners
the EPPs?

Reformed EPPs
proposed and
discussed with the
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Legal framework
completed by drafting
the relevant DCMs

Procedures and tools in place

to support the standardized
implementation
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230 staff of NAES
currently being

To address the specific needs of the
unemployed jobseekers
To improve targeting procedures

On-the-job Training Employment EPP 5
S

Aims to train jobseekers, who do not One year subsidized employment
have any qualification, at the contract, the needs of the d rafted
workplace, providing a subsidy for the jobseekers are matched with the
duration of 4-month period for all profile of the employer. The wage
types of professions, based on an is defined by the employer, based
approved training plan, and supervised on the market salary rates for the 4 EPPs 1 EPPs
by a trainer of the employer. particular job. approved In process

m Self-Employment Community Employment

Ensure a quick transition to the Start business programme that Clear focus on workforce training and
labour market of the recent provides a financial grant and is designed to place the work
graduates, in the same or similar area mentoring for unemployed experience offered near to the labour

of study of the graduate, for a jobseekers, who have a proven market, in line with the local and
duration of 6-month period. viable and marketable business geographical employment
idea and plan. opportunities, in partnership with the

Community and NGO/voluntary
organizations.



