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 It  demonstrated also how many 
public and private systems depend 
on women performing multiple 
and often underpaid roles, and the 
fragility of that construction. It is 
time to act on that understanding 
and to commit to building back in 
ways that reflect its sharp lessons.

Table of Contents
04     

06       

08       

10      

12   

18

23

30  

32    

     

                

Acknowledgment

UNDP Eritrea acknowledges the Government of the State of Eritrea for taking 
ownership and providing leadership, as well as our development partners, 
civil society organizations, and our implementing partners, who continue 
to play critical roles in the implementation of the Sustainable Development 
Goals.

The support received and partnership contributes toward the delivery of our 
programmatic interventions and the results are captured in this report.

Written and edited by:
The UNDP Eritrea Team CO

Communication Lead:
Monica Modici, UNDP Communication Analyst

Photography (unless otherwise stated):
Julie Pudlowski and Monica Modici, UNDP
Eritrea

2021 Overview (Eritrea at a glance) 

 Foreword

 A year in Stories

Responding to COVID19

Strengthening Strategic Governance  
Income generation and livelihood empowerment  
Catalyzing digital and innovation for development

 Towards Building Resilience and Supporting Inclusive and Sustainable     
 Development in Eritrea
 Inclusive development through clean renewable energy

End of the  Country programme
Inclusive growth and livelihoods 
Sustainable NRM, enhanced resilience to climate change and DRM  National 
Capacity Building
National capacity building

UNDP Eritrea - People for 2030

Ushering in Our new Country Programme 2022 -2026
A new wave of engagements



-4- -5-

  

  

  

2021  Overview

The State of Eritrea, with its capital,       
Asmara, is in the Horn of Africa region and 
borders Ethiopia in the South, Sudan in 
the West, Djibouti in the Southeast and 
the Red Sea in the Northeast and East. It 
includes the Dahlak archipelago and sev-
eral of the Hanish islands in the Red Sea.

6 – number of ecological agro-ecolog-
ical zones: moist and arid low- lands, 
semi-desert, moist and arid highlands, 
and sub-humid micro-catchment areas 
on the eastern escarpment. Altitude that 
ranges from 120 meters below sea lev-
el to over 3,000 meters above sea level.

Human Development Index – in 2020, UNDP Eritrea launched the 2020 Human Development 
Report: the next Frontier  Development Indicators

8
Active Country 
Office projects 

380
Women empow-

ered 

 718   
Youth trained 

in vocation and 
entrepreneurship 

skills

163,625
Hectares of terres-
trial and marine 
habitats in the 

country are under 
strict protection

8 
Key Governmental 

institutions  ca-
pacities to deliver 

public services 
enhanced

 93
Households sup-

ported during 
COVID-19

Total land area - 124,000 km2

2,400km, length of Eritrea’s coastline, 
including the archipelago of islands.Population - 3.65 million

  
435 

HH received Al-
ternative income 

generation suppor 

45,300
Population bene-
fiting from basic 
social services by 
availing modern 
and clean energy 
services through 

Solar PV

  
130 

Individuals trained 
in News and In-

fromation Manag-
ment 

Country HDI Val-
ue

Life expec-
tancy at birth 

Expected years of schooling GNI per Capita
(PPP USD) 2017

Eritrea 0.459 66.3 5.0 2,793

                      Donors 2021Programmatic Delivery in 2021

https://www.er.undp.org/content/eritrea/en/home/library/annual-report-2020.html
https://hdr.undp.org/sites/default/files/Country-Profiles/ERI.pdf
https://hdr.undp.org/sites/default/files/Country-Profiles/ERI.pdf
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FOREWORD

The year 2021 was significant to UNDP as it 
marked the launch of the Strategic Plan (2022-
25) that ushered in a new dispensation of a 
#Futuresmart UNDP. The Plan is bold and am-
bitious and provides a clear framework for the 
future of UNDP - working with countries to 
expand people’s choices for a fairer, equitable 
and sustainable future. 

The year was also significant for the develop-
ment landscape in Eritrea. The UN finalized 
the UN Sustainable Development Cooperation 
Framework (UNSDCF) (2022-26) with the State 
of Eritrea. The UNDP Country Programme Doc-
ument (CPD) (2022-26) was also approved by 
the Executive Board in New York in Septem-
ber 2021.  Both documents are fully aligned to 
the national priorities of the Government and 
have been framed around the acceleration of 
the SDGs achievement by the 2030. 

