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There is no more important issue facing the world today than HIV/AIDS.

In order for us to help our programme country clients on this, we must first
learn to walk the walk as well as talk the talk. So | hope and expect that you
will join me in embracing the initiatives to ensure that UNDP (and the wider

UN system) truly becomes an HIV/AIDS competent employer.

Mark Malloch Brown
Administrator

United Nations Development Programme

often assume that as UN employees, especially at Headquarters,

HIV/AIDS, immune from stigma and discrimination,immune from

6 we are somehow immune.Immune to being infected or affected by

needing care, counselling, testing or treatment.

But the truth is, we are as vulnerable as everyone else
in society, and just like everyone else, we need to make
informed decisions when it comes to HIV and AIDS. We
need to be educated, we need to know how we can
protect ourselves and how we can have a better quality
of life if we happen to be living with HIV. We need
to know that we have access to care and treatment
and the right to confidentiality and non-discrimination
in the workplace.

In addition, as UN employees we have a special role to
play. Before we can share with the world how HIV/AIDS
should be addressed, we need to look into ourselves.
Are we really that well informed, that sensitive? Can

we talk openly to our co-workers about HIV/AIDS?
Are we really sure that we will not be stigmatized if
we happen to be living with HIV? Are we afraid of

working closely with someone living with HIV? Do we
discuss our anxieties and concerns within our families,
with our partners, friends and co-workers?

The We Care initiative addresses these issues. It helps us
recognize that HIV/AIDS is not only ‘out there’ but also
among us. And that if we are to create an environment
that is empowering and respectful of the rights and
responsibilities of every individual, we must first begin
with ourselves.




The We Care Initiative

The objective of the We Care initiative is to stimulate reflection
and discussions on the HIV/AIDS epidemic and its underlying
causes, thus generating appropriate action and enhancing the
capacity of UN country teams to support staff members and
dependants who are affected and/or living with HIV/AIDS.

The underlying principle of the We Care Initiative is the
application of a rights-based approach to HIV/AIDS in the
workplace in order to provide a supportive work
environment free from denial,
discrimination and stigmatization
on the basis of real or
perceived HIV status
of staff members
and dependants.

The specific objectives of the We Care
programme include:

1. To ensure full implementation of the UN Personnel
Policy on HIV/AIDS and the ILO Code of Practice on
HIV/AIDS in the World of Work.

2. To ensure that all staff members and their dependants
living with HIV/AIDS have full access to anti-retroviral
treatment.

3. To facilitate access to adequate care, treatment and
support to all staff members and dependants.

4. To ensure that all staff members have access to Voluntary
Counselling and Testing.

5. To enhance prevention through information, education
and training so as to reduce personal vulnerability.

6. To ensure protection of the rights of staff members and
dependants affected by HIV/AIDS.

7.7o provide a supportive work environment free from
discrimination and stigmatization of staff members and
dependants affected by and/or living with HIV/AIDS.

As an UN employee, we
have the following rights:

Information, education and other
preventive health measures

¢ UN Staff and their families should be provided with sufficient,
updated information to enable them to protect themselves from
HIV infection and to cope with the presence of HIV and AIDS.

¢ All UN staff members and their families should be made aware of
where safe blood may be obtained.

¢ UN Resident Coordinators must exercise their responsibility
to adopt measures to reduce the frequency of motor vehicle
accidents, not only because of their attendant high mortality and
morbidity, but because they represent a particular risk for HIV
infection in those localities lacking safe blood supplies.

e All UN staff members and their families
should have access to disposable
syringes and needles.

¢ All UN staff members and their
families should have access to
female and male condoms.




As an UN employee, we
have the following rights:

Voluntary testing, counselling
and confidentiality

® Voluntary testing with pre-and

post-counselling and

assured confidentiality

should be made available

to all UN staff members
and their families.

Terms of appointment and service

Pre-recruitment and Employment Prospects

® The only medical criterion for recruitment is
fitness to work.

