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[l Subsidiary Organs

+ Disarmament Commission

+ Human Rights Council

+ International Law Commission
= Joint Inspection Unit (JIU}

+ Main committees

+ Standing committees and
ad hoc bodies

Subsidiary Organs

+ Counter-Terrorism Committee

Functional Commissions

+ Crime Prevention and Criminal
Justice

= Narcotic Drugs

= Population and Development

= Science and Technology for
Development

+ Social Development

+ Statistics

+ Status of Women

+ United Nations Forum on Forests

Departments and Offices®

EOSG Executive Office of the
Secretary-General

DCO Development Coordination Office

DESA Department of Economic and
Social Affairs

DGACM Department for General
Assembly and Conference
Management

DGC Department of Global
Communications

DMSPC Department of Management
Strategy, Policy and Compliance

DOS Department of Operational Support

DPO Department of Peace Operations

DPPA Department of Political and
Peacebuilding Affairs

DSS Department of Safety and Security

OCHA Office for the Coordination of
Humanitarian Affairs

[ Funds and Programmes’

UNDP United Nations Development
Programme
* UNCDF United Mations Capital
Development Fund
* UNV United Nations Volunteers
UNEP® United Nations Environment
Programme
UNFPA United Naticns Pepulation Fund
UN-HABITAT® United Nations Human
Settlements Programme
UNICEF United Nations Children's Fund
'WFP World Food Programme (UN/FAO)

+ International Residual Mechanism
for Criminal Tribunals
= Military Staff Committee

Regional Commissions?

ECA Economic Commission for Africa
ECE Economic Commission for Europe
ECLAC Economic Commission for
Latin America and the Caribbean
ESCAP Economic and Social
Commission for Asia and the Pacific

ESCWA Eccnomic and Social
Commission for Western Asia

OCT Office of Counter-Terrorism

ODA Office for Disarmament Affairs

OHCHR Office of the United Mations
High Commissioner for Human
Rights

©010S Office of Internal Oversight
Services

OLA Office of Legal Affairs

OO0SA Office for Outer Space Affairs

OSAA Office of the Special Adviser
on Africa

SRSG/CAAC Office of the Special
Representative of the Secretary-
General for Children and Armed
Conflict

SRSG/SVC Office of the Special
Representative of the Secretary-
General on Sexual Violence in Conflict

SRS5G/VAC Office of the Special

Representative of the Secretary-
General on Vioclence Against Children
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[ Research and Training

UNIDIR United Mations Institute for
Disarmament Research

UNITAR United Mations Institute for
Training and Research

UNSSC United Mations System Staff College

UNU United Nations University

[ Other Entities

ITC International Trade Centre (UN/WTO)

UNCTAD"® United Nations Conference on
Trade and Development

UNHCR' Office of the United Nations
High Commissioner for Refugees

UNOPS' United Nations Office for Project
Services

UNRWA' United Nations Relief and Works

Agency for Palestine Refugees in the Near East

UN-WOMEN' United MNations Entity for Gender
Equality and the Empowerment of Women

+ Peacekeeping operations and political missions

+ Sanctions committees (ad hoc)
+ Standing committees and ad hoc bodies

Other Bodies™

+ Committee for Development Policy

+ Committee of Experts on Public
Administration

+ Committee on Non-Governmental
Organizations

+ Permanent Forum on Indigenous Issues

UNAIDS Joint United Nations Programme on
HIV/AIDS

UNGEGN United Mations Group of Experts on
Geographical Names

UNGGIM Committee of Experts on Global
Geospatial Infermation Management

Research and Training
UNICRI United Mations Interregional Crime and
Justice Research Institute
UNRISD United Nations Research Institute for
Social Development

UNDRR United MNations Office for Disaster
Risk Reduction

UNODC' United Nations Office on Drugs
and Crime

UNOG United Mations Office at Geneva
UN=-OHRLLS Office of the High Representative
for the Least Developed Countries,

Landlocked Developing Countries and Small
Island Developing States

UNON United Mations Office at Mairobi
UNOP2 United Nations Office for Partnerships
UNOV United Nations Office at Vienna

|| Related Organizations

CTBTO Preparatory Commission Preparatory Commission for
the Comprehensive Nuclear-Test-Ban Treaty Organization

