Dialing Down Polarization:
What is the core problem & how can we tackle it?

Leo Kim / CEO of Ars Praxia
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Symptoms
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Polarization of on-line communication & ‘social warming’
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Political demagogue? What is missing?
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Constricting society, hatred toward the weak

o=}

82%

Iz 18% Jsd | zm  EwEs
PIEIEE] 82% 18% 2sa  fun zw
MR Cmm wom | wal sen o =au

AR R X 80% 20% me M3y wryle
QM SEEAESL 79% 21% 24732 s9A3a  BM
ntHgt e otap 4=
oto|Ast7| &= H| g N2
szt I N #8 oz =am

=N 7% 26% | e R P

Z21sto| =4 HEX  dEA L]

e S ao wu2s s
ool ----- s w
L 71% 29% el
Hrols 57 ouoy  2H

20/E 22 JMs oo

0%

10%

20% 30% 40% 50% 60% 70% 80% 90% 100%

Az AR | AR
z2  Hxar e
HESE I T
Wz | @s | 8=
=8 FH  ®Z
daz 2z o
I T
20 ede o
ANzl e | 4=
327 #@z | A
Y=RE I Goe

¥ 2R3 oA

gy =2 oA
=7 Atz RS
) gk x4

@ 2024 ARS PRAXIA Co.

Ltd.



No way for consensus

Data approach
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Lack of trust, negation of future prospect
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ARS PRAXIA

Causes
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Existential crisis & failure of evolutionary stable strategy (ESS)
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Condition of value orientation: Money x competition x child education x work x consumption
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Insight for global governance: Foundation of sustainable structure (or failure)
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Cure
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New Al capabilities to visualize problem and set up milestones
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Commitment to new form of leadership & discourse : Not a solution, but we need CURE!
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