= HIV infection does not, in itself, constitute a lack
of fitness to work.

® There will be no HIV screening of candidates for
recruitment.

= AIDS will be treated as any other chronic illness
in considering medical classification.

= HIV testing with the specific and informed consent of the
candidate may be required if AIDS is clinically suspected.

® Nothing in the pre-employment examination should be
considered as obliging any candidate to declare his or her
HIV status.

® For any assignment in a country which requires HIV testing
for residence, this requirement must appear in the
vacancy notice.

Continuity of Employment

= HIV infection or AIDS should not be considered
as a basis for termination of employment.

= |f fitness to work is impaired by HIV-related illness,
reasonable alternative working arrangements should
be made.

= UN staff members with AIDS should enjoy health and social
protection in the same manner as other UN employees
suffering from serious illness.

= HIV/AIDS screening, whether direct (HIV testing), indirect
(assessment of risk behaviours) or asking questions about
tests already taken, should not be required.

= Confidentiality regarding all medical information, including
HIV/AIDS status, must be maintained.

= There should be no obligation on the part of the
employee to inform the employer regarding his or her
HIV/AIDS status.

= Persons in the workplace affected by, or perceived
to be affected by HIV/AIDS, must be protected from
stigmatization and discrimination by co-workers, unions,
employers or clients.

" HIV-infected employees and those with AIDS should not
be discriminated against, including access to and receipt
of benefits from statutory social security programmes and
occupationally-related schemes.

® The administrative, personnel and
financial implications of these
principles under terms of
appointment and service
should be monitored and
periodically reviewed.



As an UN employee, we
have the following rights:

Health insurance benefits programmes

® Health insurance coverage should be available for all UN
employees regardless of HIV status.

® There should be no pre- or post-employment testing for HIV
infection.

® Health insurance premiums for UN employees should not be
affected by HIV status.

® No testing for HIV infection should be permitted with
respect to any health insurance scheme.

Our role in responding to the
HIV/AIDS epidemic

Some of us feel rather overwhelmed when faced with the
complexity and scale of the HIV/AIDS epidemic. Very often
we don't realize that we have a role to play in effectively
responding to the epidemic.

Let’s talk about it

In spite of the need for open communication on HIV/AIDS
and related issues, most of us are uncomfortable talking
about it to our families, partners, friends, and especially
to our co-workers. This may be because we are shy about

discussing sex and sexuality, as these subjects are considered
“taboo” in most cultures.

But silence about HIV/AIDS is the most dangerous course of action
to adopt. We need to get over our embarrassment and start talking
about HIV/AIDS to our partners, families, friends and colleagues.
By breaking the silence around HIV/AIDS, we can take the first
important step towards coping with it.

Let’s get informed and AIDS competent

All of us need to spend time getting correct information about
HIV/AIDS. This way, we can not only understand how to protect
ourselves and our loved ones, but also help and support those who
are living with HIV/AIDS.

The UN has two new sources of information for all staff members
and dependents. The new UN information booklet ‘Living in a
World with HIV and AIDS’ and the new web site on ‘HIV/AIDS in

the Workplace’.



Our role in responding to the
HIV/AIDS epidemic

Let’s get tested

Getting tested for HIV is the only way to know our HIV
status, and being able to cope responsibly with the reality.
If you test negative, it is an opportunity to ensure that you
remain HIV negative. If you test positive, it is important
that you know it because only this knowledge helps you
take care of your health the way you need to, and learn
how to protect your loved ones.

Getting tested for HIV can be scary; therefore, some of us
may decide to go as a couple, with a friend or go on their
own.

The UN medical insurance scheme covers 80-100% of
costs of two HIV tests per year. Let's use this opportunity to
get tested and encourage others to do so.

Let’s live positively

If we test HIV positive we must take good care of our
health. It is important to find a skilled physician, with
HIV/AIDS experience and with whom you can build a
professional and supportive relationship.