1AEA"® International Atomic Energy Agency

ICC International Criminal Court

10M’ International Organization for Migration

ISA International Seabed Authority

ITLOS International Tribunal for the Law of the Sea

OPCW? Organization for the Prohibition of Chemical
Weapons

WTO"* World Trade Organization

| HLPF
High-level Palitical
Forum on Sustainable
Development

'| Peacebuilding
Commission

Specialized Agencies'*®

FAO Food and Agriculture Organization of the United MNations
ICAO International Civil Aviation Organization
IFAD Internaticnal Fund for Agricultural Development
ILO International Labour Organization
IMF International Monetary Fund
IMO International Maritime Organization
ITU International Telecommunication Union
UNESCO United Nations Educational, Scientific and Cultural
Organization
UNIDO United Mations Industrial Development Organization
UNWTO World Tourism Organization
UPU Universal Postal Union
WHO World Health Organization
WIPO World Intellectual Property Organization
WMO World Meteorological Organization
WORLD BANK GROUP’
+ IBRD International Bank for Reconstruction and
Development
* [IDA International Development Association
= IFC International Finance Corporation

MNotes:

Member of the United Nations System Chief Executives Board for Coordination
(CEB).

The United Mations Office for Partnerships is the focal point vis-a-vis the
United MNations Foundation, Inc.

IAEA and OPCW report to the Security Council and the General Assembly (GA).
WTO has no reporting obligation to the GA, but contributes on an ad hoc basis
to GA and Economic and Social Council (ECOS0C) work on, inter alia, finance
and development issues.

Specialized agencies are autonomaous organizations whose work is coordinated
through ECOSOC (intergovernmental level) and CEB (inter-secretariat level).
The Trusteeship Council suspended operations on 1 November 1994, as Palau,
the last United Nations Trust Territory, became independent on 1 October 1994.
International Centre for Settlement of Investment Disputes (ICSID) and
Multilateral Investment Guarantee Agency (MIGA) are not specialized agencies
inaccordance with Articles 57 and 63 of the Charter, but are part of the World
Bank Group.

The secretariats of these organs are part of the United Nations Secratariat.
The Secretariat also includes the following offices: the Ethics Office, United
Mations Ombudsman and Mediation Services, and the Office of Administration
of Justice,

10For a complete list of ECOSOC Subsidiary Bodies see un.org/ecosoc.
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This Chart is a reflection of the functional organization of the United Nations
System and for informational purposes only. It does not include all offices or
entities of the United Nations System.



UNDP: Leaving
No One Behind

Signature solutions

POVERTY AND Hoosting Job creatson and social

INEQUALITY protecton, Investing In SOCA services
and financlal nciusion

SOVERNANCE Supporting 'r.gms. accourtablity, rule of law
and people’s participation

Supponing policy and financing eholces that protect,
ENVIRONMENT o manage and value natural assets

: % Increasing @nergy access for those furthest
ENERGY ) penhingd and Becelerating the transition 1o
©renewable energy

Investing inwomen's economic
empowerment, eadership and
rode in peacebuilding




The UNDP Job Market

More than 4,000 jobs advertised annually with country, regional, HQ, including
local and international positions at professional and general service level and under different

