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1.
Background

1.1
The European Council adopted in March 2006 a new framework for the social protection and social inclusion areas and it set specific objectives for the Open Method of Co-ordination (OMC) to promote the following
:
(i) Social cohesion, equality between men and women and equal opportunities for all through adequate, accessible, financially sustainable, adaptable and efficient social protection systems and social inclusion policies;

(ii) Effective and mutual interaction between the Lisbon objectives of greater economic growth, more and better jobs and greater social cohesion, and with the European Union's Sustainable Development Strategy;

(iii) Good governance, transparency and the involvement of stakeholders in the design, implementation and monitoring of policy.

1.2
However, according to a general European Union (EU) evaluation it still lags behind the economic and political dimensions both for member states and for candidate and prospective candidate countries.
1.3
Albania made significant progress in social protection and social inclusion areas reforming the whole previously existing system. Big efforts have been done for improving the whole system and in particular for improving education and employment systems. The figure below provides an overview of the broad areas considered by social inclusion in Albania, covered by specific sector strategies. 
1.4
There are two main programs of cash benefits under Social Assistance Scheme that are delivered: 
(i)
Income support (Ndihma Ekonomike) aiming to guarantee the minimum standard of living; and
(ii)
Disability benefits provided for those with conditions from birth or young age, as assessed by a Medical Commission. 
1.5
In addition, there exist a subsidy scheme that reimburses part of the electricity bill to poor and other eligible households and a system of social services in residential and day centers that offers psychosocial support.

1.6
The Social Insurance administrated by the Social Insurance Institute comprises compulsory, voluntary and supplementary pension’s schemes. It also administers special pensions provided by the state budget to special categories of people. The social insurance schemes provide cash benefits to protect employed persons with respect to old-age, disability, maternity, temporary incapacity to work due to sickness, employment injury or occupational disease, and unemployment.

1.7
A compulsory Health Insurance system is administrated by the Health Insurance Institute and includes partial reimbursement of personal expenditure on medicine through a sanctioned list and costs of primary health care service provided by general practitioner specialists.
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1.8
The state considers also priority tasks regarding Employment, vocational training, qualification, and employment services. Employment offices are already established at central and local level to accomplish the right of all resident nationals in Albania to employment, to take professional advice, to receive qualification for employment, and to encourage the employment of vulnerable groups.

1.9
Social inclusion has been subject of analyses also by EC Progress Reports (PR) especially with regards to the socially vulnerable and persons with disabilities, and Roma population. Following above analyses, European Commission (EC) drew four conclusions to be considered by Albanian Government Institutions
:

(i) There is a need for closer integration between different institutions in the system and closer co-operation between actors, while the reforms need to focus more on treating the system as a whole;

(ii) The system needs to ensure that it meets basic needs and responds to new social problems faced, in particular by women, children, people with disabilities, and migrants, through improved co-ordination between central and local governments and the community;

(iii) Improved partnerships with NGOs, social partners and businesses to supplement the limited regional and local government resources available, while avoiding increasing regional inequalities;

(iv) Alignment of statistical systems, improved information and improved analysis and evaluation of programmes.

1.10
For the purpose of this document, it is agreed to consider as disadvantaged categories those included in the list that the Albanian Government
 has adopted for employment promotion programmes, namely:

· Long term unemployed;

· People receiving social assistance;

· People receiving unemployment benefit; 

· First entrants in the labor market, aged 18-25 years;

· People over 45 years of age, who do not have any education higher than the secondary education or its equivalent; 

· People with disability; 

· People from Roma communities.

2.
Policy and Legal Framework
2.1
Main Related Policy Documents
National Strategy for Development and Integration 2007 - 2013

2.1.1
The National Strategy for Development and Integration 2007-2013 (NSDI) develops an integrated approach for the social-economic development of the country and its EU integration perspective. The increase of the government’s effective role in the labour market and the creation of employment opportunities are emphasized as important challenges of the NSDI in the field of employment. The following related strategic priorities are settled in the strategy: 
(i)
Improving public employment services across the country and developing of partnerships with private sector; 
(ii)
Increasing efficiency of the active and passive employment programs;
(iii)
Improving Vocational Education and Training (VET) system including preparation of Albanian Qualification Framework (AQF), curriculum modernization, institutional developments, development of competencies of teachers and instructors etc.
2.1.2
Guaranteeing a modern education system, which will stimulate economic growth, consolidating democracy and achieving success in the regional and international dialogue and competition are emphasized as important challenges of the NSDI in the field of education, including VET. The following related strategic priorities are settled in the strategy: 
(i)
Improving governance in education sector through reforming and strengthening management capacities; 
(ii)
Improving quality of teaching and learning process; 
(iii)
Increasing efficiency of education financing; 
(iv) Building and developing human capacities; and 
(v) Developing of competition and improvement of the quality of services in the non public schools.

Strategy on Employment and Vocational Training 2007-2013
2.1.3
The Strategy on Employment and Vocational Training (SEVT) was adopted by the Albanian Government in January 2007 parts of which are the priority actions on employment promotion and Vocational Training (VT) system development. The strategy foresees the improvement of employment and VT service which could be achieved through:
(i) Establishment of a modern and unique system of employment services in the whole country;

(ii) Establishment and development of partnership relations with other actors in the labour market;

(iii) Development of information technology in the employment services;

(iv) Improvement of contacts with enterprises;
(v) Development of human resources capacities;

(vi) Improvement of collaboration with private employment services;

(vii) Establishment of a unique and qualitative VET system, capable to contribute in the ongoing development of occupational skills and active citizenship for youngsters and adults;

(viii) Provision of vocational qualifications in line with demands of the economic and social country development in the frame of EU integration.

2.1.4
In addition, a separate VET Strategy 2007-2015 was drafted by the MoES during 2007 considering the inputs from National Agency for Vocational Education and Training (NAVET).
Social Inclusion Crosscutting Strategy 2007 – 2013
2.1.5
The Social Inclusion Crosscutting Strategy 2007 – 2013 (SICS)
 was adopted by the Albanian Government in January 2008 and it is a component of the NSDI. This policy document was developed with the purpose to articulate government policies in this broad area in an integrated manner and provide the monitoring framework against which progress can be assessed. The monitoring framework of the strategy is modeled along EU practices and aims to report on the Laeken Indicators (LI)
. 
2.1.6
SICS includes three main strategic priority objectives as follows:

(i) To raise the income generation opportunities of individuals through facilitating labour market participation of particular groups, extending and formalizing the labour market and promoting lifelong learning;

(ii) To facilitate access to services (social care, health, justice, housing, transport, telecommunications, water and sanitation); 
(iii)
To assist vulnerable groups, including children, Roma, people with disabilities, women, young people at risk and elderly people.