This annual report provides a snapshot of our 
achievements together with the Government 
of the State of Eritrea, sister agencies and de-
velopment partners to foster national develop-
ment agenda in several fronts. The partnership 
was anchored around our three CPD outcomes: 
sustainable natural resource management/
resilience to climate change and disasters; ca-
pacity development; and inclusive growth and 
livelihoods. The highlights of this partnership 
and which you will read in the report, focused 
on strengthening the capability of the State to 
deliver public goods, promoting livelihoods, 

and providing the youth with entrepreneurial 
skills, as well as, fostering climate action and 
promoting inclusive growth and sustainable 
development. Whilst implementation of our 
work was hampered by the COVID-19 pan-
demic, it has been a stark reminder of the 
imperative to build forward better. Our effort 
was directed towards enabling those in the 
informal sector to rebuild or restart business-
es and recover better.

The signing of the Cooperation Framework 
(CF) (2022-26) and approval of the Country 
Programme Document (CPD) (2022-26) sends 
a good signal for a revitalized development 
cooperation with UN in 2022 and beyond. In 
playing our integrator role, UNDP will deep-
en its partnership with the Government and 
people of Eritrea to foster sustainable devel-
opment anchored on the principle of Leaving 
No One behind (LNOB).  

Once again, I would like to take this oppor-
tunity to sincerely thank the esteemed Gov-
ernment of the State of Eritrea (GoSE), our 
partners, sister Agencies and foremost the 
indefatigable UNDP staff for the achievement 
of these results. We look forward to a brighter 
and promising future as we walk together in 
this journey!  

“The year 2021 was significant to 
UNDP as it marked the launch of 
the Strategic Plan (2022-25) that 
ushered in a new dispensation of a 
#Futuresmart UNDP.”

James Wakiaga 
Resident Representative, UNDP Country Office in Eritrea

https://strategicplan.undp.org/
https://strategicplan.undp.org/
https://www.undp.org/tag/innovation-0
https://eritrea.un.org/en/170106-un-sustainable-development-cooperation-framework-between-government-state-eritrea-and-united
https://eritrea.un.org/en/170106-un-sustainable-development-cooperation-framework-between-government-state-eritrea-and-united
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A Year in Stories

Renewable Energy and
  Energy Efficiency 

Awards

Welcoming Our new UN 
Resident Coordinator in 

Eritrea

UNDP training on “Report-
ing and Implementation 
of Eritrea`s Regional and 
International obligations 

and commitments”

International Wom-
en’s Day    

UN Media Orienta-
tion 

Graduation of 93 jour-
nalists from the Ministry 

of Information from 
6-month long training 

 

National Celebration 
of commemoration of 

COP26 in Eritrea

Panel discussion 
on the occasion of 

Global Week 

UN commemorated 
the 16 days of activism 

campaign 

In December 34 Women 
graduated from the Youth 

Employment and Skills 
Development 

Program in Zoba Anseba

Promoting sports for 
development: Cycling 
Competition conduct-

ed in Keren on the 
occasion of the  Inter-

national  Youth day

International Vol-
unteer day seminar 

conducted

UNDP Eritrea recogni-
tion from the Ministry 

of Justice
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Safeguarding informal workers’ livelihoods 
from the disruptive effects of COVID-19

UNDP strategically invested in building back the informal sector of the economy. In partnership 
with the National Confederation of Eritrean Workers, informal workers were trained in various en-
trepreneurial skills, supported financially and with productive assets which ensured livelihoods 
were restored and protected from the disruptive effects of the pandemic. The trainings enhanced 
the workers’ productive capacities through the diversification and rebuilding of their productive 
base and assets.

In 2021, the impact of the global COVID-19 pandemic continued to present multifaceted chal-
lenges to countries, impacting negatively on all sectors of their economies. The case of Eritrea  is 
no exception. However, it is commendable to note that Eritrea has maintained among the lowest 
death and infection rates in Africa, with a high recovery rate, and minimal community transmis-
sion. The UNDP Eritrea Country Office acting in solidarity with the joint UN Eritrea COVID-19 offer, 
partnered with the Government in the fight against the pandemic to accelerate the reopening of 
the country and to enhance economic recovery and growth. UNDP’s financial and technical as-
sistance contributed in amplifying the advocacy drive on preventive measures and the provision 
of ICT and medical equipment helped strengthened the resilience of the healthcare system to 
respond to the COVID-19 pandemic and SDG 3. 