contract modalities. About 1,000 positions for international professionals. mﬂ

Programmatic profiles - top 10
= (Corporate operations - management

Corporate Operations

= Governance = Finance

= Nature, climate and energy &, = Human Resources

= Development effectiveness § = Procurement

= Poverty - inclusive growth = Legal Services

= Disaster risk reduction and recovery = Project Management

= Health’s Socio-economic impact * Monitoring and Evaluation

= Conflict prevention - peace-building = Communication

= |nnovation = Partnerships & Advocacy

= Digitalization 4



Global, regional, local

Europe and Central Asia

Istanbul Regional Hub

Albania
Armenia
Azerballan
UMNDP’'s network brings the world together, driving sustainable impact and results for people and planst. Belarus
Bosnla and Herzegowina
Cyprus
Georgla
Kazakhstan
. = - Kosowo (as per UMSCR 1244
Latin America and the Caribbean yreyoston ]
Addis Ababa Regional Service Maldova
c Montenegro
Panama Regional Hub Ecuador AI‘E‘Ib Stat Morih Macedonia
El Sahadar Angola Serbia
- Argentina Guatemala Banin Tajikistan
- Barbados and the Eastern P = Botswona Turkey
Caribbean (cowvering H;?f Burkina Faso - Amman Regional Hub Turkmenistan
B, the Biteh Virgin Pl Cameraon § e Usbersian
. Jamaica (cowering The Bahamas, - Bahrain
Islands, the Commonwesattt Belize, Bermuda, Ca [— Cape Verde . Dyibout
. . Cayman Islands,
of Dominica, Grenada, Jamaica, Turks and Calcos Islands) Central African Republic . Egypt
Maonsarrat, Saint Lscia, i J Chad - i Bangkok Regional Hub
St Kitts and Mewvis, Panarma Comoros - Jordan - Afghanistan
St Vincent and the Paraguay Congo (Dem. Republic of) - Kunwvalt - Bangladesh
Grenadines) Peru Congc-l{l?epubllc of] . Lebanon . Bhutan
- gnlm:a Suriname Cote d'hvolrne . Libya . Cambodia
: C:ial Trinidad and Tobago (covering ::‘;_Z:IDHEI Gulnea - Marocco - China
Aruba, Curacao, Sint Maarten, = Programme of Assistance » Democratic People's Republic of
- Celombia Trimidad and Tobags) Eswatini to the Palestinian Pecple Korea
- Costa Rica - Uruguay Ethiopia - Saudl Arabla - India
= Cuba - Veneruely + Gabon = Somalia = Indonesia
- Dominican Republic - Gambia - Sudan = lran
- Ghana - Syra = Laoc FDR
- Guinea - Tunlsla - Malaysia [covering Brunel
- Guinea-Blssauw - Yemen Darussalam, Malaysia, Singapore)
" Kenya - Maldives
r o besoibo - Mongolia
o libeda . Myanmar
«  Madagascar Mepal
- Mew York headouoriers - m.::’“' Pacific Office In FIJi (covering
" - Federated States of Micronesia, FijL,
- Mauritania Kiribat, Republic of the Marshall
- Mauritivs and Saychelles l‘,_‘ slands, Nauru, Palaw, Solomon
= Mozambigue Islands, Tonga, Tuvalu, Vanuatu)
- MNamibia . Pakistan
= MNiger - - Papua Mew Gulnea
- MNigera - Philllppines
- PRwanda . - Samoa [covering Samoa, Cook
+ 580 Tome and Princige = Islands, Miue, Tokelaw)
- Senegal - S Lanka
- Siema Leone - Thailland
- South Africa - Timor-Leste
- ‘Sputh Sudan - Wit Nam
« Tanzania
- Togo
«  Uganda —— —_—
- Zambia ™ EmEEmEmW
-  Zimbabwe - - -
-
-
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-~ Representation Offices Policy Centres naun
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rrys. .
M - - Brussels Representation Office (covering Ewropean Union) Mailrobi Global Centre on Resllient Ecosystems and Desertification
MF - - Genewva Representation Office - Oslo Governance Centre
rrFw o r = MNordic Representation Office (covering Denmark, Finland, Morway, Sweaden) - Istanbul International Center for Private Sector in Development

= Tokyo Representation Office
Washington Representation COffice

= Seoul Policy Centre for Knowledge Exchange through S0O0G Partnerships
Singaporz Global Centre for Technology, Innovation and Sustainable Dewelopment
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o -




UNDP - A Community of Purpose

When you join UNDP, you are:

= joining an organization that values
input from colleagues, stakeholders
and partners across the UN family

- choosing a community of collaboration
and mutual care, of people working
together with a shared sense of
purpose. It's never just a job!

&, AN ot O B
- Build high-performing and
empowered teams

Join a life-changing mission UNDP Guinea-Bissau |

A
o

Raquel




UNDP - Next-Generation Thinking

When you join UNDP, you are: EE

- working to achieve ambitious goals
across so many countries and
communities in a very fast-changing
world

— joining a mission that demands and
encourages innovative thinking and
provides space for creative input

- given the freedom to contribute in your
original and unique way




UNDP - Personal Growth

When you join UNDP, you are:

- joining a community that aims to elevate
and empower every employee to grow not
only professionally, but also personally

- encouraged to build your career journeys
through a multitude of opportunities for
continuous learning and improvement