National Strategy on People with Disabilities

2.1.7
The National Strategy on People with Disabilities (NSPD)
 was adopted by the Albanian Government on January 2005. This is a long-term scheme of measures which aim to improve the lives of people with disabilities considering the international principals of quality, non-discrimination, participation and self-determination. NSPD was followed by an Action Plan (AP) that provides a number of tasks for each state institution for the strategy implementation. The AP tasks Ministries, Regional structures and Local Government Units with duties and responsibilities, but also foresees a role for civil society and the donor communities as implementing partners and as monitors of the state services. 
2.1.8
The overall objective of the NSPD is to ensure significant improvement in the status and life quality of people with disabilities in accordance with UN standards and Equal Opportunity Acts. Specific objectives of the NSPD are:
(i)
Encourage and educate for a non-disabling society;

(ii)
Ensure rights for people with disabilities;

(iii)
Provide the best education for people with disabilities;

(iv)
Employment and economic development opportunities for people with disabilities;

(v)
Aware and responsive public service;
(vi)
Support quality living in the community for people with disabilities;

(vii)
Collect and use relevant information about people with disabilities and disability issues.

National Strategy for Improving Roma Living Conditions

2.1.9
The National Strategy for Roma (NSR) was adopted by the Albanian Government in 2004 defining objectives and priority measures in the following main issues with regards to the Roma life and living conditions:
(i)
Schooling and awareness, including preschool education, basic education, scholarships and support schemes for Roma children, and education of Roma in specialties attracted by the Public Service such as social sciences, police and military academies, law and economics, teacher training etc;

(ii)
Cultural heritage and family, including family lifestyles, support to the Roma history and values; youth, sports, and access to public media;
(iii) Economy, employment, poverty reduction and social welfare, including employment and vocational training, social protection measures, labour conditions, social security and civic status;

(iv) Health and infrastructure, including mother and child healthcare, housing conditions, water supply and electricity;
(v)
Public order, justice, and public administration, including recruiting Roma people in police forces and prevention of trafficking of Roma women and children.
2.1.10
The implementation of the NSR is evaluated by the EC
 that continues to be slow despite the huge efforts made by Government Institutions mainly due to inadequate resources. There have been no sufficient budgetary allocations for the provision of critical social services for Roma and there is excessive reliance on civil society and international donors’ assistance in this field.
2.2
Institutional framework 
2.2.1
In terms of the governance of SICS, the Ministry of Labour, Social Affairs and Equal Opportunities (MoLSAEO) is the lead ministry. The minister heads an Inter-Ministerial Committee on Social Inclusion comprising members from all relevant line ministries. There is also a Technical Working Group (TWG) led by the Vice Minister of MoLSAEO, and an External Social Inclusion Advisory Group, which includes a range of stakeholders including representatives from the Non-Governmental and business sectors.

2.2.2
The Department of Monitoring of the Cross Sector Strategies (DMCS) is the main Department in MoLSAEO responsible for implementation and monitoring of all related cross Sector strategies including SICS. Parts of this Department are the sector for monitoring NSR and the sector for monitoring NSPD. Focal specialists are identified in each of the related Ministries to coordinate with MoLSAEO.

2.2.3
The institutional arrangement across Government with regards to the SICS are included in the Table below.

2.2.4
The MoLSAEO develops policy and legislation in the areas of employment, VT, social protection, and the labor environment. The Ministry is formally responsible for the regional Vocational Training Centers (VTC), for the non-mandatory licensing of private VET institutes and monitoring their activity, and for organizing ongoing training for VT instructors. The policy function of the Ministry with regards to social services, employment, salaries and pensions, migration, and equal opportunities policies is concentrated on the General Directorate of Policies. The Department of Employment Policies, as part of this General Directorate, is responsible for developing employment and VET policies, drafting the related
	No
	Area of Social Inclusion
	Strategy
	Policy Formulation
	Service Provider
	Monitoring

	I. Raise revenues through employment and education

	1.1
	Female labour force participation
	Employment
	MoLSAEO
	MoLSAEO, NES
	Labour Inspectorate of MoLSAO

	1.2
	Labour market formalization
	Employment
	MoLSAEO
	MoLSAEO, NES
	Labour Inspectorate of MoLSAO

	1.3
	Tackling disadvantages in education and training
	Basic education

Employment
	MoES

MoLSEO
	MoES, RDE

MoLSAEO

NES
	National Assessment Centre, Inspectorate of MoLSAEO

	1.4
	Social assistance modernization
	Social protection: (NE)
	MoLSAEO
	Local Government (Distribution of NE)
	State Social Service

Local Government

	
	
	Social Protection: Disability benefit
	MoLSAEO
	Local Government (Distribution of disability benefit)
	

	II. Increase access to services

	2.1
	Social Services
	Social protection
	MoLSAEO
	MoLSAEO
	State Social Service

	2.2
	Health
	Health
	Ministry of Health
	Ministry of Health, Health Regional Authorities
	Ministry of Health

	2.3
	Education
	Vocational Education
	MoES
	Vocational Schools
	MoES

	
	
	Vocational Training
	MoLSAEO
	Vocational Training Centres
	NES

	2.4
	Housing
	Spatial planning housing
	Ministry of Public Works, 
	National Housing Authority,

Local Government
	MoPWTT

	2.5
	Water supply and sanitation


	Water supply and sanitation
	MoPWTT
	Local Government
	MoPWTT

	2.6
	Transport
	Transport
	MoPWTT
	General Directorate of Roads
	MoPWTT

	2.7
	Telecommunications
	Inform. and Communic.
	MoPWTT
	Albtelecom
	MoPWTT

	III. Vulnerable groups and areas of special attention

	3.1
	Children
	Social Protection
	MoLSAEO
	MoLSAEO
	MoLSAEO

	3.2
	People with disabilities  
	Social Protection
	MoLSAEO
	MoLSAEO, Department of Equal Opportunities
	MoLSAEO

	3.3
	Elderly
	Social Protection
	MoLSAEO
	MoLSAEO, Policy Evaluation Unit
	MoLSAEO, Dep. Of Pensions and SSSD

	3.4
	Roma
	Social Protection
	MoLSAEO
	MoLSAEO
	MoLSAEO, Roma Secretariat

	3.5
	Women
	Gender Equality
	MoLSAEO
	MoLSAEO, Department of Equal Opportunities
	MoLSAEO, 

	3.6
	Domestic violence
	Gender Equality
	MoLSAEO
	MoLSAEO, Department of Equal Opportunities
	MoLSAEO, 


legislative and regulatory framework, licensing private employment agencies and non public VT providers, and organizing National VET Council meetings. 