Vaccine Duty of Care in the midst of 
COVID-19 

The following were achieved:

500,000 Nakfa invested in  livelihood support to : 398 women who were rendered 
jobless due to the closure of business as a result of the COVID- 19 lock down mea-
sures.

3,000 women who became jobless due to the closure of business as a result of the 
COVID-19 and socio economy problem in Anseba region were given livelihood build-
ing assets (Goats, sheep, cows etc) valued at Nakfa 5,000.00 each.

Reorganized two agricultural cooperatives by providing training to empower farmers 
in the Gash Barka region- Tokombia and Shambuko -  Nakfa 2,000,000.00.

Eritrea till date is said to be the only country on the African continent that is yet to roll out a 
COVID-19 vaccination campaign. Though the Government is not opposed to vaccination or im-
munization, the delay in rolling out of the National COVAX plan is underpinned by its strong prin-
ciples of self-reliance, social justices, equity and fairness. The UN system continue to advocate 
for a nationwide COVAX plan for the country. However, as part of the UN system-wide COVID-19 
vaccinations for UN personnel and their dependents, UNDP played an active engagement role 
lobbying the Office of the Resident Coordinator, the UN Country Team alongside UNDP’s Regional 
and HQ Teams which facilitated a jointly coordinated approach of ensuring all UN personnel and 
their dependents in Eritrea were vaccinated. 

120 UNDP personnel (Staff, dependents, and contractors) were vaccinated as a result of this ex-
ercise. This reinforced management commitment to the implementation of the People for 2030 
agenda under the pillar “ Take care of our People” and contributed to the overall staff well-being 
and a quicker recovery from the pandemic.

The UNDP Country Office continues to ensure all personnel work in a safe and healthy environ-
ment that contributes to their self-fulfillment and protects their dignity. At the height of the pan-
demic, Management ensured regular disinfection of the offices and compound and the provision 
of personal protective equipment’s (masks and sanitizers) for staff and their dependents. In ad-
dition, shuttle services under strict COVID-19 protocols were provided for staff to allow smooth 
business continuity during the national lockdown. Augmenting the corporate measures of man-
aging staff stress and improving wellbeing, UNDP in Eritrea on behalf of the UN system recruited a 
national stress counselor who provided to staff dedicated counseling and wellness sessions. Staff 
got to interact both through a one-on-one session with the stress counselor. 
This significantly contributed to improved wellbeing of the staff thus contributing to the overall 
programme delivery and goals of the office.

Responding to COVID 19   
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Strengthening Strategic Governance 

Strategic governance remains critical. In 2021, UNDP continued its support to 
the People and Government of Eritrea in promoting inclusive governance and 
strengthening institutions for development effectiveness, transparency, and ac-
countability. Priority areas included, improving service provision, civic participa-
tion, innovation, gender equality, respect for human rights and the rule of law; and 
consolidating peace.

In addition, the capacity of oversight institutions especially the Ministry of Foreign 
Affairs and Ministry of Justice to fulfill international commitments and increase en-
gagement with regional and international development community was strength-
ened through the provision of tailored capacity strengthening trainings on Treaty 
Bodies and International Human Rights Instruments. Similarly, the staff of the Min-
istry of Information, some line ministries and departments also benefited in both 
institutional and human capacity building.  

On economic governance, income generation and livelihood empowerment, the 
National Confederation of Eritrean Workers in collaboration with  the National 
Union of Eritrean Youths and Students and the National Union of Eritrea Women 
provided various skills development training to youth, women and disadvantaged 
people in all six regions. This support contributes to enhanced productive capac-
ities thus contributing to the economy’s growth in both the informal and formal 
sectors.

12 13
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Income generation and livelihood
 empowerment
In a bid to respond to the slowdown of the economy and livelihoods especially in the informal 
sector due to the impact of the COVID-19 pandemic, UNDP invested in increasing the productive 
capacities of farmers in alternative income generation schemes. In 2021, 640 farmer-beneficiaries 
received trainings on improved beekeeping and received modern beehives (two beehives each) 
to expand their livelihoods, 380 farmer households received a total of 9,500 chicks and materials 
for feeding and watering in addition to six months’ supply of chicken feed and, 55 households 
received 14 heard of goats each.