Let’s get care and treatment

Getting appropriate care and treatment if we are living with
HIV/AIDS is vital to continuing a healthy life. As an UN employee,
HIV/AIDS related care and treatment, including ARVs, is available
to us through the UN’s medical insurance plan. It is the individual
right of all UN employees to have access to care and treatment.
The appropriate care and treatment helps you to continue living
productively (including your job at the UN) and to fulfil your
social responsibilities to your families and communities.

The UN has provided a Post Exposure Prophylaxis service (PEP)
to all staff and dependents. The PEP Kit is available to those
who, in an emergency situation, such as rape or professional
accident, are likely to have been exposed to HIV/AIDS. The PEP
Kit attempts to reduce the possibility of contracting HIV and
treatment has to be started within 2-72 hours after the incident.

Let’s fight stigma and discrimination

People living with HIV need support, treatment and care. They
have a right to live and work and be treated with respect and
understanding. Each one of us must do everything we can to
fight stigma and discrimination towards people living with
HIV/AIDS - in our workplace, home and society. Discrimination
can only be dealt with effectively once we are empowered
with appropriate information, including facts on how HIV is
transmitted and how it is not. Seek this information.

The We Care programme provides insights on the manifestations
of stigma and discrimination in the workplace and in
communities, and how to address them. A discriminatory
environment hinders people’s access to services that are
available. In the UN, there are staff members who prefer not

to get care and treatment out of fear of being discriminated
against. Fear of stigma leads people to be in denial, and prevents
them from getting tested.



Our role in responding to the
HIV/AIDS epidemic

Let’s be open

HIV/AIDS affects each one of us. Ignoring it or pretending that it
only happens to ‘other people’ means we are in denial of the facts.
We need to recognize that our education or socio-economic status
does not protect us from HIV. Regardless of who we are, we are all
vulnerable.

Let’s use condoms

Over 75% of HIV infections are transmitted through heterosexual
intercourse. We can protect our loved ones and ourselves by using
condoms correctly and consistently for every sexual encounter.

Let’s avoid blood-to-blood transmission

Nowadays, the majority of blood-to-blood transmissions are due to
sharing of needles and syringes during intravenous drug use. Even
though we encourage every intravenous drug user to quit, we first
want to ensure that staff and their family members have access to
sterilized needles/syringes.

Test Yourself!

STATEMENTS TRUE | FALSE

HIV/AIDS is an African problem. Most
people in New York are quite ‘safe’.

Statistically, most women in the world are
infected with HIV by their husbands or
steady sexual partners.

HIV can be transmitted by insect bites.

Inequality between men and women is
one of the key reasons for the spread of
HIV/AIDS.

Testing positive for HIV means you have
AIDS.

You cannot tell if a person has HIV or AIDS
just by looking at him or her.

HIV is curable if ARV treatment is available.

STATEMENTS TRUE | FALSE

Contaminated instruments used for body
piercing can cause HIV infection.

Using the same lavatory as an HIV
positive person increases the chances for
contracting HIV.

UN employees living with HIV and AIDS
sometimes face discrimination and stigma.

Sharing a drinking water fountain with
someone living with HIV is dangerous.

People living with HIV can work for the
United Nations.

Treatment of STDs is an important HIV
prevention strategy.

People living with HIV/AIDS can be
productive at the workplace
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The Correct Answers

STATEMENTS

HIV/AIDS is an African problem. Most
people in New York are quite ‘safe’.

Statistically, most women in the world are
infected with HIV by their husbands or
steady sexual partners.

HIV can be transmitted by insect bites.

Inequality between men and women is
one of the key reasons for the spread of
HIV/AIDS.

Testing positive for HIV means you have
AIDS.

You cannot tell if a person has HIV or AIDS
just by looking at him or her.

HIV is curable if ARV treatment is available.
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STATEMENTS TRUE | FALSE

Contaminated instruments used for body /
piercing can cause HIV infection.

Using the same lavatory as an HIV
positive person increases the chances for /
contracting HIV.