2.2.5
The National Employment Service (NES) is an autonomous body under MoLSAEO established by Law
 and its function was regulated by the NES Charter
. The NES mission is to ensure that all Albanian citizens who live in Albania have access to employment through employment services and participation in the labour market programs, as well as the overall development of the country’s labour force through investments to increase employment and self-employment skills, flexibility and competitive skills. The main NES functions are: mediation service for jobseekers, employed persons, disable persons and employers; professional advice, career guidance and qualification for the jobseekers; unemployment benefits support; incentives for employers who create new jobs and employ persons with disabilities; and the preparation of labour market studies. The total number of NES employees is 364 persons, out of which 46 are NES headquarters staff and the others are part of the Regional Employment Offices (REO) staff.

2.2.6
The MoES is the main governmental body responsible for preparing and implementing the educational policies and for the education system management, including overall resource management of the public education system and the supervision of the non public education sector. In addition to the basic education, and according the VET Law, MoES is responsible for VET schools of the secondary education. In particular, the National VET schools depend directly from MoES. In the Regional Level, 12 Regional Departments of Education (RED) are responsible for the management of the local education system according to the education policies and rules established by MoES.

2.2.7
The National Agency for VET (NAVETA) was established in 2006
 as a subordinate institution of MoES. Its mission is the establishment of a unified VET system nationally and internationally recognized. NAVETA prepares programs for VET development that are approved by the MoES and MoLSAEO. Preparation of the national list of specialties (professions), Albanian Qualification Framework and Frame Curricula; accreditation of VET providers; establishment of standards for initial and ongoing training for teachers and trainers; and the establishment of VET evaluation and certification criteria are the main functions of NAVETA. 

2.3
Legal and Regulatory Framework

Law on Employment Promotion

2.3.1
The Law on Employment Promotion
 is the basic law on employment in Albania. It is focused on the general active policies supporting employment with references on VET, NES and the Employment Fund. The law defines: 
(i)
State employment policies promoting effective employment for all interested job seekers and supporting their VT, as well as the instruments for their implementation including intermediation for employment, new jobs creation, professional counseling and VT programs; 
(ii)
Competences of the related public institutions - MoLSAEO as the central government institution responsible for the preparation and implementation of employment policies and coordination with MoES for the development of VT system, and NES as the public autonomous institution depending on the Minister of Labour, Social Affairs and Equal Opportunities; 
(iii)
National Fund for employment revenues and expenditures with a specific status approved by the Government;
(iv)
Employers and NES obligations vis-à-vis the labour market information;

(v)
Specific measures for disable persons.
2.3.2 The Article 19 of this Law provides the establishment of the Tripartite Administrative Council in each of the REO in charge of the supervision of employers and Local Government projects.

2.3.3
A specific part of the Law defines some promotion rules for employment of disable persons
. According to the Law, employers must employ one person with disabilities for each 25 employees. In case that this article is not reinforced, the employer must pay a fine to NES in an amount equal to the minimum approved wage. The revenues will be utilized by NES to promote employment of disable people. To date, there is no evidence of implementation of this Article of the Law.
Government Decrees on Employment Promotion Programmes

2.3.4
Currently, the Government of Albania implements an Employment Promotion Programme that provides support with regard to 4 key labour market issues:

(i)
Unemployed job seekers in difficulty
. Employers providing employment to job seekers for at least one year receive up to 100% of the minimum wage for 4 months, and are reimbursed for100% of their part of social insurance contributions. Eligible beneficiaries under this programme are long term unemployed persons, people receiving social assistance, people receiving unemployment benefits, first entrants in the labor market aged 18-25 years, people over 45 years age who do not have any education higher than the secondary education or its equivalent, people with disabilities, Roma people, and returned emigrants.
(ii)
On the job training for unemployed job seekers
. Employers who provide on the job training for unemployed job seekers are offered financial support in the form of training cost (up to 70% of the cost). In addition, job seekers participating in the trainings benefit 50% of the minimal wage for all training duration.
(iii)
Training of youngsters finalizing university education
. In this case both employees and job seekers benefit an amount equal to 100% of the minimum wage.
(iv)
Unemployed women
. This programme, aims to integrate marginalized women into the labour market (Roma women, previously trafficked women, and old and disabled women). Employers providing employment to job seekers women for at least one year receive 100% of the minimum wage for 4 months and 70% of their part of social insurance contributions. In case of two years contracts, employers received the minimum wage for 6 months and 85% of their part of social insurance contributions. Similarly, in case of three years contracts, employers received the minimum wage for 4 months and 100% of their part of social insurance contributions.
VET Law

2.3.5
The VET Law
defines: 
(i)
The secondary VE and VT as the main VET components while the other VET forms could be defined by specific laws; 
(ii)
VT Centers, VT Courses and enterprises as VT providers public and non public institutions, and VE schools as VE provider public and non public institutions; 
(iii)
MoES and MoLSAEO as responsible institutions for registration and accreditation of all VET providers; 
(iv)
The National VET Council as a consultative body in charge of the VET coordination between the MoES, MoLSAEO and other related public and non public institutions.

2.3.6
Other regulations in the education sector provide benefits for pupils attending basic and secondary education. This is related to free distribution of textbooks for some categories of pupils and to specific supports for Roma pupils.

2.3.7
On June 2011, a new VET Law was adopted that enforces important changes and additions to the existing VET Law. Thus, the new VET Law introduces the definitions for a number of concepts such as Formal, Informal and Non Formal learning, Lifelong Learning, VET institutions, Vocational Training Centers (VTC) and multifunctional VTC, the role of social and other partners in the implementation of AQF, the Dual form of VET, Accreditation, Licensing, post secondary education etc. The introduction in the Law of these concepts opens the legal path for new VET advancements that bring the Albanian VET closer to the EU standards and EU educational developments.