Deriving from a community needs assessment report in the six administrative regions, 1, 382 male 
and female youths, including people with disabilities and socially disadvantaged women com-
pleted various employable skills trainings in video shooting, beautification and body care, cater-
ing, pottery and musical instruments. These trainings were organized by NUEYS with financial and 
technical support of UNDP,  65% of the beneficiaries are women. 

 

With the collaboration and support of UNDP, the Ministry of Justice (MOJ) invested in strengthen-
ing its human and institutional capacity well aligned with the strategic plan of the Ministry which 
prioritizes human resource development through distance education and on-the-job training, im-
proving the professional and research capacity of the justice sector, and enhancing the participa-
tion of the society in justice delivery.

UNDP in 2021 continued to support the enrollment of 93 (30% women) personnel drawn from 
the Judiciary, Office of the Prosecutor, and Legal Services in LLM courses (Master of Laws) with the 

Alternative income generation support for 
farmers

University of South Africa. This is   a long-term strategy to produce a cadre of lawyers, legal profes-
sionals and human rights experts who will drive Eritrea`s national development agenda.   

UNDP in partnership with the Government of Eritrea provided tailored training for 20  youth (un-
der-35) Government officials from the Ministry of Foreign Affairs and Ministry of Justice. The train-
ing deepened their understanding and appreciation of International Humanitarian Law and Hu-
man Rights treaties.

The beneficiaries are now better equipped with the capacity to assert Eritrea`s position on Region-
al and International obligations and commitments.

       

The Government of the State of Eritrea has taken a bold step to participate in the SDGs Voluntary 
National Review process. With this commitment, the Government under the leadership of the Er-
itrea National Statistic Office, in partnership with UNDP, the Office of the UN Resident Coordinator 
(RCO) and with collaboration of UNECA and UNICEF organized the first workshop on Voluntary Na-
tional Review (VNR) that brought together 27 participants from relevant Government Ministries, 
departments, Civil Society Organizations, and UN agencies.
The 2-day intensive workshop which produced, an “Action Plan” also provided a platform for 
knowledge sharing and understanding of the critical procedures that have to be followed for sub-
mission of Eritrea’s first VNR. This bold step by the Government demonstrates the country’s com-
mitment towards the localized implementation of the SDGs and the full integration of the SDGs 
in the country’s development priorities. UNDP is committed to continue to provide both technical 
and financial support in solidarity with the UN Country Team in Eritrea to accompany the National 
Statistics Office and the GoSE in this endeavor.

20 
young women and 

HHs in Adi-Teklezan 
sub-region, Anseba 

region, trained  

19 
beneficiaries gradu-

ated from the ceram-
ic craftsmanship 

skills 

 13 

young women and 2 
young men graduat-
ed in basic computer 

skills

50  
women acquired 

hair dressing skills 

12 
young women and 
men acquired skills 
in different musical 

instruments. 

245 
youth acquired 

Video production 
skills and 45  youth 
acquired basic com-

puter application 
skills in Asmara

 51 

females acquired 
driving skills train-

ing provided by 
Segen Construction 

Company

30 
vulnerable youth 
women acquired 
skills in tourism/

hospitality through 
the Tourism Train-

ing Center

Trainings provided

Capacity building of the Ministry of Justice

Training on mechanisms of Internation-
al Humanitarian Law and Human rights 
treaties

First Voluntary National Review 
Training
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Catalyzing digitalization  and innova-
tion for development 
UNDP is working to create a world in which digital is an empowering force for people and the 
planet. The new Digital Strategy 2022-2025 reaffirms UNDP’s efforts to support countries to build 
inclusive, ethical, and sustainable digital societies. It also recognizes that digitalization will contin-
ue to reshape how the organization responds to the monumental challenges our world now fac-
es. That includes using its power to drive climate action and restore our natural world. It will also 
complement the UN’s wide-ranging global efforts to boost the digital capacity of vulnerable and 
marginalized groups including women and people with disabilities. In 2021, the Country office 
continued to work closely with key Government institutions particularly, the Ministry of Justice, 
Ministry of Information, and the Auditor General’s Department which has enhanced their digital 
ecosystem and transformed service delivery for greater impact. These institutions have signifi-
cantly transformed from paper-based systems to digitalized platforms with improved efficiency 
.and effectiveness in service delivery. 

