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UNDP: Leaving 
No One Behind
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More than 4,000 jobs advertised annually with country, regional, HQ, including 
local and international positions at professional and general service level and under different 
contract modalities.  About 1,000 positions for international professionals. 

Programmatic profiles – top 10
▪ Corporate operations – management 

▪ Governance

▪ Nature, climate and energy

▪ Development effectiveness 

▪ Poverty  - inclusive growth

▪ Disaster risk reduction and recovery

▪ Health’s Socio-economic impact

▪ Conflict prevention - peace-building

▪ Innovation

▪ Digitalization

Corporate Operations
▪ Finance

▪ Human Resources

▪ Procurement

▪ Legal Services

▪ Project Management 

▪ Monitoring and Evaluation 

▪ Communication

▪ Partnerships & Advocacy 

The UNDP Job Market
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UNDP – Who and where we are
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When you join UNDP, you are:

→ joining an organization that values 
input from colleagues, stakeholders 
and partners across the UN family

→ choosing a community of collaboration 
and mutual care, of people working 
together with a shared sense of 
purpose. It’s never just a job!  

UNDP – A Community of Purpose



7

When you join UNDP, you are:

→ working to achieve ambitious goals 
across so many countries and 
communities in a very fast-changing 
world 

→ joining a mission that demands and 
encourages innovative thinking and 
provides space for creative input

→ given the freedom to contribute in your 
original and unique way

UNDP – Next-Generation Thinking
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When you join UNDP, you are:

→ joining a community that aims to elevate 
and empower every employee to grow not 
only professionally, but also personally

→ encouraged to build your career journeys 
through a multitude of opportunities for 
continuous learning and improvement

→ going to be recognized and rewarded for 
your good work 

UNDP’s core commitment naturally includes 
the development of our own people 

UNDP – Personal Growth
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What UNDP / the UN look for in candidates

• Educational, Language, and Professional requirements included in a Vacancy 

Announcement must be met

• The more desirable requirements, the better

• Prior field and development experience usually

a strong asset 

• Ability to think innovatively, project management

experience, exposure to multicultural contexts

are also strong assets

Good news: there’s most 
likely a UN job in your 

field of expertise
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Work Experience

UNDP Job Requirement Overview

Core 
Competencies
- Achieve Results

- Think Innovatively
- Learn Continuously 
- Adapt with Agility

- Act with Determination
- Engage and Partner 

- Enable Diversity and Inclusion

Usually requires 
advanced degree or 

bachelor degree with 2 
years working 

experience or above

Education

- Strategic Thinking
- Business Acumen

- Entrepreneurial Thinking
- System Thinking

- Effective Decision Making
- Negotiation and Influence

Cross-Functional 
Competencies

Exemplifying Integrity, 
Demonstrating 
Commitment,

Embracing Diversity,
Embracing Change

ValuesTechnical 
Competencies

Job/function specific skills 
and competencies

Business Development 
and Management

Level Years of Experience

D-2 Over 15

D-1 Min 15

P-5 10

P-4 7

P-3 5

P-2 2

Working proficiency on 
English and/or French. 

Knowledge of other UN 
languages is an asset

Language
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Different Contractual Modalities and Entry Paths

International and local

• Internationally-Recruited (International Professionals)

• Locally-Recruited (General Service Staff / National Officers)

Duration

• One-year or two-year Fixed-Term 

• Short-Term Contracts (less than one year)

Staff and Non-Staff

Special Programmes

• Junior Professional Officers (JPOs)

• United Nations Volunteers (UNV) 

• Fellowship Programmes, Internships

Will vary from UN 
Organization to UN 

Organization
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Internship Opportunities 

• Possible to do an internship in headquarters or in a field location 

• Offices advertise for their internship opportunities on a demand-
driven basis

• Must be enrolled in the last year of Bachelor’s programme, in a 
Master’s programme, or graduated within a year

• Normal duration is 6 months 

• Internships with UNDP are paid 

   (even homebased)
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United Nations Volunteers (UNV)
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Junior Professional Officer (JPO) Programme

• Entry level professional positions

• Provides young professionals pursuing a career in development with 
hands-on experience

• Nationality-driven (funded by donor countries). Republic of Korea is 
an active donor country

• Qualifications: Master’s degree and minimum of two years of 
relevant work experience

• Must be usually under 32 years old to qualify (33 or 34 years old in 
case of Korean military service) 

• Training and career development are key components of the JPO 
assignment
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UNDP Regular Recruitment Process

Job opening
Search

All job openings are available on 
the UNDP job site

Online Profile 
Creation and 
Application

Evaluation of the 
Application

Assessment Exercise
Some job posts might require written assessment 

and/or video recordings

Selection 
Notification

Competency-based 
interview

Reference 
Checks

Job requirements screening, 
longlisting, shortlisting
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UNDP Job Portal http://jobs.undp.org

also check 
Job Portals 
of other
UN Agencies
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UNDP Job Offers on the Social Media

https://twitter.com/UNDPCareers

https://www.instagram.com/undp_careers/

https://www.linkedin.com/company/undp/

https://www.linkedin.com/company/undpcareers/

https://twitter.com/UNDPJPOCentre

https://www.facebook.com/UNDPCareers/

Hashtags
to follow:

#JoinALifeChangingMission

#Peoplefor2030

#UNDPCareers
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Final tips

• Building a logical thread in your CV

• Planning two jobs ahead

• Importance of field experience / experience in developing countries

• Language skills: French, Spanish, Arabic in particular

• Flawless and result-oriented cover letter and CV

• Do your homework when applying: job content, selection process, etc. 

• Know yourself and your competencies: is this the position for me?

• Have I considered all the implications if I am given the position?
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