—> going to be recognized and rewarded for
your good work

UNDP’s core commitment naturally includes
the development of our own people



What UNDP / the UN look for in candidates

« Educational, Language, and Professional requirements included in a Vacancy
Announcement must be met

« The more desirable requirements, the better

* Prior field and development experience usually Good news: there’s most
a strong asset likely a UN job in your

field of expertise
 Ability to think innovatively, project management
experience, exposure to multicultural contexts
are also strong assets




UNDP Job Requirement Overview

Work Experience Core : Cross-Functional
Competencies

Level Years of Experience Competendes

D.2 Over 15 - Achieve Results ‘ -

- Think Innovatively - Strategic Thinking

- Learn Continuously - Business Acumen

- Adapt with Agility - Entrepreneurial Thinking
P-4 - Act with Determination - System Thinking

o3 s - Engage and Partner - Effective Decision Making
o - Enable Diversity and Inclusion - Negotiation and Influence

D-1 Min 15
P-5

Language Values
Education : - o .
Working proficiency on Exemplifying Integrity,
Usually requires English and/or French. Demonstrating
advanced degree or Knowledge of other UN Commitment,

bachelor degree with 2 languages is an asset Embracing Diversity,

years working Embracing Change
experience or above




Different Contractual Modalities and Entry Paths

International and local
* Internationally-Recruited (International Professionals)
» Locally-Recruited (General Service Staff / National Officers)

Duration

* One-year or two-year Fixed-Term

« Short-Term Contracts (less than one year) Will vary from UN
Organization to UN

Staff and Non-Staff Organization

Special Programmes
* Junior Professional Officers (JPOs)
* United Nations Volunteers (UNV)

* Fellowship Programmes, Internships
11



Internship Opportunities

* Possible to do an internship in headquarters or in a field location

 Offices advertise for their internship opportunities on a demand-
driven basis

« Must be enrolled in the last year of Bachelor's programme, in a
Master’s programme, or graduated within a year

« Normal duration is 6 months

* Internships with UNDP are paid
(even homebased)




United Nations Volunteers (UNV)

UN Youth
Volunteers

Q
=

Young innovators

UN Volunteers

TALENT SOLUTIONS

THITT 1o




Entry level professional positions

Provides young professionals pursuing a career in development wﬂlEﬂ
hands-on experience

Nationality-driven (funded by donor countries). Republic of Korea is
an active donor country

Qualifications: Master’s degree and minimum of two years of
relevant work experience

Must be usually under 32 years old to qualify (33 or 34 years old in
case of Korean military service)

Training and career development are key components of the JPO
assignment

14



UNDP Regular Recruitment Process

Online Profile Assessment Exercise o
1 S job ts might i it t
Creation and o et T e ten s eference
Application Checks

= Selection
: : Competency-based
Job opening Evaluation of the P Y Notification
. Interview
Search Application
All job openings are available on Job reau " .
the UNDPjOb site quirements screening,

longlisting, shortlisting

15



UNDP Job Portal http://jobs.undp.or

GLOBAL

UNDP Careers
also check
QU oy e All Vacancies Job Portals
BY GROUP v | Democratic Governance and Peacebuilding of other
UNDP ensures inclusive and effective democratic governance by U N AgenC|es
BY REGION Y | advocating, advising, fostering impartial spaces for dialogue,
achieving consensus and building institutions.
BY COUNTRY A4
JOB TITLE CATEGORY POSTLEVEL APPLY BY AGENCY LOCATION
* Especialista en External Nov-16-23 UNDP Mexico

fortalecimiento institucional
para la cooperacion

internacional para el 16



UNDP Job Offers on the Social Media

https://www.linkedin.com/company/undp/

https://www.linkedin.com/company/undpcareers/

https://twitter.com/UNDPCareers

https://twitter.com/UNDPJPOCentre Hashtags

to follow:

#JoinALifeChangingMission

https://www.facebook.com/UNDPCareers/
#Peoplefor2030

#UNDPCareers

https://www.instagram.com/undp_careers/

17



Building a logical thread in your CV

Planning two jobs ahead

mportance of field experience / experience in developing countries

| anguage skills: French, Spanish, Arabic in particular

-lawless and result-oriented cover letter and CV

Do your homework when applying: job content, selection process, etc.

Know yourself and your competencies: is this the position for me?

Have | considered all the implications if | am given the position?

18
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