Promoting digital penetration and bridg- 
ing the digital divide to support resilience

In 2021, UNDP Eritrea, Cisco, and the National Confederation of Eritrean Workers (NCEW) part-
nered to initiate a capacity building project on ICT and digitalization to enhance the connec-
tivity of key development sectors and institutions in the country. The technical expertise which 
is being offered by Cisco is in line with its Corporate Social Responsibility. The first round of 
training of trainers directly benefited  six  youth and equipped them with the requisite skills, 
expertise, and knowledge on IT essentials, Cisco Certified Network Associate (CCNA) level 1, 2, 
3, Cyberobs Associate, and Dev Net Associate.

Building on the first training, Cisco offered a series of Training of Trainers (TOT) for the six engi-
neers working for the National Confederation of Eritrean Workers Training Center in Massawa 
and two UNDP IT staff. With this partnership and as part of Cisco’s Corporate Social Responsi-
bility, the Cisco Network Academy will accelerate the development of the future workforce of 
Eritrea through the power of technology, education, and innovation.

UNDP Eritrea is committed to collaborate with the Eritrean National Innovation Hub to leverage 
homegrown digital solutions and  innovation for economic development and transformation. 

The Eritrean National Innovation Hub (ENIH), which is being set up, aims to establish an interac-
tive system and integration of government, private, association, and individual innovative initia-
tives to systematically develop, diffuse (absorb), and utilize new technologies and science-based 
on new or improved ideas, innovations, processes, products, objects and services. The Hub will 
provide a one-stop-shop platform for building the capacities of the youth and Eritrean innova-
tors from a system thinking approach to be able to address holistically, development challenges 
across institutions.
As part of this project, UNDP is partnering with the ENIH by supporting 5 young innovators to 
pitch their innovations in some selected field with particular focus on innovations that address 
challenges of LNOB.

Establishment of the Eritrean 
National innovation hub

Renewable energy and energy 
efficiency awards 

In February 2021, UNDP in partnership with the Ministry of Energy & Mines and the British Embassy 
in Eritrea launched the Renewable Energy and Energy Efficient Technologies award. The challenge 
was aimed to promote and stimulate the generation of homegrown solutions renewable energy 
technologies in the country for sustainable development. The initiative created the opportunity 
to stock-take, recognize and celebrate existing innovative energy technologies contributing to a 
Net-Zero Carbon Future in Eritrea. In addition, the occasion provided a platform upon which the 
United Nations, Development Partners and the Government could dialogue ahead on Eritrea’s 
climate response and the COP26, which was held in Glasgow, Scotland. The award created pub-
lic awareness of the benefits of small-scale and efficient renewable energy and energy-efficient 
technologies, challenges, and opportunities for their expansion in the country for sustainable de-
velopment. Fourteen youth innovators (3 female) participated in the competition with innovative 
projects. The winners of the inaugural event were awarded cash prizes to scale up their ideas, in 
an event that was held at the British Ambassador’s Residence in Asmara and was graced by the 
Minister for Land, Water, and Environment H.E Mr. Tesfay Ghebreselassie. 
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Towards Building Resilience and 
Supporting Inclusive and Sustainable 
Development in Eritrea 

UNDP collaborating with the Government of Eritrea to achieve environmental sus-
tainability and strengthen communities’ resilience to the adverse impacts of climate 
change. Through this support, significant areas have been managed sustainable and 
used wisely by local communities under a locally designed benefit-sharing regime to 
improve their livelihoods.

During the SPCF (2017-2021) cycle, through UNDP technical and financial sup-
port:163,625 hectares of land and marine habitat are under strict protection, and 
7,750 hectares of land are under sustainable forest management. In addition, 
11,0755 hectares of the protected area are under improved land management. 
All the interventions were implemented under full ownership of the Government 
and full participation in local communities through the local governance structure.

In 2021, UNDP, the Implementing partner, and the local governments of the North-
ern Red Sea, Anseba, and Maekel Regions collaboratively worked to ensure contin-
ued protection and wise use of these restored natural resources.