3
Social Inclusion in Education
3.1
Basic Education

3.1.1
The basic education in Albania is compulsory. The main concerns regarding social inclusion in this level of education are related to Roma pupils and could be summarized as follows:
(i)
While the registration data on Roma community are missing, the indications are that the Roma school ‘enrolment rate is very low. It is stated that “the majority of Roma children do not go to school due to deep poverty of Roma families, parent’s limited perspective, low level of education prevailing among Roma communities, and the clear tendency of children to join their parents to contribute to the survival of the family”
. Thus, according to RDEs data only 1,594 pupils in total followed basic education during the school year 2010-2011 (see Table 1 and Annex A1). This is a very low number for a community size estimated to be more than 40 thousand people out of which the number of children at the basic school age must be more than 6,400
.
Table 1: Roma pupils enrolled in basic education 2010/2011

	No
	District
	Total enrolled

in September 2010
	Number of Drop out

	1
	Elbasan
	166
	12

	2
	Fier
	339
	31

	3
	Lezhe
	99
	8

	
	Total Albania
	1594
	104


(ii)
The number of pupils by grades attending basic education decrease significantly in both levels of the basic education
. This trend is presented in the Figure 1 for Elbasani District and it is similar for other Districts. Thus, in the lower level of basic education, the number of Roma pupils decrease from 73 pupils registered in the first grade to 18 pupils in the fourth grade. Similarly, in the upper level of the basic education, this number decrease from 25 to 4 pupils. 
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Figure 1: Number of Roma pupils by grades in basic education (2011/2012)

(iii)
The low attendance is more significant for Roma girls. While the ratio female/male of Roma community is about 50:50, the number of Roma girls enrolled in basic education represents only about 25% of the total number of Roma pupils. In addition, the number of girls enrolled in the upper level of the basic education is very low. In Elbasani District, for example, there are only 5 girls enrolled in this level
 out of 66 pupils in total;
(iv)
The number of class failed pupils in basic education at country level represents about 1% of the total pupils enrolled. However, in the case of Roma pupils the average indicator is about 6.5% and even higher in the target Districts (in Elbasani, Fieri and Lezha is about 7.2%, 9.1% and 8% respectively). 
3.2
Secondary Education
3.2.1
The low access of pupils from families living in rural areas and the very low interest of Roma pupils to attain secondary education represent the main Government concerns for this level of education. 
3.2.2
The number of Roma pupils enrolled in the General Secondary Education is very limited. Thus, in Elbasani District there is only one pupil enrolled in “Mahir Domi” gymnasium. In Fieri District there are 3 Roma pupils enrolled while in Lezha District there are no Roma pupils enrolled in the general secondary education. This is related to the following main reasons:
(i)
The very limited number of Roma pupils finalizing basic education;

(ii)
Lack of interests for this level of education by Roma families.
3.2.3
While the objective is that by 2013 about 40% of pupils enrolled in secondary education follow VET system
, in the school year 2010/2011 this indicator is in average less than 20%. The related data for Elbasani, Fieri and Lezha Districts are presented in Table 2.
Table 2: Pupils in secondary education 2010/2011

	No
	District
	Total enrolled

in secondary education
	Enrolled in VET

	
	
	
	Total
	In %

	1
	Elbasan
	8,622
	1,759
	20.4

	2
	Fier
	7,353
	1,499
	19.1

	3
	Lezhe
	2,845
	589
	20.7


3.2.4
The VET system is almost out of interests for Roma pupils. This is confirmed by the extremely limited number of them enrolled in VET schools. In Elbasani District there were not Roma pupils enrolled in the VET schools in the last ten years. In Fieri District there were only 3 Roma pupils enrolled in the last 3 years. In Lezha District there were not Roma pupils enrolled in the VET schools in the last 5 years. 
3.3
Pupils with Disabilities

3.3.1
Pupils with disabilities have different opportunities to attend basic education in Albania according to their type of disability confirmed by physicians: 

(i)
Attending basic education in normal schools like the rest of the population;

(ii)
Attending specialized schools for disable children, and 

(iii)
Attending classes at home assisted by professional teachers. 
3.3.2
The total number of pupils attending basic education in the school year 2010/2011 using one of the above opportunities is 2,382 out of which 1,840 disable pupils attended basic education in normal schools and 22 pupils attended classes at home assisted by professional teachers (See Table 3 and Annex A2)
. In addition, there are 6 specialized schools for disable children in Tirana, Elbasani, Shkodra, Vlora, Korca and Durresi with a total number of about 520 pupils.

3.3.3
Recently, the concept of disability was replaced by the concept “pupils with specific needs” and includes in the developed countries up to 18% of the total number of children at the school age. Considering the total number of pupils of school age in the three target Districts (2,519 pupils) and the total number of pupils attending basic education (58,011 pupils), this indicator is about 4.3%. One of the main reasons of this large discordance is related to the attitude of Albanian families to don’t declare the disability of their children due to the mentality of the Albanian society.
Table 3: Pupils with disabilities

	No.
	District
	Total

disable

pupils of school age

	Pupils in the education system according the type of disability

	
	
	
	Total
	Specialized schools 
	Teaching at home
	Teaching at normal schools

	
	
	
	
	
	
	Mental
	Physical
	Mental and Physical
	Visual
	Hearing
	Mute
	Autistic

	1
	Elbasan
	81
	146
	80
	0
	13
	17
	3
	14
	10
	7
	2

	2
	Fier
	151
	148
	0
	1
	45
	17
	10
	17
	8
	37
	13

	3
	Lezhe
	n.a.
	n.a.
	0
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.

	
	Total Albania
	2,519
	2,382
	520
	22
	512
	332
	155
	475
	143
	144
	81


3.4
Specific measures
3.4.1
Considering strategic priorities established by Government Institutions to increase access to pre university education, the following specific measures are adopted and implemented in favor of some specific target groups of pupils:

Free distribution of textbooks 

3.4.2
According to a joint Ministerial Order of Minister of Education and Science and Minister of Finance
, several specific target groups of pupils attending pre university education benefits up to 100% compensation for their textbooks as following:
(i)
Pupils from families that are beneficiaries of Social Aide (Ndihma Ekonomike);
(ii)
Pupils from families with disable members;

(iii)
Roma pupils;

(iv)
Pupils from emigrants’ families;

(v)
Pupils with orphan status;

Table 4: Pupils beneficiaries of free text books 2011

	No.
	District
	Basic education
	Secondary education

	
	
	Total
	Free text books
	Total
	Free text books

	
	
	
	Total
	In %
	
	Total
	In %

	1
	Elbasan
	26,073
	5,977
	22.9
	8,622
	820
	9.5

	2
	Fier
	21,189
	4,407
	20.8
	7,353
	676
	9.2

	3
	Lezhe
	10,749
	1,760
	16.4
	2,945
	312
	10.9


(vi)
Pupils belonging to families where headcount benefits pension of disability and other family members are unemployed;

(vii)
Pupils belonging to families where the headcount benefits retirement pension and other family members are unemployed;

(viii)
Pupils from families where the headcount benefits monthly gross salary less than 30,000 Lek;
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Figure 2: Beneficieries of free tex books according to target groups
3.4.3
Considering the above regulation, about 14,000 pupils attending pre university education in three target regions benefited free textbooks (see Table 4). The major number of those pupils was from beneficiary families of Social Aide. The same trend was identified at country level in 2010 where about 84% of pupils that benefited free textbooks were from families under Social Aide Scheme (see Figure 2).