People living with HIV can work for the /
United Nations.

Sharing a drinking water fountain with /
someone living with HIV is dangerous.

UN employees living with HIV and AIDS
sometimes face discrimination and stigma.

Treatment of STDs is an important HIV
prevention strategy.

People living with HIV/AIDS can be
productive at the workplace

HIV/AIDS: Know the Facts

AIDS (Acquired Immune Deficiency Syndrome) is caused by a virus, HIV
(Human Immunodeficiency Virus). HIV attacks and destroys certain
white blood cells essential to the body’s immune system. Eventually,
HIV’s damage to the immune system causes AIDS. AIDS patients die as
theirimmune systems stop being able to fight diseases. While there is
no cure for it, thousands of people with HIV are living happy, healthy
lives as a result of frequent testing and early treatment.

You can become infected with HIV through:

e Sexual intercourse (anal or vaginal) without
the use of condoms.

e Contaminated blood and blood products,
tissues and organs.

e Contaminated needles, syringes and other
piercing instruments.

e Parent-to-Child Transmission (PTCT).

Sexually transmitted infections can increase your
chances for transmitting or acquiring HIV.

Using a latex condom during every sexual encounter
significantly decreases your chances of infection.

HIV/AIDS in the world
¢ 40 million people are living with HIV/AIDS.
e Since 1970, over 23 million people have died of AIDS.

e Every hour of every day, an average of 350 people
die from AIDS.

e Someone in the world is being infected with
HIV every six seconds.




HIV/AIDS: Know the Facts

* AIDS is everywhere: There are cases in over
200 countries on every continent,
with alarming rates of infection

in South and South-East Asia,
Sub-Saharan Africa, and Eastern
Europe and Central Asia.

WE_CHfE

Resources available to United Nations families related to questions around HIV/AIDS

HOTLINES AVAILABLE

UN Secretariat Staff Counsellor’s

Office HIV/AIDS Helpline

(212) 963-4782

http://iseek.un.org/m210.asp?dept=132

Open to all UN staff, affiliates, and family members. Confidential personal
counselling; information about safer sex and transmission; advocacy;
referrals to HIV physicians, therapists, support groups and a wide variety of
community-based HIV/AIDS organizations in Great New York Area

New York City Department

of Health AIDS Hotline

(800) TALK-HIV, (800) 825-5448

Open to everybody. Anonymous Hotline. Multi-lingual information
& referral for all areas HIV/AIDS; HIV test appointments; Medical and
Social Service

GOVERNMENT SERVICES
AVAILABLE IN NEW YORK CITY

New York City Department of Health

(718) 453-7378

75 Lewis Avenue (Willouby & Hart)

New York, NY 10026
www.health.state.ny.us/nysdoh/aids/

Open to everybody.

Support Groups, HIV Testing & Counselling, Legal Services.

LOCAL SERVICES AVAILABLE
IN NEW YORK CITY

GMHC, David Geffen Testing Center

(212) 367-1100

119 West 24th Street, New York, NY 10011
www.gmhc.org/programs/geffen.html

Open to everybody. Testing for HIV, Hepatitis C and syphilis; counselling
sessions; HIV prevention; access to the most effective treatment options.

Planned Parenthood

(212) 965-7000, (800) 230-PLAN (7526),

(212) 541-7800

434 West 33rd St., New York, NY 10001
www.plannedparenthood.org

Open to everybody. HIV testing and counselling; comprehensive, age-
appropriate, sexuality education; safer sex counselling; prenatal care;
referrals for specialized care.

Callen-Lorde Community Health Center

(212) 271-7200

356 West 18th Street, New York, NY 10011

www.callen-lorde.org

Focus on LGBT people. Primary and specialty medical services, including
a continuum of HIV/AIDS care; a health education resource centre (HERC);
and HOTT (Health Outreach To Teens).