18 19
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The project has also resulted in favorable environmental and climate change effects, including 
less emissions of greenhouse gases and reduced deforestation.

Another consequence of this project is the reduction of deforestation (derived from the reduc-
tion of the use of firewood and charcoal) and the elimination of the small diesel generators used 
prior to electrification resulting in a significant reduction of carbon emissions in the project areas. 
Health centers have now access to larger refrigerators, better and more reliable illumination, and 
other equipment. Public schools now have better illumination (some of them had no electricity at 
all before electrification), which resulted in an increase in the number of teaching hours possible 
(allowing, for instance, the creation of programs for adults after their working hours).
In the long run, this is expected to contribute to goal 4 on access to quality education and goal 10 
on the reduction of inequalities.

Irrigation has improved following the provision of clean energy. This will impact food production 
thus enchaining food security, contributing to SDG 1 on reduction of poverty, SDG 2 on food and 
nutrition security, SDG 3 on health and wellbeing, SDG 5 on gender equality, SDG 6 on clean water 
and sanitation, SDG 8 on decent work and economic growth, SDG 10 on reduced inequalities, 12 
on responsible consumption, SDG 13 on climate action and SDG 15 on life on land.

Inclusive development through clean 
renewable energy

The project funded by the joint UNDP, EU, and the Government of Eritrea in the Maidma- Are-
za area to generate clean renewable energy for off-grid satellite villages has been completed in 
2021. The project is set to produce 1.25MW and 1MW of energy respectively in the two solar PV 
mini-grid stations.

By 2021, the project connected 33 surrounding villages to these two isolated Solar PV mini- grid 
systems providing access to electricity to households corresponding to a population of 18,270.         
In addition to these direct beneficiaries, about 15,000 people are estimated to make use of the so-
cial services strengthened or created because of the solar energy project. The project supported 
better, healthy, and affordable illumination to around 7,000 rural and semi-urban house- holds in 
Maidima Areza sub-towns and surrounding 33 villages, corresponding to a population of around 
45,300.
Through the project it is now possible to deliver integrated basic social services by availing mod-
ern and clean energy services through Solar PV systems to grid remote population in rural areas 
and improve home lighting from Solar PV power.

A major impact of this project has been the provision of an integrated nature of solutions cutting 
across healthcare, education, clean energy, reduction of poverty among others, thus contributing 
to the attainment of SDGs and the growth of the economy.
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End of the  Country programme

2021 marked the end of the 2017-2021 programme cycle. In 2017, UNDP, in partnership with 
the Government of the State of Eritrea (GoSE) signed the Country Programme Document (CPD) 
2017-2021, which was aligned to the UN Strategic Partnership Cooperation Framework (UN-
SPCF) 2017-2021 and articulated the development cooperation between the United Nations 
Development Programme (UNDP) and the GoSE.

The overall objective of the CPD was to support the country to achieve its national develop-
ment objectives and meet its international obligations.

The Country programme document had three pillars namely: 

i) Inclusive growth and livelihoods through employment pro-
motion and vocational skills development. 

ii) Sustainable natural resources management, building resil-
ience to climate change and disasters. 

iii) Capacity building focused on human and institutional ca-
pacity development of key public institutions dealing with 
national data, planning and policy, regulations, laws, account-
ability, human rights, and women empowerment.

These programme components were well aligned with the national development objectives 
and international development frameworks. They were also responsive to the needs of the 
beneficiary communities.

“Beles” Prickly Pear Cactus fruits are Eritrean`s favorite fruit 
during spring and summer.
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Inclusive growth and livelihoods

Pillar 1

National and sub-national institutions were enabled to improve productive 
capacities that are sustainable and employment intensive.

Targeted institutions have enhanced capacities to develop and implement youth 
empowerment initiatives.