Second chance program
3.4.4
The second chance program was adopted by MoES to support Roma children who have not attended kindergarten and pupils that have difficulty to attend regular classes in basic education. In Elbasani District, for example, there are two preparatory classes at present with 52 Roma and Egyptians pupils in total; in Fieri District there are three classes with 48 Roma and Egyptians pupils in total; and in Lezha District there are not such classes. 
Free transportation

3.4.5
The free transportation is a local government initiative to support Roma pupils to attend basic education when the school is very distant from their home. In Elbasani District, the municipality of Cerriku finances the transport for 3 Roma pupils. In the other target Districts it is considered that no needs exist for such a support.
4.
Disadvantaged Persons in Labour Market
4.1
Main Labour Market Indicators

Participation
4.1.1
Labour force participation rate in Albania is lower than EU average and there is a more significant difference between males and females with a clear disadvantage of females (see Table 5).

Table 5: Labour force participation rate by years

	No
	
	2007
	2008
	2009
	2010
	EU-27

2009


	1
	Participation rate
	65.2
	61.9
	61.9
	61.2
	73.5

	2
	Male
	74.4
	72.1
	73.3
	71.9
	79.7

	3
	Female
	56.2
	52.8
	51.8
	52.9
	67.4


Employment

4.1.2
The employment rate, in other words the proportion of working age population in employment, is a key social indicator in EU. The Lisbon European Council in 2000 set a target of 70 % for the employment rate that was to be achieved by 2010. Employment rates are generally lower among women and older workers. In 2009, the employment rate for men reached 70.7 % in the EU-27, as compared with 58.6 % for women. The Lisbon European Council set a target for the female employment rate of 60 % by 2010. There were 14 Member States which recorded women employment rates above the 60 % threshold in 2009, with the ratio exceeding 70 % in Denmark, Sweden and the Netherlands. The EU-27 employment rate for older workers (aged between 55 and 64) reached 46.0 % in 2009. The Stockholm European Council of 2001 set the target of employment rate for older workers of 50 % by 2010.

Table 6: Employment in Albania in 2008

	No
	
	Albania
	EU-27

2009


	1
	Employment rate
	53.8
	64.6

	
	Male
	63.0
	70.7

	
	Female
	45.6
	58.6

	2
	Employment by age group 
	
	

	
	15-24 years
	28.2
	35.2 

	
	25-54 years
	69.5.
	78.2

	
	55-64 years
	41.4
	46.0


4.1.3
In Albania, despite the huge progress, most of above indicators are lower than those of EU-27 as presented in the Table 6. This is especially related to the employment rate for women (45.6%) and for men (63%).

4.1.4
The major non-agriculture sector employment derives from the private sector. Thus, they represent about 60% of the total employment in non-agriculture at country level, and 51%, 60% and 58% respectively for Elbasani, Fieri and Lezha Districts (see Table 7). 
Table 7: Employment in non-agriculture sector in 2010

	No
	District
	Total
	Sector

	
	
	
	Public
	Private

	1
	Elbasan
	26,513
	12,907
	13,606

	2
	Fier
	27,821
	10,987
	16,934

	3
	Lezhe
	13,849
	5,832
	8,017

	
	Total Albania
	410,255
	166,000
	244,255


4.1.5
The larger difference is in Elbasani District affected by the transition. Until 1990, Elbasani was considered an important industrial centre, due to its metallurgical industry, cement and mechanical engineering industry. After 1990, most of the existing industrial enterprises could not survive owing to outdated and obsolete technologies, very low effectiveness and high competition from imported goods. These enterprises stopped operating and the private sector needs time to compensate the related decrease in the employment level.
Unemployment 
4.1.6
The unemployment rate by years (see Figure 3 and Table A3 in Annex) decreased continuously except a slightly increase during 2009 and 2010 as a consequence of the global crisis affecting also Albanian businesses. However, it should be considered that the calculation of the unemployment rate includes only the job seekers registered at NES and only those living in urban areas because all rural inhabitants are considered as self-employed.
4.1.7
Analyses of the registered unemployed data by gender show that the unemployed rate for women is much higher than for men. Thus, in 2010, women’s unemployment rate was about 16.7% compared to 11.2% for men. 
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Figure 3: Unemployment Rate by Years

4.1.8
The highest unemployment rate of the target regions and one of the highest at country level, is in Lezha, about 22.3% in 2010 (see Table 8)
. In terms of gender, the number of unemployed women in these Regions is almost equal to the number of unemployed males.
Table 8: Unemployed people by years

	No
	Region
	2008
	2009
	2010

	
	
	Total
	Rate

%
	Total
	Rate

%
	Total
	Female
	Rate

%

	1
	Elbasan
	16,394
	12.6
	16,358
	12.2
	16,255
	7,816
	12.1

	2
	Fier
	17,350
	11.8
	18,143
	11.9
	16,132
	8503
	11.0

	3
	Lezhe
	13,817
	22.1
	14,340
	22.9
	13,995
	6766
	22.3


4.2
Disadvantaged Groups in Labour Market

Unemployment of disadvantaged groups

4.2.1
Table A4 in the Annex includes data on unemployment of disadvantage groups in Albania
. About 90,000 long-term unemployed people
 represent about 62% of the total registered job seekers. The ratio of people receiving unemployment benefit is about 7.5%.
4.2.2
In Lezha District, long term unemployed job seekers represent about 10% of the total unemployed job seekers of Albania (see Table 9)
. From about 9 thousands long term job seekers, only 699 of them received unemployment benefit. The ratio of people receiving unemployment benefits is about 5% as compared to total registered unemployed job seekers and about 7.7% as compared to long term unemployed job seekers.
Table 9: Lezha District - Unemployment data for disadvantaged groups by years

