
PARITY IN PRACTICE: BUILDING GENDER-BALANCED AND DIVERSE PLATFORMS

TO P  F I V E  S T E P S  TO  E N S U R E  G E N D E R  B A L A N C E  A N D  I N C L U S I V E  PA N E L / E V E N T

Individual Level Project Level

WHY GENDER BALANCED AND DIVERSE PANEL/ SPEAKER/ EVENT MATTERS?
At UNDP Nepal, equality unlocks everyone’s potential.

By committing to gender-balanced events — in line with the International Gender Champions Panel Parity Pledge and UN System-Wide Strategy on 
Gender Parity — we broaden perspectives, reduce bias, strengthen decisions, and foster fairness.

Panel parity is more than just numbers; it’s about creating spaces where inclusion, equality, and opportunity thrive.

If you witness non-inclusive panel in UNDP’s 
program, please do report to UNDP Nepal Country 

GESI focal team. gesi.np@undp.org 

1. 
Start with a personal
commitment to organizing and 
participating in gender-balanced and 
inclusive panels. Lead by example 
and make this a personal principle.

• Are all the speaker panel from the same caste community?

• Are all the speakers only male? Or only female? Is there a presence of LGBTQIA+ 
  community? Is there a presence of youth?

• Are there at least 40 percent women? Is there any way to make it 50 percent,   
  including women, people with disability as well as participants from different caste,  
  geography, and gender? 

• Is the venue accessible? Have we allocated budget for reasonable accommodation?

• Are we moving beyond tokenism, or just including a single woman to tick a box?

3.  Ask questions: 

1. 
Explore the experts who are from 
marginalized communities in 
terms of caste, gender, Persons 
with Disabilities and geography.

2. 
Develop a list of women, youth 
and experts from marginalized 
communities in project theme.

2. 
Before accepting a panel 
invitation, consider whether it is 
gender-balanced and inclusive 
of diversity in caste, ethnicity,  
disability, etc.

3. 
Proactively share names of 
qualified women and diverse 
experts from your network 
with organizers.

5. 
When inviting media to an event 
or a panel,  ensure an inclusive 
and diverse representation.

4. 
While attending any event, 
advocate for a gender 
balanced panel in alignment 
with UNDP’s commitments to 
diversity and inclusion.

4. 
Seek assitance with your respective team and UNDP Nepal country GESI focal team to 
explore diverse panel members/participants. 