 

  USD 4,987,107 million (98.7% total delivered) 

25
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Sustainable NRM, enhanced 
resilience to climate change and 
DRM

Pillar 2

Establishment  of  protected area  policy and institutional frameworks to 
operationalize national protected areas system  

Emplacement of management capacity and experience required operationalize 
national protected area system

Generation of SLM/SFM capacity required to support national system of protected 
areas

Women and men in rural communities are enabled to equitably and sustainable use 
natural resources to improve their livelihoods

Rural communities are enabled to integrate climate risks in their development plans

National, sub-national institutions and communities have frameworks and enhanced 
capacities to respond to natural disasters

  USD 11,603,848 million 81.5% total delivered) 

27
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28

National capacity building
 
Pillar 3

National institutions are able to collect, analyze and use data for planning and decision 
making, including SDG implementation 

Selected government institutions have enhanced managerial and technical capacity for 
public administration and public financial management 

Selected institutions are able to mainstream, promote and report on international 
human rights treaties and obligations 

Selected government institutions have enhanced capacity for efficient public procurement 

Policies are in place and being implemented in support of women participation in 
decision-making 

  USD 18,697,710 million (94.5% total delivered) 

29
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Highly Commended

THIS ACKNOWLEDGES THAT

Eritrea CO
HAS MADE A SIGNIFICANT CONTRIBUTION TO DELIVERING 

PEOPLE FOR 2030

ACHIM STEINER, ADMINISTRATOR, 
UNDP

OCTOBER 2021

DAVID BEARFIELD, DIRECTOR OHR, 
UNDP

UNDP Eritrea - People for 2030

The People for 2030 strategy is guided by UNDP’s common purpose: to help countries 
and communities across the world pursue peaceful, prosperous lives, live in harmony 
with the planet. The goals of the strategy are derived from the 2030 Agenda . 

In 2021, driven by the broader agenda of “taking care of our people” especially, in the 
looming context of the COVID-19 pandemic, the CO invested in staff wellbeing; pro-
vided Personal Protective Equipment (PPEs) for safety and protection, facilitated stress 
management  and counseling sessions, and implemented flexi-working arrangement 
with shuttle services to support staff.
    
In recognition of the work done in 2021, the committee applied for the “People for 2030” 
awards and was recognized by the Administrator among the top three performing COs 
and was awarded a certificate of recognition. 

The Management of the office is committed to continue to provided people centered 
leadership and deliver programmes that are results oriented within the principles of 
transparency, accountability and LNOB and anchored on the overarching goals of ad-
dressing poverty, inequalities and gender dimensions. 

31
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The new Country Programme 2022-2026 (CP) was approved by the Executive Board in September 2021 
following a thorough and rigorous formulation processes. The CP is anchored on the Sustainable Devel-
opment Goals (SDGs), Agenda 2030, and informed by the Eritrea’s national development priorities and 
vision: “To become a country where peace, justice, democracy and prosperity prevail. To eliminate hun-
ger, poverty and illiteracy from Eritrea. For Eritrea to preserve its identity and uniqueness”. 
The CP is aligned with the UNDP Strategic Plan (2022-2025), the UNDP Africa Offer and the newly en-
dorsed United Nations Sustainable Development Cooperation Framework (UNSDCF/CF 2022-26) for Er-
itrea, jointly signed in January 2022 between the UN system and the Government of the State of Eritrea.

The CP is framed around the two broad development pillars of the CF; Pillar One: Human development and 
well-being, and Pillar Two: Inclusive, diversified and climate resilient economy. Underpinned by its touted 
role as integrator, convener and the lead sustainable development partner of choice, UNDP is strategically 
positioned in the CP/UNSDCF to offer both upstream high level policy advisory support, as well as down-
stream operational backbone and programme implementation support that is inclusive (leave no one 
behind), strengthen systems and capacities for structural transformation and build resilience. 

Pillar One: UNDP’s interventions are premised on fostering inclusive governance and a holistic approach 
of investing in human capital and strengthening capacities of institutions for improved service provision, 
development effectiveness and accountability; enabled and underpinned by use of digital transformation, 
technology and innovation, principles of gender equality and human rights and right to development. 
Strengthen the oversight role of government institutions, the Office of the Auditor General, justice sector 
and the national statistical capacity for data production, management and utilization. 

Pillar Two : UNDP’s offer prescribes an integrated development solution approach with focus on strength-
ening public sector institutions for inclusive, diversified and green growth that is responsive to climate 
change. Equitably access and sustainable use of natural resources for improved livelihoods. 
Improving access to equitable, affordable and efficient renewable and clean energy, enabling communi-
ties build resilience to shocks. 

CP RMT: $64,500: Trac $31, 751 other: $32,444

Ushering in Our new Country 
Programme 2022 -2026

A new wave of engagements
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