	No
	Target Groups
	2008
	2009
	2010

	1
	Long term unemployed
	10371
	10039
	9074

	2
	People receiving unemployment benefit
	542
	894
	699

	3
	Unemployed ,first entrants in the labour market, aged 18-25 years
	19
	35
	n.a.

	4
	Unemployed over 45 years, with max. of secondary education
	3742
	3835
	3546

	5
	People with disability
	233
	216
	199

	6
	People from Roma communities
	222
	221
	471


4.2.3
Similar data could be observed for Elbasani and Fieri Districts (see Tables 10 and 11). In Fieri district, about 12 thousands long term unemployed people represent about 80% of the total registered unemployed job seekers. The ratio of people receiving unemployment benefit in Fieri is about 2.4%.
Table 10: Elbasani District - Unemployment data for disadvantaged groups by years

	No
	Target Groups
	2008
	2009
	2010

	1
	Long term unemployed
	11822
	11267
	10262

	2
	People receiving unemployment benefit
	835
	966
	818

	3
	Unemployed ,first entrants in the labour market, aged 18-25 years
	51
	563
	n.a.

	4
	Unemployed over 45 years, with max. of secondary education
	4526
	4644
	4974

	5
	People with disability
	234
	232
	230

	6
	People from Roma communities
	454
	473
	716


4.2.4
In addition, the number of disable job seekers registered in the Regional Employment Office is relatively low (about of 200; 230 and 143 people respectively) and this is partially due to the lack of confidence of disable people to be employed through such office.

Table 11: Fieri District - Unemployment data for disadvantaged groups by years

	No
	Target Groups
	2008
	2009
	2010

	1
	Long term unemployed
	10842
	13276
	12490

	2
	People receiving unemployment benefit
	1674
	1083
	294

	3
	Unemployed ,first entrants in the labour market, aged 18-25 years
	586
	732
	n.a.

	4
	Unemployed over 45 years, with max. of secondary education
	5374
	5715
	4996

	5
	People with disability
	131
	131
	143

	6
	People from Roma communities
	16
	16
	447


Employment promotion programmes

4.2.5
The Albanian Government adopted several employment promotion programmes as described in 2.3.4. Table 12 includes the number of job seekers benefited from such programmes for each of the target Districts during the last two years. While these programmes are evaluated as being successfully implemented and with a positive impact in reducing unemployment, their coverage remained very low as compare to the total number of registered unemployed job seekers (see Table A5 in Annex). It is the same for the three target Districts (see Table 12).
Table 12: Job seekers benefiting from employment promotion programs

	No
	Programmes
	Elbasani
	Fieri
	Lezha

	
	
	2010
	2011
	2010
	2011
	2010
	2011

	1
	Job seekers in difficulty (GD No 48)
	65
	65
	114
	114
	112
	148

	2
	On the job training (GD No 47)
	0
	0
	37
	37
	92
	115

	3
	Unemployed Students (GD No 873)
	46
	0
	55
	0
	33
	37

	4
	Unemployed women (GD No 632)
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.

	
	Total
	111
	65
	236
	151
	237
	270


4.2.6
The program promoting women employment was not operating in the last two years in the target Districts due to the budgetary shortcomings. International Donors Programmes have partially filled this gap.
4.3
Vocational Training

4.3.1
VT is offered by 9 VTCs and one Mobile VTC under NES. The total number of trainees benefiting by VTCs during 2010 was 8,485 job seekers in 28 professions (see Table A7 in Annex). About ¼ of them was trained in the two VTCs of Tirana in 20 professions. 
4.3.2
The Table 13 presents data on the number of job seekers trained in the three target Regions during the period 2008 – 2010 and the number of related courses. There are not job seekers trained in Lezha Region because a VTC is not yet established in this region.
Table 13: Data on VTCs by years in the target Regions

	No
	Region
	Total trainees in VC
	Number of profiles

	
	
	2008
	2009
	2010
	

	1
	Elbasan
	1,116
	780
	1,168
	16

	2
	Fier
	256
	244
	496
	12

	3
	Lezhe
	0
	0
	0
	0

	
	Total Albania
	7,577
	6,611
	8,485
	


4.3.3
Job seekers part of the disadvantaged groups trained in VTCs during 2010 represent about 20% of total number of trainees in VTCs (see Table A6 in the Annex). However, only 165 of them benefited complete free training while the training cost for the rest was only partially covered by NES. 

ANNEX: Statistical Data
Table A1: Roma Pupils in Basic Education in Albania 2010/2011
	No
	District
	Roma pupils in basic education 2010/2011

	
	
	Total enrolled

in September
	Drop out

	1
	Berat
	114
	0

	2
	Bulqizë
	0
	0

	3
	Delvinë
	22
	0

	4
	Devoll
	30
	0

	5
	Dibër
	n.a.
	n.a.

	6
	Durrës
	124
	31

	7
	Elbasan
	166
	12

	8
	Fier
	339
	31

	9
	Gramsh
	0
	0

	10
	Gjirokastër
	46
	5

	11
	Has
	0
	0

	12
	Kavajë
	15
	0

	13
	Kolonjë
	n.a.
	n.a.

	14
	Korçë
	226
	11

	15
	Krujë
	n.a.
	n.a.

	16
	Kuçovë
	33
	0

	17
	Kukës
	0
	0

	18
	Kurbin
	144
	3

	19
	Lezhë
	99
	8

	20
	Librazhd
	0
	0

	21
	Lushnjë
	n.a.
	n.a.

	22
	Malësi e Madhe
	n.a.
	n.a.

	23
	Mallakastër
	0
	0

	24
	Mat
	0
	0

	25
	Mirditë
	0
	0

	26
	Peqin
	18
	0

	27
	Përmet
	2
	0

	28
	Pogradec
	124
	0

	29
	Pukë
	0
	0

	30
	Sarandë
	33
	0

	31
	Skrapar
	0
	0

	32
	Shkodër
	41
	9

	33
	Tepelenë
	0
	0

	34
	Tirana 
	106
	0

	35
	Tropojë
	12
	2

	36
	Vlorë
	n.a.
	n.a.

	
	TOTAL
	1693
	112


Table A2: Pupils with disabilities in the normal schools 2010/2011

	No.
	District
	Pupils according the type of disability

	
	
	Total
	Teaching at home
	Teaching at school

	
	
	
	