LOCAL SERVICES AVAILABLE IN NEW JERSEY

South Jersey AIDS Alliance

(609) 347-1085

19 Gordon’s Alley, Atlantic City, NJ 08401
www.southjerseyaidsalliance.org

Open to everybody. Support groups; case management; counselling;
transportation services; hotline; prevention information.

Hyacinth AIDS Foundation

(732) 246-0204

317 George Street, Suite203, New Brunswick, NJ 08901
www.hyacinth.org

Open to everybody. Counselling; testing; legal services; support groups;
case management.




LOCAL SERVICES AVAILABLE
IN CONNECTICUT

AIDS Project Greater Danbury

(203) 778-2437

30 West Street, Danbury, CT 06810
www.ctaidshousing.org

Open to everybody. Support groups; case management;
counselling; alternative therapies.

AIDS Project Hartford

(860) 951-4833

110 Bartholomew Ave., Hartford, CT 06106
http://aidsprojecthartford.org

Open to everybody. Support groups; case management; counselling;;
services for the deaf and hard of hearing.

Northwestern Connecticut AIDS Project

(800) 381-AIDS (2437)

100 Migeon Ave., Torrington, CT 06790
http://pages.cthome.net/NCAP/

Open to everybody. Counselling; case management; support groups;
legal assistance; client drop-in centre.

Mid-Fairfield AIDS Project

(203) 855-9535

16 River Street, Norwalk, CT 06850

www.mfap.com

Open to everybody. AIDS drug assistance; alternative therapies; case
management; medical care; nutritional counselling; support groups.

LOCAL SERVICES AVAILABLE
IN PENNSYLVANIA

ActionAIDS

(215) 981-0088

1216 Arch St., Philadelphia, PA 19107

www.actionaids.org

Open to everybody. Case management; perinatal care; support groups;
alternative and complementary therapies; transgender outreach.

AIDS Services Center

(610) 974-8701

60 West Broad Street, Bethlehem, PA 18018
www.hivservices.org

Open to everybody. Case management; direct emergency assistance;
emergency ; alternative therapies; adoption/foster care.

SERVICES FOR ADOLESCENTS

Adolescent AIDS Program

(718)882-0232

Children’s Hospital at Montefiore, 4th FI

Bainbridge Ave. & Gunhill Road

Bronx, NY 10467

www.adolescentaids.org

Open to adolescents aged 13-21. HIV Counselling and Testing: Youth-
friendly and confidential - Low cost or free - Personalized plans to
“stay safe”- Oral fluid testing available; services for HIV Positive Youth
(Ages 13-24); comprehensive medical care; HIV clinical trials for youth.

GENERAL INFORMATION SERVICES

Body Positive

(800) 566-6599

19 Fulton Street, Suite 308B, New York, NY 10038
www.thebody.com/index.shtml

Open to everybody. Publications: Body Positive Magazine -- SidaAhora
- Positive Options -- Decir 0 No Decir; Helpline; Benefits Counselling
Program; website links to organizations involved in HIV/AIDS care.

Gay Men’s Health Crisis (GMHC)

The Tisch Building

119 West 24th Street

New York, NY 10011

(212) 807-6655

www.gmhc.org

Open to everybody. Extensive information on HIV/AIDS prevention,
treatment, services available to PLHA and links to other organizations.

NETWORKS OF PEOPLE LIVING WITH HIV

International Community of Women Living with HIV/AIDS (ICW)

http://www.icw.org
Open to all women. Web forums, FAQs, chat rooms.

National Association of People Living with HIV/AIDS (NAPWA)
http://www.napwa.org/
Open to everybody. Links to networks around the world.

Policies that protect our staff and their families are necessary, but not sufficient.
So often, guidelines exist-but what really matters is how we care for each

one of our staff, how we protect her/his rights, how we are able to create an
environment free of stigma and discrimination, and whether each of us have

access to treatment and services when we need it.

Monica Sharma
Group Leader

HIV/AIDS Group, BDP
United Nations Development Programme