	Mental
	Physical
	Mental and Physical
	Visual
	Hearing
	Mute
	Autistic

	1
	Berat
	41
	0
	10
	4
	1
	22
	3
	0
	1

	2
	Bulqizë
	122
	0
	19
	11
	0
	46
	23
	21
	2

	 3
	Delvinë
	20
	0
	5
	1
	1
	6
	1
	5
	1

	4
	Devoll
	15
	0
	2
	6
	1
	3
	2
	1
	0

	5
	Dibër
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.

	6
	Durrës
	47
	2
	10
	9
	4
	3
	3
	15
	3

	7
	Elbasan
	66
	0
	13
	17
	3
	14
	10
	7
	2

	8
	Fier
	148
	1
	45
	17
	10
	17
	8
	37
	13

	9
	Gramsh
	31
	0
	5
	4
	4
	8
	5
	5
	0

	10
	Gjirokastër
	59
	0
	6
	20
	29
	0
	0
	4
	0

	11
	Has
	40
	0
	23
	6
	0
	4
	1
	0
	6

	12
	Kavajë
	100
	2
	26
	26
	4
	12
	13
	6
	11

	13
	Kolonjë
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.

	14
	Korçë
	85
	4
	40
	11
	9
	12
	3
	
	6

	15
	Krujë
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.

	16
	Kuçovë
	18
	0
	16
	1
	0
	0
	0
	0
	1

	17
	Kukës
	123
	0
	51
	28
	0
	29
	15
	0
	0

	18
	Kurbin
	169
	0
	35
	33
	9
	41
	15
	27
	9

	19
	Lezhë
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.

	20
	Librazhd
	49
	6
	8
	17
	2
	6
	5
	5
	0

	21
	Lushnjë
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.

	22
	Malësi e Madhe
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.

	23
	Mallakastër
	16
	0
	6
	4
	1
	5
	0
	0
	0

	24
	Mat
	160
	0
	44
	37
	15
	38
	17
	0
	9

	25
	Mirditë
	45
	0
	8
	16
	12
	7
	0
	1
	1

	26
	Peqin
	36
	0
	20
	3
	12
	1
	0
	0
	0

	27
	Përmet
	33
	0
	10
	7
	2
	11
	3
	0
	0

	28
	Pogradec
	17
	0
	9
	2
	1
	3
	2
	0
	0

	29
	Pukë
	0
	0
	0
	0
	0
	0
	0
	0
	0

	30
	Sarandë
	102
	0
	2
	9
	3
	85
	1
	0
	2

	31
	Skrapar
	49
	0
	0
	11
	12
	26
	0
	0
	0

	32
	Shkodër
	111
	6
	21
	12
	10
	49
	5
	2
	6

	33
	Tepelenë
	31
	0
	5
	2
	3
	20
	0
	0
	1

	34
	Tirana Rreth
	117
	0
	71
	16
	7
	6
	7
	6
	4

	35
	Tropojë
	12
	1
	2
	2
	0
	1
	1
	2
	3

	36
	Vlorë
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.
	n.a.

	
	TOTAL
	1862
	22
	512
	332
	155
	475
	143
	144
	81


Table A3: Unemployment rate by years

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010

	Unemployment rate
	16.8
	16.4
	15.8
	15.0
	14.4
	14.1
	13.8
	13.2
	12.5
	13.6
	13.5

	Male
	14.9
	14.2
	13.6
	12.9
	12.4
	12.1
	11.8
	11.2
	10.4
	11.5
	11.2

	Female
	19.3
	19.9
	19.1
	18.2
	17.5
	17.2
	16.8
	16.3
	15.9
	16.7
	16.7


Table A4: Job seekers by disadvantaged groups (2010)
	No
	Target Groups
	Ratio in % of total job seekers

	1
	Long term unemployed
	62.1

	2
	People receiving social assistance
	59.1

	3
	People receiving unemployment benefit
	7.5

	4
	Unemployed, first entrants in the labour market, aged 18-25 years
	16.6

	5
	Unemployed over 45 years, with max. of secondary education
	33.7

	6
	People with disability
	1.5

	7
	Roma and Egyptians
	4.8

	8
	Job seekers without profession
	36.7

	9
	Returned emigrants
	0.3

	10
	Victims of traffics
	0.1


Table A5: Employment promotion programs
	No
	Programme
	2008
	2009
	2010

	
	
	Budget

000 Lek
	Participants
	Budget

000 Lek
	Participants
	Budget

000 Lek
	Participants

	1
	Job seekers in difficulty 

(GD No 48)
	13,000
	250
	28,000
	347
	25,013
	473

	2
	On the job training

(GD No 47)
	131,300
	1,180
	117,000
	1,234
	82,482
	769

	3
	Unemployed Students 

(GD No 873)
	17,900
	302
	17,000
	354
	29,130
	515

	4
	Unemployed women

(GD No 632)
	49,300
	456
	26,000
	407
	101
	n.a.

	
	Total
	212,000
	2,188
	188,000
	2,342
	136,754
	1,757

	
	Coverage 

(in % of total unemployed job seekers)
	
	1.55
	
	1.63
	
	1.22


Table A6: Disadvantages groups benefiting training in VTCs
	No
	Target Groups
	2008
	2009
	2010

	1
	Full Free training
	131
	345
	165

	
	People from Roma communities
	18
	144
	62

	
	People with disability
	0
	81
	0

	
	Orphans
	82
	67
	48

	
	Trafficked women
	5
	43
	19

	
	Ex-political prisoners
	26
	10
	36

	2
	Partial Free Training
	1,396
	1,511
	1,697


Table A7: Number of trainees in VTCs during 2010 by profiles

	
	Profiles
	TR

1
	TR 4
	DR 
	FR
	VL
	GJR
	EL
	KO
	SH
	Mobile Center
	Total

	1
	Auto service
	46
	 
	 
	10
	14
	15
	 
	9
	 
	 
	94

	2
	Entrepreneurship
	 
	 
	 
	 
	 
	 
	 
	 
	105
	 
	105

	3
	Electro auto
	28
	 
	 
	 
	 
	 
	39
	 
	 
	 
	67

	4
	Foreign language 
	773
	120
	703
	163
	416
	82
	386
	337
	121
	113
	3214

	5
	Hydraulic
	 
	107
	67
	44
	88
	 
	110
	35
	 
	13
	464

	6
	Sanitation equipment
	 
	 
	 
	 
	 
	 
	 
	 
	28
	 
	28

	7
	Informatics
	 
	40
	 
	 
	 
	 
	 
	 
	 
	 
	40

	8
	Electric installations
	34
	31
	61
	24
	47
	7
	90
	33
	 
	12
	339

	9
	Network installations
	 
	11
	 
	 
	 
	 
	 
	 
	35
	 
	46

	10
	Babysitter
	9
	27
	 
	 
	 
	 
	 
	 
	 
	 
	36

	11
	Cook and Waiter
	18
	 
	27
	 
	160
	8
	91
	30
	19
	 
	353

	12
	Auto mechanics
	26
	 
	 
	 
	 
	 
	47
	 
	 
	 
	73

	13
	Social operator
	 
	 
	 
	 
	 
	17
	37
	 
	15
	 
	69

	14
	Solar Panels
	49
	 
	45
	17
	5
	7
	 
	 
	 
	 
	123

	15
	Hairdressing
	25
	34
	20
	29
	44
	 
	14
	7
	 
	 
	173

	16
	Computer
	235
	52
	523
	112
	378
	165
	137
	210
	110
	40
	1962

	17
	Seller by phone
	 
	 
	 
	 
	 
	 
	 
	 
	95
	 
	95

	18
	Duralumin processing
	 
	7
	8
	 
	 
	7
	33
	 
	8
	 
	63

	19
	Construction
	 
	 
	29
	 
	 
	6
	17
	 
	 
	 
	52

	20
	Wood processing
	 
	 
	34
	 
	 
	 
	 
	11
	 
	 
	45

	21
	Air-condition
	65
	 
	15
	 
	 
	 
	 
	 
	 
	 
	80

	22
	Electro domestic equipment 
	 
	11
	36
	9
	 
	 
	9
	 
	33
	13
	111

	23
	Repair TV
	 
	19
	 
	 
	 
	 
	 
	 
	 
	 
	19

	24
	Tailoring
	47
	30
	86
	27
	19
	14
	125
	23
	48
	96
	515

	25
	Embroidery
	 
	 
	 
	14
	 
	7
	 
	 
	 
	 
	21

	26
	Welder
	 
	 
	 
	5
	16
	 
	17
	 
	 
	 
	38

	27
	Secretary
	50
	33
	60
	42
	 
	 
	8
	 
	16
	 
	209

	28
	Others
	15
	15
	0
	0
	0
	6
	8
	0
	7
	0
	51

	
	Total
	1420
	537
	1714
	496
	1187
	341
	1168
	695
	640
	287
	8485


[image: image6.png]


[image: image7.png]


[image: image8.png]



� Communication from the Commission to the Council, the European Parliament, the European Economic and Social Committee and the Committee of the Regions - Working together, working better - A new framework for the open coordination of social protection and inclusion policies in the European Union


� European Commission, Social Inclusion and Social Protection in Albania, September 2008.


�Government Decree Nr. 48, date 16.01.2008, “On the Employment promotion programmes for registered unemployed belonging to vulnerable categories”.


� Ministry of Labour, Social Affairs and Equal Opportunities, Social Inclusion Crosscutting Strategy 2007-2013, Tirana, December 2007.


� The Laeken indicators is a set of common European statistical indicators on poverty and social exclusion, established at the � HYPERLINK "http://en.wikipedia.org/wiki/European_Council" \o "European Council" �European Council� of December 2001 in the � HYPERLINK "http://en.wikipedia.org/wiki/Brussels" \o "Brussels" �Brussels� suburb of � HYPERLINK "http://en.wikipedia.org/wiki/Laeken" \o "Laeken" �Laeken�, � HYPERLINK "http://en.wikipedia.org/wiki/Belgium" \o "Belgium" �Belgium�. They were developed as part of the � HYPERLINK "http://en.wikipedia.org/wiki/Lisbon_Strategy" \o "Lisbon Strategy" �Lisbon Strategy�, which envisioned the coordination of European social policies at country level based on a set of common goals.


� Ministry of Labour, Social Affairs and Equal Opportunities, National Strategy on People with Disabilities, Tirana, January 2005.


� EC, Progress Report Albania 2011, Brussels, April 2011.


� Law No. 7995, date 20.09.1995, “On the Promotion of the Employment”.


� Government Decree No. 42, date 7.03.1998, “On the establishment of the employment services”.


� Government Decree No. 237, date 10.05.2006.


� Law no. 7995, date 20.09.1995 partially modified by Law No. 8862, date 7.03.2002 and by Law No. 9570, dates 3.07.2006.


� Articles 14, 15, and 16 included in the Part IV of the Law.


� Government Decree No. 48, date 16.01.2008.


� Government Decree No. 47, date 16.01.2008.


� Government Decree No. 873, date 27.12.2006.


� Government Decree No. 632, date 18.09.2003.


� Law no. 8872, date 29.03.2002.


� National Strategy for Improving Roma Living Conditions.


� The calculation is based on the estimation that this group age represents 16.2% of the population (see INSTAT, Albania in Figures, 2009).


� Source: MoES, January 2012.


� The upper level of basic education includes grades 6, 7, 8, and 9.


� Source: RDE of Elbasani, January 2012.


� RDEs data for 2011/2012


� Included in the National Strategy for Pre-university Education.


� Source: RDEs, January 2012.


� Source: MoES, January 2012.


� Excluding pupils enrolled in schools specialized for disable pupils.


� This number refers only to pupils declared as being disabled.


� Ministerial Order N0. 32, date 4.06.2011.


� Source: MoES, January 2012.


� Source: INSTAT, Labour Force Survey 2010, June 2011.


� Eurostat Yearbook, Labour Market, December 2011.


� Source: INSTAT, Labour Market 2008, March 2009.


� Eurostat Yearbook, Labour Market, December 2011.


� Source: MoLSAEO, June 2011.


� Source: NES, January 2012.


� Ibid


� 2010 data. Source: NES, January 2012.


� Long term unemployment refers to unemployed people for 1 year or more.


� Source: NES, 2012.


� Source: NES, February 2012.


� Source: NES, February 2012.


� Excluding pupils enrolled in schools specialized for disable pupils.





PAGE  
1
[image: image9.jpg]

[image: image10.png]Empowered lives.
Resilient nations.



SOCIAL INCLUSION POLICIES

Social Inclusion Crosscutting Strategy

Social Assistance & Social Services

Social Insurance

Health insurance

Employment

Social Protection Sector Strategy

Income support for poor families

(Ndihma Ekonomike)

Income support for Disability

Equal Opportunities

Electricity subsidy

Social service care for groups in need

Social Insurance

Sector Strategy

Pensions

(Old age, disability, survivors)

Sickness and maternity benefits

Employment injury and occupational disease benefits

Unemployment insurance

Health

Sector Strategy

Employment

Sector Strategy

Primary

Health care services

Employment promotion and intermediation

Drug reimbursement

Vocational Training

Health and safety at work







B






